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Chairman Coley, Vice Chair Seitz, Ranking Member Yuko, and Members of the Committee:

Background and Statement of Interest

Thank you for the chance to present testimony today on behalf of Ohio Jewish Communities, our eight
federations statewide, our over fifty agencies, and our dozens of partners delivering much needed
cradle-to-hospice care to those most in need day in and day out, regardless of faith, race, or income.

| also come today on behalf of a coalition as diverse as our state: many Jewish groups, renowned
human rights organizations, other faith groups, business and civic leadership, and from the university
community.

And | know time is at a premium in this hearing and in the session overall, so | will be as brief as
possible. I’'m always available to answer questions here, or at any time after.

| recently returned from Israel. It's about my twentieth trip there, and something always moves me.

Israel, her neighbors, and Israeli Arabs

This time | was at a hospital in Israel’s north, close to the Syrian border.

That hospital is, as we sit here, treating wounded Syrians, who due to the civil war there, have
nowhere else to turn.

Since the beginning of the rebellion against Assad, this hospital has, with little fanfare — and for free —
treated about 700 Syrians.

Israel is the only place for a thousand miles where women are fully free; it's the only state from North
Africa into Asia where anyone of any sexual orientation is treated as equal, where there is full
religious freedom and freedom of worship, and where there’s both a critical, vibrant free press and a
loud, some would say argumentative — but truly deliberative — legislature, an accountable executive,
and a fearless judiciary.

In Israel, Muslims and Arabs hold positions of the highest authority in government — as members of

parliament, in the diplomatic corps - and in the military — with at least one holding the rank of major -
and the police, where one is now a deputy commissioner. They represent the nation on the soccer

field and at beauty pageants.

Roughly 20 percent of Israel’s population is Arab, and if you look at the make-up of the Technion,
Israel’'s premier technological college, about 21 percent of the students are Arab-Israelis.

So to me, and | hope to you, the idea of boycotting Israel does seem strange. We should be
celebrating Israel, and her achievements in bringing hundreds of thousands of immigrants, some
extremely poor, to a hardscrabble strip of desert sand, assimilating them and making that desert
bloom as a high-tech oasis of liberty, preeminent in life-saving, and life changing research and
commerce.

Purpose — and Necessity of — Leqgislative Action

But that’s no reason to bother the Legislature.

Why are we here then?
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We support HB 476, as passed by the House, and we think Ohio’s economy, and Ohio’s values, are
reason enough for the Senate to likewise support it.

What does it do?

1. HB 476 seeks to ensure the State of Ohio is not a party, with taxpayer funds, to any
discrimination in a state-awarded contract.

2. HB 476 also seeks to further Ohio’s longstanding, deep, and broad economic and business
partnerships with Israel, something that BDS would directly harm.

That is, it’s about opposing discrimination and encouraging job creation, investment, and
economic opportunity.

What doesn’t it do?

1. It doesn’t affect anyone’s First Amendment Rights. Even the most violent, pro-BDS
sympathizers acknowledge this.

Here’s what PalestineLegal has to say on their website in the section opposing anti-BDS legislation:

Keep in mind, none of the anti-BDS bills and laws take away your right to boycott Israel or to
advocate for BDS.!

2. It also doesn'’t increase any kind of burden on the state in either administration or enforcement.
3. Nor does it impinge on American foreign policy, any potential peace negotiation, or federal
prerogatives.

Very briefly, let me dig a bit into each of these:

HB 476 is very simply this: a statement that Ohio will not countenance, nor be a party to,
discrimination in state contracts.

This requires minimal enforcement on behalf of the state; all bids for state contracts already have
similar language in them, and are already enforced easily.

We have as appendix one to this testimony two pages from a recent state bid.

They speak directly to the bidder committing to not acting in a bigoted, biased, or racist manner in
their hiring.

THAT IS EXACTLY WHAT THIS LEGISLATION ASKS.

What if a bidder won’t commit to the state regarding the hiring of any minorities? Jews? Women?
Catholics?

Then they can’t get a state contract.
Replace Jew or women or any protected class with Israel, and that’s all this legislation says.

It says Ohio won'’t use public dollars to fund discriminatory action that discriminates on national origin.

