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~ inhibited in such an environment. Research has found that it is cooler in June compared to
August, The average temperature in the first two weeks of June is 77.7 degrees. The average
temperature during the first two weeks of August is 83.4 degrees. Due to safety and security
concerns, more schools have windows that do not open all the way. This does not allow for the
windows to be open enough for a breeze to come through.

Another reason for this legislation is that most people have a limited amount of vacation
time. Starting after Labor Day extends the amount of time for families to take summer vacations.
This additional vacation time for families also helps to promote economic activity. This can
create and maintain jobs, providing additional local tax revenues that support our schools and
local public safety resources.

Studies in South Carolina showed a scenario that if 40% of families took one more
vacation in the year, the impact would create $180 million in tourism related spending, $6
million in new state tax revenue, and $2.3 million in local tax revenue,

I understand the concerns that some may have with this bill, as some may argue that this
legislation would create yet another state mandate. However, [ am a proponent of local control,
which is why I have included a provision allowing school boards to opt out of the mandaie if
they conduct at least one hearing. This would allow the public to share their concerns and the
local governing board could then pass a resolution. | .'

Thank you for allowing me to provide today's testimony and | would be happy to take

any questions at this time.
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Stanford researcher asks: What is a summer job worth?
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November 3,2014
By PACE

The latest study by Jacob teos-Urbel of the Gardner Center looks at the impact of summer
youth employment on academic outcomes.

Low school attendance rates and school dropout in many urban high schools present serious hurdles for policy efforls
1o close the academic achievement gap that exists along secio-cconomic and racial lines. At the same time,
policymakers and researchers are paying increased aitention to hew students’ experiences when school is out of
session, especially during the summer, influence educational success,

Recent work by Jacob Leos-Urbel, associate director the Jolin W. Gardner Center for Youth and Their Communities at
the Stanford Graduate School of Education, provides new evidence regarding the impact of large-scale summer youth
employment programs on high school students’ school attendance and academic achievement in the following school
YO4E,

Many cities across the countey, including throughout California, offer publiely-funded summer youth employment
programs, Although not explicitly focused on holstering school attendance or academic success, summer youth
employment may lead to improvements in school attendance and other educational outcoires.

Alifeguard at a pool. A new study suggests summer youth employment
may {ead to improvements i scheol attendance and other educational

Beyond increasing financial well-being, employment may foster non-cognitive skills such as responsibility, positive outcormes. {Phate by wvavlearningdsinideocom)

work habits, motivation, time management, determination, and seff-confidence. Summer employment may also
benefit youth by keeping them engaged in positive supervised activities when schoal is out of session, and is considerably less likely to detract time from edueational pursuits compared
to work during the school year.

Little prior research has examined the impact of work during the summer on students’ educational outcomes, Leos-Urbel estimates the impact of summer work experiences on high
school students’ atendance and educational outcomes in the following school year using data from New York City's Swinmer Youth Employment Program (SYEF).

e to high demand for jobs through SYEP, the city uses a lottery system in an effort 1o equitably atlocate program slots. This lottery system effectively assigns the offer to participate or
not participate in SYEP at randont, creating a control group of youth who apply to SYEP but are not chosen, which allows for causal estimates of the relationship between summer jobs

and academic success.

‘The study nses SYEP data for 36,550 programt applicants in 2007 matched to education files from the New York City Department of Education. The primary outcome of interest is
school attendance in the school year fellowing application to SYEF. Additional analyses examine statewide high school math and English exams attempted and passed, and scores on

these exams,

‘The author finds that overall SYLP has a positive impact on schaol attendance of t to 2 percent on average, ok roughly 2-3 days. Increases are larger for students who may be at greater
educational risk; these age 16 or older who did net attend school at high rates in the prior school year. For these students, the average increase in attendance is approximately 3 percent,
or 4-5 additional school days attended. In addition, for this group SYEP increases the probability of attempting and passing English and math statewide {Regents) exams, althongh
there is no significant effect on test scores. The increased probability of passing appears 1o be due to the increased probability of attempting the exams rather than improved test
performance.



Research on summner jobs programs is especially salient in the current economic climate, in which the availability of ssnmer employment for teens has decreased considerably and
public funding far stunmer jobs has waxed and waned. For example, the 2009 Anerican Recovery and Reinvestment Act provided an influx of funding for summer jobs for low-income

youth but was enly temporary.

