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Chairman Oelslager, Ranking Member Skindell, and members of the Senate Finance Committee, my name is Dennis Allen.  I serve as the chief executive officer of Hattie Larlham, a non-profit organization in northeast Ohio.  Hattie Larlham serves 3,000 people with intellectual and developmental disabilities [IDD], providing an array of facility and community-based services and supports.  Current demographics are changing and waiting lists continue to grow around the State.  More people are asking for services yet we have limited resources.  
As you may be aware, there are currently 22,000 individuals with IDD, on the waiting list in Ohio, who need some type of immediate service whether it is residential services, vocational training and job placement, or community supports to continue living in the community.  Funding 2,000 new Individual Options [IO] waivers and 1,000 new SELF waivers is a good start toward addressing the current waiting list.  The department’s proposal to provide a Behavioral Support add-on will help address current and future needs. Ending the Transitions DD Waiver and transferring it to the IO Waiver will expand needed service options for current and future enrollees. The department’s proposal to provide nursing services, in the IO waiver, will help address the needs of individuals who live in the community, in a variety of settings.
HB 64, as originally introduced, provided $105 million for new and current waiver services. As I understand, a 6% increase for “Direct Support Professionals” [DSP] as included in the as introduced version of the budget was reduced to 3% in the first year of the biennium budget, which results in a loss of $10.5 million of general revenue funding for the budget period.  This reduces all DD providers’ ability to provide appropriate compensation to “Direct Support Professionals” who have the most contact and impact on the lives of individuals with IDD.  Recruitment and retention problems are increasing in record proportions.  While fast food businesses are increasing their starting wage at $10.00 per hour and higher, most residential providers are offering a starting wage between $8.50 and 9.50 per hour.  Health benefits provide minimal coverage with high co-pays and deductibles.  As a result, most direct support staff work more than one job to make ends meet.  Many qualify for and are on public assistance. These are real issues that we face today.  Please restore these monies in the Omnibus Bill.
Significant changes are coming from the Centers for Medicare and Medicaid Services [CMS], and challenges from within the State of Ohio.  We must look to the Department of Developmental Disabilities [DoDD] for the leadership and resources needed to address the needs of a rapidly changing delivery system.  We need the approval of the legislature if we are to move the system forward in a positive manner.  HB64 is a much needed investment in Ohio’s Developmental Disabilities system.  I am here, today, to ask that the Senate Finance Committee fully fund the developmental disabilities budget as the Administration introduced in the Omnibus Bill. 
 Thank you for this opportunity to provide testimony.  