1 Website accessed December 5, 2016, 3:54 PM http://palestinelegal.org/news/2016/6/3 /what-to-know-about-
anti-bds-legislation
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That’s all. Nothing more. And nothing less.

In addition it aims to cement — and even strengthen — Ohio’s business and commercial partnerships
with Israel.

There have been two legislative missions to Israel in the last two years to help increase these
connections. The state and Israel have signed a research MOU.

The opportunities cross regions and localities and they touch every major Ohio industry sector.

From the Lima Tank plant down to Teva'’s state-of-the-art facility employing hundreds in Cincinnati, up
to the Dayton Region where some of the written submissions you’ve received detail work at Air Force
Research Labs, Wright-Pat and Sinclair Community College, and up into Northeast Ohio, with
incredible partnerships inked and on the move with the Cleveland Clinic among others.

And the Columbus Region, Akron-Canton, and the Youngstown area are all looking to Israel for new
opportunities. Some, especially in the high tech start-up space, are here already, while others could
be soon.

BDS looks to shut down those hundreds of millions of dollars in trade and thousands of jobs
each vear.

That’s not in our state’s interest.

You’ll hear as well from the Treasurer’s office about what a great investment Israel Bonds has
been for the taxpayer.

BDS would shut that down too.
This bill would allow it to grow, if that makes investment sense.

That’s what the bill does: it bans discrimination. And it pushes for increased economic opportunities
between Ohio and one of the most vibrant, globally connected economies in the world.

What doesn’t it do?

It doesn’t affect anyone’s First Amendment rights.

Again, don’t take my word for it — take the pro-BDS organization, PalestineLegal. They say this
outright.

So let’s be very clear.

A person’s right to lobby, to assemble, to write, to advocate against Israel or any position of any
government of Israel or of the United States isn’t affected by this bill.

All that this bill targets is discriminatory action.

The Federal government has been targeting these types of discrimination since the Carter
Administration.

Yes, HB 476 is in line with Federal law and US Commerce Department policy for the last four
decades.
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As an appendix here, we reproduce from the Department’s anti-boycott office, which has been
in the business of investigating and fining private companies that boycott Israel since the Ford
& Carter Administrations.

Those anti-boycott provisions apply to individuals. They apply to companies. They apply to
any boycott that runs counter to US foreign policy, but, specifically, they apply to the Arab
boycott of Israel.

The bill before you reflects changes made based on the House hearings and, as well, based on the
experience of both over a dozen other states that have enacted similar laws, and about a dozen
others that are poised to consider them. States acting against BDS are as deep blue as California,
New Jersey, and lllinois — New York took action just the other day - and as bright red as Arizona and
South Carolina. Purple Colorado and Florida have also passed similar laws. A list of states having
enacted anti-BDS protections is appended here as well.

And, the US Supreme Court unanimously has ruled this type of state refusal to spend public funds in
support of discrimination is legitimate. It's been settled law since the Rumsfeld case. You'll recall that
was where the federal government chose to deny taxpayer funds to universities that banned military
recruiters.

Chief Justice Roberts, for the unanimous court, held “As a general matter, the Solomon
Amendment regulates conduct, not speech.’?

Again, thought, assembly, protest, and advocacy are all protected. But when it turns to discriminatory
action, the state can — and here it should - step in.

As well, the bill does no more than add just one sentence to the representations already on the bid
form. Again, that form is reproduced as an addendum.

The administration of this bill is that easy.

Enforcement will be the same as any of the other representations made regarding covenants
not to discriminate in the contract.

And finally, nothing in this bill touches any foreign policy issues. It takes no position on Israeli,
American, or Arab policies. A peace agreement reached tomorrow makes no change to the bill's
underlying cause, or its necessity.

Thus, we urge this committee to move as quickly as you’re able to on this bill and report it to the
Senate floor immediately. The House committee process was thorough, with several hearings, and
many interested party discussions.

You are now holding a second set of hearings with ample discussion.

Ohio’s economy, and our citizens looking to build a better financial tomorrow are asking for your
leadership on this now.

So too, are Ohioans of all faiths, or none, across party lines, who demand the state’s moral standing
remain above reproach.