This study is one of the first to provide cansal estimates of the effect of a large-scale stmmer youth employment program on students’ academic outcomes. The findings suggest that,
aithough not explieitly focused an improving educational outcomes, summer youth employment programs may be an important toel smid pelicy efforts to address the problem of low

school attendance,

This article was originally posted on the PACE blog: htip:f/unv.edpolicyin ca.org/blog fwhat-simmmer-fob-worth-impact-summer-youth-employment-academic-
outcomes#sthash kXmZUsom.dpuf

Policy Analysis for California Education (PACE} is an independent, non-partisan research cenler based at Stanford University, the University of California — Berkeley, the University
of Southern California, and the University of California - Davis.

More resources:

The full study can be found in Leos-Urbel, J. {2014). “What is & Summer Job Worth? The Causal Impact of Sunmer Youth Empleyment on Academic Outcomes: Evidence from a
Large-Scale Lottery,” Journal of Poliey Analysis and Management, Volume 33, Issue 4, pages 891-991, Falk 2014,

For more on the Gardner Center: hitp://gardnercenter.stanferd.edu/
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1 JPMORGAN CHASE Expanding Economic Opportunity for Youth through Summer jobs

: §To tackle thes _ hailenges summer yauth employment i
pragrams have lmp[emented strategies to expand skills
velopment upportumtles and strengthen pubhc and .

mmer. work exper nces that prepare young people =
hrme in a competitive g[oba! economv that reqmres a .

U.S. cities that received our support
for summer youth empteyment
programs include:

é é f Chicage Milwaukee
By supporting summer youth.employment s New vork city
programs across 15 U.S. cities, JPMorgan Chase Detroit ‘Oakland
. . . . : Jacksonville Sacramento
builds on a comprehensive program of philanthropic Jersey City San Erancisco
investment in promising approaches to increasing Los Angeles Seatile
Lodisville St. Louis
L economic opportunity.” Miami
Summer Jobs Pave the Way to Program Investments Are Making a Difference
Economic Opportunity The 2014 report, Building Skills threugh Summer Jobs: Lessons from

the Fleld, provided a set of recommendations for improving summer
jobs programs, including: expanding private sector partrerships;
improving program operations; increasing skilis building
opportunities; serving special populations; and connecting with focal
systems. This year’s report highlights the progress that has been
made over the past year hased on dozens of interviews, surveys,
focus groups and an in-depth analysis of data from 18 summer jobs
"programs. The National League of Cities also contributed a special
section on strengthening financiat capability services in SYEPs.

Early work experiences play a critical rote in healthy youth
development. Through summer jobs, young people explore
career options, discover personal interests and strengths,
learn about work culture, build professional networks, develop
skills and earn a paycheck. The benefits of summer jobs are
well-documented — they contribute to short- and long-term
employment success, increase the likelihood that students will
graduate from high school and pave the way {o a successfuf
progression into adulthood.™

February 2016
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Expanding Private Sector Engagement: Cities and SYEPs
have expanded partnerships with the private sector by
strengthening operating and communications systems.

Seventy-two percent of SYEPs partner with the private
sector to provide jobs for youth,

V/ Programs also reported a slight increase in private
sector funding from the previous year.

SYEPs have implemented operational improvements,
including online applications, streamlined payrofl
processing, use of customer relationship management
software to manage data, and more refined systems to
‘match youth with jobs based on interests and skills.

Building Capacity for Skills Development: Cities and
SYEPs are making progress In linking summer jobs to
technical skills building, training and education, and
year-round employment.

‘J Eleven SYEPs partner with public schools, most often
with Career and Technicat Education {CTE) programs or
departments that can assist with student recruitment,

Almost half of all SYEPs have a sector focus and four
offer structured career pathways linked to summer jobs.

‘/ Thirteen SYEPs have a system in place to match youth
carger interests to summer job placements.

Advancing Summer Youth Employment Priorities

Looking ahead, summer jobs programs can play a unigue role in
addressing the youth unemployment crisis by leveraging their
expertise, partnerships, scaie, and other resources to increase the
number and quality of skitls-based work opportunities. While SYEPs
reported progress over the past year, they also emphasized the
importance of building on the momentum to create high-quality,
sustainable summer jobs programs by:

« Maximizing apportunities in federal policy, such as the Workforce
Inngvation and Opportunity Act and the Perkins Career and
Technical Education Act.

