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Chairperson Oelslager, Ranking Member Skindell and members of the Senate Finance Committee, my name is Mark Davis. I am President of the Ohio Provider Resource Association (OPRA). OPRA is a trade association that represents approximately 160 developmental disability providers throughout the State of Ohio. I am also co-chair of Advocates for Ohio’s Future (AOF). AOF is comprised of 475 endorsing organizations that promote health and human service budget and policy solutions so that all Ohioans live better lives. 

Ohio should be a great place for all Ohioans to live and work. Ohio’s budget and public policy priorities can make Ohioans more competitive, create good jobs, increase opportunity for all Ohioans, and make Ohio’s economy stronger. Before people are able to lift themselves up out of poverty through the use of training and education, they must be able to meet their basic needs. If they or their children are hungry, if they have no means of transportation, if they have untreated health issues, if they have an active opioid addiction, if they do not feel safe in their homes – those have to be addressed so that people can leverage training and education to better their life situation. Targeted, smart investments in human services—including food assistance, health care, early education, behavioral health, long-term services and supports, housing and child welfare—promote and support a productive workforce. I will address three priority areas for AOF:  Direct Service Workforce, Behavioral Health Care and Medicaid.
Direct Service Workforce
Ohioans often lose good, compassionate, hard-working employees because of poverty-level wages and challenging work environments.  Turnover averages between 47% (developmental disabilities) and 61 percent (private duty home care).  Direct service wages in Ohio are below poverty.  These dedicated staff deserve to be paid a sustainable wage that honors their work.  People with developmental disabilities, our seniors, people with mental illness and people with other disabilities deserve to have reliable, quality direct care staff.
The direct service workforce is expected to grow more than any other sector in the next five years, outpacing retail, teachers and fast food workers.  According to the US Department of Labor, direct care jobs are the #1 (community setting) and #4 (institutional setting) jobs in demand.  Staff shortages lead to inefficiencies and poor health outcomes. We support better outcomes of care, improved health of the general population and more efficient use of resources. 
Ohioans will continue to face a shortage of direct care workers unless the state significantly improves the compensation, training, and work conditions of these workers. When Ohioans have jobs that pay for the basics, they put more money back into the economy and strengthen our communities. 
We recommend a three-pronged approach to achieve a sustainable, high quality direct care workforce by meeting the following outcomes: 
1. Increased wages for direct care workers. Achieve a sustainable average wage at 200% of FPL for the average family size in Ohio (now $15/hour).
2. System reform that shifts the focus from activities to outcomes with savings from efficiencies reinvested in the direct care workforce
3. Improved worker satisfaction and lower turnover rates

Behavioral Health Care
We appreciate the proposed continued investment by the administration in behavioral health prevention, treatment and support services and the investment made by the General Assembly in the current biennial budget. We are committed to continuing to work together to expand access to a full, integrated continuum of care for people with behavioral health illnesses. 
That being said, we are concerned about the need for legislative oversight in the rebuilding of behavioral heath care capacity and the tight timelines and lack of sufficient guardrails that protect behavioral health service access and capacity as well as our workforce.
Therefore, we request language that provides oversight, accountability, and timelines for implementation of behavioral health system reforms to safeguard behavioral health service access and capacity, rebuild system infrastructure, and workforce.
Medicaid

Ohio’s Medicaid Program must maintain, without barriers or cuts, affordable, quality health care for low income Ohioans.  Medicaid is a key work support. A healthy workforce is a productive workforce. Health care coverage needs to remain accessible, affordable and effective for low income Ohioans.  Imposing premiums, additional cost sharing, a Health Saving Account or other restrictions on Medicaid recipients puts barriers in the way of getting the right care at the right time and place and a large body of evidence exists to support that such actions cause people to avoid seeking needed care in a timely basis, leading to more expensive treatment later.  People who lack understanding about how to use health care services appropriately or when to seek preventative services or prevent chronic health conditions need to be encouraged to seek regular check-ups and learn about ways to get or stay healthy.

If pregnant women lose Medicaid at too low an income level they could be without coverage for almost a year, until the next open enrollment period.  Loss of pre-natal care increases risk of premature birth and infant mortality. Pregnant women below 200% FPL need access to Medicaid coverage.  We have heard that the Senate has restored this coverage in the proposed budget.  Thank you.

The Breast and Cervical Cancer Program currently covers 130 women being treated for breast and cervical cancer.  Without this program, these women would battle cancer without health insurance – putting them at risk for far worst outcomes.  Breast cancer screening and coverage is critical for the health and ultimately the employability of women in Ohio.
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Thank you for your time and attention.  I am happy to elaborate on our approach or to answer any questions.
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