2 Rumsfeld v. FAIR, 547 US 47 (2006)
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I'll end with this:

Israel isn’t perfect. Nor are her leaders. They make mistakes.

But fundamentally it is a country where the rule of law, and the commitment to liberty, including the
protection of innocent lives, is sacrosanct.

It is a country whose values mirror or own, and it deserves our support.

In the end though, this is still about those two principles: combating discrimination based on national
origin, and increasing job opportunities here in Ohio.

But let’s just imagine this:

Imagine there’s an election in this country, and the winner is one whose policies many here disagree
with, and there are some in the international community who disagree as well.

Would this Legislature want other countries to sit down with us and engage, or would you want them
to boycott our goods, deny professional opportunities to our citizens, refuse to hire Americans, and
pull investment from our country?

That’s what BDS wants to do to Israel. And that doesn’t sound very good for Ohio, or America. We
wouldn’t want it done to us. We should stand by any democracy under assault like that.

But I'd really like to just close with this:

Recently, as part of an NIH sponsored program, Cincinnati Children's Hospital partnered with Israel’s
Rambam Hospital and Palestinian doctors to save the life of a teenage Arab girl with an incredibly
rare endocrine disorder.

If you forget every other word of testimony offered today, remember this. Because of cooperation
between the US, Israel, and the Arab world a young girl is alive today.

A boycott shuts that down. A boycott forecloses dialogue and debate.

BDS is bad for Ohio.

It's bad for Ohioans.

And it's bad for America and the world. We urge you to approve this bill immediately.

Thank you. I’'m happy to take any questions.
Hi#
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Addendum A

The US Department of Commerce Anti-Boycott Office & Requirements

Office of Antiboycott Compliance (OAC)

The Bureau is charged with administering and enforcing the Antiboycott Laws under the
Export Administration Act. Those laws discourage, and in some circumstances, prohibit U.S.
companies from furthering or supporting the boycott of Israel sponsored by the Arab League,
and certain other countries, including complying with certain requests for information
designed to verify compliance with the boycott. Compliance with such requests may be
prohibited by the Export Administration Regulations (EAR) and may be reportable to the
Bureau.

Boycott Alert

U.S. companies continue to report receiving requests to engage in activities that further or
support the boycott of Israel. U.S. companies may receive similar requests in the future. If
you have guestions, please call (202) 482-2381 and ask for the Duty Officer or you may
contact us by email.

Antiboycott Compliance Requirements

Antiboycott Laws, Objectives, and Primary Impact

Who is covered by the Antiboycott Laws?

What actions the laws prohibit?

What must be reported to the Office of Antiboycott Compliance?
How to report?

Penalties for violations of the laws?

Where to get more information?

Antiboycott Laws:

During the mid-1970's the United States adopted two laws that seek to counteract the
participation of U.S. citizens in other nation's economic boycotts or embargoes. These
"antiboycott" laws are the 1977 amendments to the Export Administration Act (EAA) and the
Ribicoff Amendment to the 1976 Tax Reform Act (TRA). While these laws share a common
purpose, there are distinctions in their administration.

Objectives: -

The antiboycott laws were adopted to encourage, and in specified cases, require U.S. firms to
refuse to participate in foreign boycotts that the United States does not sanction. They have
the effect of preventing U.S. firms from being used to implement foreign policies of other
nations which run counter to U.S. policy.

Primary Impact:

The Arab League boycott of Israel is the principal foreign economic boycott that U.S.
companies must be concerned with today. The antiboycott laws, however, apply to all
boycotts imposed by foreign countries that are unsanctioned by the United States.

https://www.bis.doc.gov/index.php/enforcémentloac?tmp|=component&print=1&page= 1/4
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Who Is Covered by the Laws?

The antiboycott provisions of the Export Administration Regulations (EAR) apply to the
activities of U.S. persons in the interstate or foreign commerce of the United States. The
term "U.S. person" includes all individuals, corporations and unincorporated associations
resident in the United States, including the permanent domestic affiliates of foreign concerns.
U.S. persons also include U.S. citizens abroad (except when they reside abroad and are
employed by non-U.S. persons) and the controlled in fact affiliates of domestic concerns. The
test for "controlled in fact" is the ability to establish the general policies or to control the day
to day operations of the foreign affiliate.

