Good Afternoon Academic Distress Commission Members - my name is Angelo Perruzzi Jr. and as per an email response I received on Nov. 7th from the Ohio Department of Education – Director of the Office of Administration – Center for Continuous Improvement - Dr. Claire Huff-Franklin – she has directed me to inquire with the Academic Distress Commission my concerns – which are as follows:

Why hasn’t the Academic Distress Commission DIRECTED the CEO to request for State Funding for his Innovative Education Programs contained in the School Improvement Plan – as provided by Amended Substitute House Bill 70 – Section 3302.10(G)2?

If the CEO DID APPLY for State Funding the action could have AVOIDED the following situations from occurring:
1.    the REDUCTION of the General Fund Unencumbered Balance from June 30, 2017 to June 30, 2018 of approximately $11,000,00 or 50% -
as evidenced by the May 2018 5-Year Forecast.
2.  The RECENT NEWS RELEASE of a Reduction in Staff (Deans, Student Encouragers, Social Workers, and Intervention Specialists for Attendance) – which would result in a savings of approximately $600,000.  The aforementioned staff positions deals with the Youngstown City School District’s Climate and Culture –
which would be a component of the CEO’s Innovative Education Programs
(referred to as Restorative Justice).
(NOTE: the CEO should also request (to the State) for Retroactive Reimbursements for School Years 2016/2017 and 2017/2018 for his Innovative Education Programs contained in their respective School Improvement Plans,
in order to REIMBURSE (and NOT BURDEN) the School District’s General Fund.

In closing, the purpose of the Amended Substitute House Bill 70 – Section 3302.10(G)2 is to provide financial sustainability of the CEO’s School Improvement Plan 
(which is required by Amended Substitute House Bill 70 – Section 3302.10(E)2)
and NOT TO BURDEN the School District’s General Fund.  So WHY hasn’t the CEO applied (currently or in the past) for State Funding for his Innovative Education Programs which are contained in the School Improvement Plan?




In a unrelated matter – may I make a suggestion concerning the hiring of a new CEO:
1,  The CEO should be knowledgeable about OHIO SCHOOL LAW.
2.  Ask the prospective CEO candidates the following question: how do you plan on making YCSD students CARE ABOUT THEIR EDUCATION – if the students don’t care – the School Improvement Plan WILL NOT WORK.
3.  As Community Stackholders – include the GRANDPARENTS – students might not respect their parents – but seem to RESPECT Grandma and Grandpa.