The scope of the EAR, as defined by Section 8 of the EAA, is limited to actions taken with
intent to comply with, further, or support an unsanctioned foreign boycott.

What do the Laws Prohibit?
Conduct that may be penalized under the TRA and/or prohibited under the EAR includes:

= Agreements to refuse or actual refusal to do business with or in Israel or with blacklisted
companies.

= Agreements to discriminate or actual discrimination against other persons based on race,
religion, sex, national origin or nationality.

= Agreements to furnish or actual furnishing of information about business relationships Wlth
or in Israel or with blacklisted companies.

= Agreements to furnish or actual furnishing of information about the race, religion, sex, or
national origin of another person.

Implementing letters of credit containing prohibited boycott terms or conditions.

The TRA does not "prohibit" conduct, but denies tax benefits ("penalizes") for certain types
of boycott-related agreements.

What Must Be Reported?

The EAR requires U.S. persons to report quarterly requests they have received to take
certain actions to comply with, further, or support an unsanctioned foreign boycott.

The TRA requires taxpayers to report "operations" in, with, or related to a boycotting country
or its nationals and requests received to participate in or cooperate with an international
boycott. The Treasury Department publishes a quarterly list of "boycotting countries."

How To Report:

The EAR requires reports of receipts of boycott requests to be filed quarterly. Reports may
be filed electronically or by mail on form BIS 621-P for single transactions or BIS 6051P for
multiple transactions involving boycott requests received in the same calendar quarter.

Forms for both electronic transmission and/or mail submission may be accessed from the
forms request page. Paper/carbon paper forms may be obtained by request to the Office
of Antiboycott Compliance/Report Processing Unit at (202) 482-2448.

https://www.bis.doc.gov/index.php/enforcement/oac ?tmpl=component&print=1&page= 2/4
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TRA reports are filed with tax returns on IRS Form 5713. This form is available on PDF from
local IRS offices.

Penalties:

The Export Admnistration Act (EAA) specifies penalties for violations of the Antiboycott
Regulations as well as export control violations. These can include:

Criminal:

The penalties imposed for each "knowing" violation can be a fine of up to $50,000 or five
times the value of the exports involved, whichever is greater, and imprisonment of up to five
years. During periods when the EAR are continued in effect by an Executive Order issued
pursuant to the International Emergency Economic Powers Act, the criminal penalties for
each "willful" violation can be a fine of up to $50,000 and imprisonment for up to ten years.

Administrative:
For each violation of the EAR any or all of the following may be imposed:

= General denial of export privileges;
= The imposition of fines of up to $11,000 per violation; and/or
= Exclusion from practice.

Boycott agreements under the TRA involve the denial of all or part of the foreign tax benefits
discussed above.

When the EAA is in lapse, penalties for violation of the Antiboycott Regulations are governed
by the International Emergency Economic Powers Act (IEEPA). The IEEPA Enhancement Act

provides for penalties of up to the greater of $250,000 per violation or twice the value of the
transaction for administrative violations of Antiboycott Regulations, and up to $1 million and
20 years imprisonment per violation for criminal antiboycott violations.

Voluntary Self-Disclosure

Voluntary Self Disclosure (VSD) of violations of the antiboycott provisions of EAR is provided
for in Part 764.8 of the Regulations. If you believe you may have violated the antiboycott
provisions BIS urges you to disclose to the Office of Antiboycott Compliance (OAC) via the
procedures described in Part 764.8. These procedures include: timing of the disclosure,
requisites for initial notification, nature of the narrative account of the violation,
documentation, and certification.

After receipt of the appropriate narrative and supporting documentation, OAC will give the
disclosing party written notification of receipt of the disclosure. Following thorough review
and any necessary investigation by OAC, BIS will inform the party making the disclosure of
any action it intends to take. The criteria BIS uses in determining whether to pursue an -
enforcement action and what sanctions it will recommend are described in Supplement 2 of
part 766. As indicated in Supplement 2, BIS encourages VSDs by giving the disclosing party
“great weight" in the assessment of penalties. This may provide significant reduction in
administrative penalties.

https://www.bis.doc.gov/index.php/enforcement/oac?tmpl=component&print=1&page=

3/4
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Voluntary self-disclosures of antiboycott violations shall be submitted to:

Office of Antiboycott Compliance
1401 Constitution Avenue, NW
Room 6098

Washington, DC 20230

Tel: (202) 482-2381

Fax: (202)482-0913

Where to Get More Information:

U.S. Department of Commerce
BIS/Office of Antiboycott Compliance
Room 6098

1401 Constitution Avenue, N.W.
Washington, D.C. 20230

Antiboycott Advice Line:

Phone: (202) 482-2381

Fax: (202) 482-0913

or by Email

Department of the Treasury
Office of the General Counsel
Room 2015

Washington, D.C. 20220
(202) 622-1945

hitps //www.bis.doc.gov/index.php/enforcement/oac?tmpl=com ponent&print=1&page=

44
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Addendum B

Nondiscrimination Requirements in State Contracts

FHWA-1273 -- Revised May 1, 2012

REQUIRED CONTRACT PROVISIONS
FEDERAL-AID CONSTRUCTION CONTRACTS

I General

L. Nondiscrimination

I Nonsegregated Facilities

IV.  Davis-Bacon and Related Act Provisions

V.  Contract Work Hours and Safety Standards Act
Provisions

VI.  Subletting or Assigning the Contract

VIl. Safety: Accident Prevention

VI, False Statements Cancerning Highway Projects

IX. Implementation of Clean Air Act and Federal Water
Pollution Control Act

X.  Compliance with Governmentwide Suspension and
Debarment Requirements

XI.  Certification Regarding Use of Contract Funds for
Laobbying

ATTACHMENTS

A. Employment and Materials Preference for Appalachian
Development Highway System or Appalachian Local Access
Road Contracts (included in Appalachian contracts only)

1. GENERAL

1. Form FHWA-1273 must be physically incorporated in each
construction contract funded under Title 23 (excluding
emergency contracts solely intended for debris removal). The
contractor (or subcontractor) must insert this form in each
subcontract and further require its inclusion in all lower tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or services).

The applicable requirements of Form FHWA-1273 are
incorporated by reference for work done under any purchase
order, rental agreement or agreement for other services. The
prime contractor shall be responsible for compliance by any
subcontractor, lower-tier subcontractor or service provider.

Form FHWA-1273 must be included in all Federal-aid design-

3. Abreach of any of the stipulations contained in these
Required Contract Provisions may be sufficient grounds for
withholding of progress payments, withholding of final
payment, termination of the contract, suspension / debarment
or any other action determined fo be appropriate by the
contracting agency and FHWA.

4. Selection of Labor: During the performance of this contract,
the contractor shall not use convict labor for any purpose
within the limits of a construction project on a Federal-aid
highway unless it is labor performed by convicts who are on
parole, supervised refease, or probation. The term Federal-aid
highway does not include roadways functionally classified as
local roads or rural minor collectors.

. NONDISCRIMINATION

The provisions of this section related to 23 CFR Part 230 are
applicable to all Federat-aid construction contracts and to all
related construction subcontracts of $10,000 or more. The
provisions of 23 CFR Part 230 are not applicable to material
supply, engineering, or architectural service contracts.

In addition, the contractor and all subcontractors must comply
with the following policies: Executive Order 11246, 41 CFR 60,
29 CFR 1625-1627, Title 23 USC Section 140, the
Rehabilitation Act of 1973, as amended (29 USC 794), Title VI
of the Civil Rights Act of 1964, as amended. and related
regulations including 49 CFR Parts 21, 26 and 27; and 23 CFR
Parts 200, 230, and 633.

The contractor and all subcontractors must comply with: the
requirements of the Equal Opportunity Clause in 41 CFR 60-
1.4(b) and, for all construction contracts exceeding $10,00C,
the Standard Federal Equal Employment Opportunity
Construction Contract Specifications in 41 CFR 60-4.3.

Note: The U.S. Department of Labor has exclusive authority to
determine compliance with Executive Order 11246 and the

subcontracts (excluding subcontracts for design services,
purchase orders, rental agreements and other agreements for
supplies or services). The design-builder shall be responsible
for compliance by any subcontractor, lower-tier subcontractor
or service provider.

Contracting agencies may reference Form FHWA-1273 in bid
proposal or request for proposal documents, however, the
Form FHWA-1273 must be physically incorporated (not
referenced) in all contracts, subcontracts and lower-tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or ‘services related to a
construction contract).

2. Subiject to the applicability criteria noted in the following
sections, these contract provisions shall apply to all work
performed on the contract by the contractor's own organization
and with the assistance of workers under the contractor's
immediate superintendence and to all work performed on the
contract by piecework, station work, or by subcontract.

CFR 1625-1627. The contracting agency and the FHWA have
the authority and the responsibility to ensure compliance with
Title 23 USC Section 140, the Rehabilitation Act of 1973, as
amended (29 USC 794), and Title VI of the Civil Rights Act of
1964, as amended, and related regulations including 48 CFR
Parts 21, 26 and 27; and 23 CFR Parts 200, 230, and 633.

The following provision is adopted from 23 CFR 230, Appendix
A, with appropriate revisions to conform to the U.S.
Department of Labor (US DOL) and FHWA requirements.

1. Equal Employment Opportunity: Equal employment
opportunity (EEQ) requirements ot to discriminate and to take
affirmative action to assure equal opportunity as set forth
under iaws, executive orders, rules, regulations (28 CFR 35,
29 CFR 1630, 29 CFR 1625-1627, 41 CFR 60 and 49 CFR 27)
and orders of the Secretary of Labor as modified by the
provisions prescribed herein, and Imposed pursuant to 23
U.S.C. 140 shall constitute the EEO and specific affirmative
action standards for the contractor's project activities under

-policies-of the-Secretary-oF Laborineluding-41-CFR-60;-and-29-
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this contract. The provisions of the Americans with Disabilities
Act of 1990 (42 U.S.C. 12101 et seq.) set forth under 28 CFR
35 and 29 CFR 1630 are incorporated by reference in this
contract. In the execution of this contract, the contractor
agrees to comply with the following minimum specific
requirement activities of EEQ:

a. The contractor will work with the contracting agency and
the Federal Government to ensure that it has made every
good faith effort to provide equal opportunity with respect to all
of its terms and conditions of employment and in their review
of activities under the contract.

b. The contractor will accept as its operating policy the
following statement:

"Itis the policy of this Company to assure that applicants
are employed, and that employees are treated during
employment, without regard to their race, religion, sex, color,
national origin, age or disability. Such action shall Include:
employment, upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training,
including apprenticeship, pre-apprenticeship, and/or on-the-
job training."

2. EEQ Officer: The contractor will designate and make
known to the contracting officers an EEQ Officer who will have
the responsibility for and must be capable of effectively
administering and promoting an active EEO program and who
must be assigned adequate authority and responsibility to do
so.

3. Dissemination of Policy: All members of the contractor's
staff who are authorized to hire, supervise, promote, and
discharge employees, or who recommend such action, or who
are substantially involved in such action, will be made fully
cognizant of, and will implement, the contractor's EEO policy
and contractual responsibilities to provide EEQ in each grade
and classification of employment. To ensure that the above
agreement will be met, the following actions will be taken as a
minimurn:

a. Periodic meetings of supervisory and personnel office
employees will be conducted before the start of work and then
not less often than once every six months, at which time the
contractor's EEQO policy and its implementation will be
reviewed and explained. The meetings will be conducted by
the EEO Officer.

4. Recruitment: When advertising for employees, the
contractor will include in all advertisements for employees the
notation; "An Equal Opportunity Employer.” All such
advertisements will be placed in publications having a large
circulation among minorities and women in the area from
which the project work force would normally be derived.

a. The contractor will, uniess precluded by a valid
bargaining agreement, conduct systematic and direct
recrultment through public and private employee referral
sources likely to yield qualified minorities and women. To
meet this requirement, the contractor will identify sources of
potential minority group employees, and establish with such
identified sources procedures whereby minority and women
applicants may be referred to the contractor for employment
consideration.

b. In the event the contractor has a valid bargaining
agreement providing for exclusive hiring hall referrals, the
contractor is expected to observe the provisions of that
agreement to the extent that the system meets the contractor’s
compliance with EEQO contract provisions. Where
implementation of such an agreement has the effect of
discriminating against minorities or women, or obligates the
contractor to do the same, such implementation violates
Federal nondiscrimination provisions.

¢. The contractor will encourage its present employees to
refer minorities and women as applicants for employment.
Information and procedures with regard to referring such
applicants will be discussed with employees.

5. Personnel Actions: Wages, working conditions, and
employee benefits shall be established and administered, and
personnel actions of every type, including hiring, upgrading,
promotion, transfer, demotion, layoff, and termination, shall be
taken without regard to race, color, religion, sex, national
origin, age or disability. The following procedures shall be
followed:

a. The contractor will conduct periodic inspections of project
sitas to insure that working conditions and employee facilities
do not indicate discriminatory treatment of project site
personnel.

b. The contractor will periodically evaluate the spread of
wages paid within each classification to determine any
evidence of discriminatory wage practices.

b. All new supervisory or personnel office employees will be
given a thorough indoctrination by the EEO Officer, covering
all major aspects of the contractor's EEO obligations within
thirty days following their reporting for duty with the contractor.

c. All personnel who are engaged in direct recruitment for
the project will be instructed by the EEQ Officer in the
contractor’s procedures for locating and hiring minorities and
women.

d. Notices and posters setting forth the contractor's EEO
policy will be placed in areas readily accessible to employees,
applicants for employment and potential employees.

e. The contractor's EEQ policy and the procedures to
implement such policy will be brought to the attention of
employees by means of meetings, employee handbooks, or
other appropriate means.

&~ Thecontraeter will periodisally review selected-person
actions in depth to determine whether there is evidence of
discrimination. Where evidence is found, the contractor will
promptly take corrective action. If the review indicates that the
discrimination may extend beyond the actions reviewed, such
corrective action shall include all affected persons.

d. The contractor will promptly investigate all complaints of
alieged discrimination made to the contractor in connection
with its obligations under this contract, will attempt to resolve
such complaints, and will take appropriate corrective action
within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant,
such corrective action shall include such other persons. Upon
completion of each investigation, the contractor will inform
every complainant of all of their avenues of appeal.

6. Training and Promotion:

a. The contractor will assist in locating, qualifying, and
increasing the skills of minorities and women who are



Ohio General Assembly | Testimony in Support of HB 476
(As Passed by the House of Representatives)
Ohio Senate: Committee on Government Oversight & Reform
December 6, 2016 | Columbus, OH
Ohio Jewish Communities
Addendum C

States having passed anti-BDS legislation*

Alabama
Arizona
California
Colorado
Florida
Georgia
Illinois
Indiana

lowa

10. New Jersey
11. Pennsylvania
12. Rhode Island
13. South Carolina

©CoNoOA~WNE

14. New York
*New York State Governor Andrew Cuomo has signed an executive order banning state
business with those who boycott Israel
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Addendum D

Public Officials & Leaders Opposing BDS

President Obama (Feb. 24, 2016):

I have directed my Administration to strongly oppose boycotts, divestment campaigns, and
sanctions targeting the State of Israel. As long as I am President, we will continue to do so.

Vice President Joe Biden (March 2016):

We will continue to push back against the call here in the United States for people to
boycott, divest, or sanction Israel. It’s wrong. It’s wrong. It’s wrong.

Former Secretary of State Hillary Clinton in a letter regarding the Methodist Church’s vote on BDS
measures:

I know you agree that we need to make countering BDS a priority, and that we need to work together
— across party lines and with a diverse array of voices — to reverse this trend with information and advocacy,
and fight back against further attempts to isolate and delegitimize Israel [...] I stand ready to be your partner
as we engage all people of good faith — regardless of their political persuasion or their views on policy specifics
— in explaining why the BDS campaign is counterproductive to the pursuit of peace and harmful to Israelis
and Palestinians alike.

Governor John R. Kasich in his speech at the 2016 AIPAC Policy Conference (March 21, 2016):

Believe me, a Kasich administration will work from the beginning to block and eliminate
any form of intolerance, bigotry, racism, or anti-Semitism, whether domestic or
international, particularly in international bodies. | condemn all attempts to isolate,
pressure and delegitimize the state of Israel.

US Ambassador to Israel Dan Shapiro at the Yediot Aharonot/Ynet “Stop the Boycott” Conference
(March 28, 2016):

The United States of America vigorously opposes efforts to isolate or boycott Israel. We
have demonstrated this commitment for decades and continue to devote substantial
resources in our government to this fight. We consider it an extension of our longstanding
commitment to fight any effort to delegitimize Israel.

Senator Rob Portman on his bipartisan amendment with Senator Ben Cardin to the Trade Promotion
Authority legislation aimed at combatting the anti-Israel BDS movement (April, 2015):

This amendment sends a clear message that if you want to be an economic partner with
the United States, you cannot support politically motivated boycotts of Israel. I'm pleased
that it was successfully included in this legislation because it says the United States
will not stand with those who attempt to weaken Israel.
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Excerpt from a letter from U.S. Senators Portman, Cardin, Roskam & Vargas to Secretary of
State John Kerry and U.S. Trade Representative Michael Froman to reject a UN Human Rights
Council resolution calling for a “blacklist” of companies that do business in the West Bank.

Congress has long combatted boycotts and other discriminatory treatment of Israel
“Blacklists” are among the most nefarious, as they serve only to isolate and stigmatize. This
new “blacklist” is reminiscent of the Arab League boycott against Israel, and companies
dealing with Israel, which for decades was used to strangle Israel’s economy and coerce
Israel into unilateral concessions. Any foreign company, including American ones, could be
targeted by this effort even if they are conducting completely legal activities under U.S. and
international law.

Excerpt from a letter from Reps. Joyce Beatty, Steve Stivers, and Pat Tiberi to the members of the
Undergraduate Student Government at The Ohio State University in response to a proposed BDS bill
(March 21, 2016):

It is precisely because of our commitment to a lasting peace that we oppose measures
promoted by the campaign known as the Boycott, Divestment and Sanctions (BDS)
movement.  Efforts to politically, economically and culturally isolate Israel breed
discrimination and hate, and are not reflective of the values that we as Americans hold
dear. [...] Since its inception, the BDS movement has failed to bring Israelis and Palestinians
together in peace.
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Addendum E

List of Organizations & Individuals Supporting HB 476

National Organizations

) o .
W - Israel Action Network

J\"

Jf"  lIsrael Leadership Institute of North America

m Simon Wiesenthal Center

@ Israel Allies Foundation

| |
W Hillel International
m Christians United for Israel

JCPA

Jewish Council for Public Affairs (JCPA)

o
tlp roece - The Israel Project

StandWithUs
o]

o, Agudath Israel of America

Tera
of America

*‘m}) fz"ﬁ.‘éﬂss World Jewish Congress American

CONGRE .
Section

m Orthodox Union

State and Local Organizations

@ Ohio Jewish Communities

@ === Jewish Community Board of Akron

X‘EX Canton Jewish Community Federation

T ‘u - .
& ¥gev Joundarion Negev Foundation

OSU Hille-Wexner Jewish Student Center

Hillel Ohio University Hillel

)f,? essin JCRC of the Jewish Federation of Cincinnati '\‘Ll'liO Ohio AgriBusiness Association
@ i ““ Jewish Federation of Cleveland "%2  Montgomery County Board of County
MATEMER . Commissioners
@ Jewish Federation of Columbus
ddc Dayton Development Coalition
JCRC of the Jewish Federation of Columbus m o &

jewish

te oo Jewish Federation of Greater Dayton

@ = Jewish Federation of Greater Toledo
WS Youngstown Area Jewish Federation

Jim Tressel, President, Youngstown State University

Eric Fingerhut, President, Hillel International

Dayton Region Israel Trade Alliance

W Clinton County Economic & Business Development

COLUMBUS columbus Partnership
(é CHRISTIAN
= COALITION
—— of Oiia
Individuals *
Rabbi Samuel Weinstein, D.Min., D.D.

John Neyer, Cincinnati

Rev. Juan Rivera, State of Ohio Latino Affairs Commission board member Rabbi Evan Rubin

Sue An Hochberg, Jewish Federation of Greater Toledo JCRC

Joel Beren, Toledo

Pastor Cedric Brock, President of Interdenominational Ministers Alliance, Toledo & Vicinity

*QOrganizations listed for identification purposes only