Making a stronger case for business investment.

Adopting policies and practices that target services to papulations
that continue to face significant systemic barriers to education and
employment opportunities.

£xpanding access to opportunities to develop early work skills
through year-round training, career readiness credentials,

and school-based options. In particular, recent research has
emphasized the importance of working with youth in thelr early
teen years to hegin developing these skills,

Strengthening connections between SYEPs and workforce systems,
to better integrate services and maximize resources.

wwwjpmorganchase.com/skiilsatwork Z

~Expanding Services for Special Youth Populations: Cities
continue to prioritize serving speckal youth populations,

,/ While some progress has been made, especially increasing

- services for opportunity youth, most SYEPs do not actively
recruit or provide targeted services for youth In the justice
or foster care systems or youth with special needs.

V/ Programs are making headway expanding services o
young men of color (30 percent of SYEP participants).

Connecting SYEPs to Local Workforce Systems: Cities are _
~ aligning summer jobs programs with local workforce systems
through new partnerships and organizational structures.

‘/ Six cities are creating citywide youth
- employment initiatives.

( Seven cities are integrating youth employment into
economic development strategles.,

V, Mayors and other local feaders continue to champion
summer jobs programs and have helped to secure an
almost 10 percent increase in public sector funding.

{ Many mavyors have also led efforts to recruit private
sector partners.

But more can be done, Even though SYEP participants
reported that they could not find work on their own, summer
jobs programs only had stots for 38 percent of the youth
who applied for jobs.

To advance efforts to build and sustain this progress, a national
summer jobs agenda and network are needed to support investments
in evaluation, research, resources and a playbook for cities that

lays out hest practices. In particular, cities would henefit from tools
to help them form standards and benchmarks, access the fatest
research, share strategies and resources, and cormmunicate the

value of summer jobs programs. Young people have joined in calls
for better web-based platforms, with a focus on making it easier to
identify and apply for jobs across ali secters,

Working together, the public and private sectors have already
contributed to strengthening summer jobs programs. But more
progress is needed to equip young people with the skills and
experiences that wilik help them access economic opportunity and
succeed in the competitive global econemy.

6¢

i believe that talent is equally distributed across this world,
but what is not equally distributed is opportunity. We have an
enormous number of talented young people in Detroit who
have not fad the same kinds of opportunities as people in
other communities.”
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JPMorgan Chase’s commitment to summer youth employment complements its broader efforts to expand economic
opportunity for youth by supporting research, innovative program models and systems building, inciuding:

NEW SKILLS & WORK

NEW SKILLS 2 YOUTH

JPMORGAN CHASE & Con

New Skills at Work is a five-year,
$250 million global workforce
readiness initiative designed to
help people get the training they
need to compete for jobs, New
Skills at Work collaborates with
regional teaders, uses research to
identify the skills local employers
need and suppaorts effective
nonprofit programs that provide
skiffs training, Through this effort,
the firm is supporting proven
strategies to provide young adudts
with high-quality postsecondary
training and work experiences,

February 2016

JPAMorGAN CHASE & Con

taunched in ear[y 2016, New
Skifls for Youth is a five-year,
$75 million global eareer
readiness initfative. The initiative
will provide a select group of
state and tocal partnerships with
the opportunity to design and
implement rigorous, demand-
driven education systems

that dramaticaily increase

the aumber of students who
complete career pathways
beginning in secondary school
and cuiminating in valuable
postsecondary credentials.

L__HE FELLOWSHIP mmmw_g___]
JPMopcay Cnase & Co,

The relfowship initiative, {TFD)

a program launched in 2010 to
improve education cutcomes for
young men of color, combines
promising youth development
interventions to prepare
students for college and career
success. TFI serves high school
students from economically
distressed neighborhoods

in Chicago, Los Angeles and

New York City. More than

120 JPMorgan Chase employess
volunteer for TFI, primarily

by serving as mentors.

Social .
Mobility &
Foundation

Through the Social Mobifity
Foundation, ).P, Morgan is
enabling low-income students
from around the U.X. to
participate in residential
internships. More than 50
students each year are placed in
revenue-generating roles at the
firm, connect with a 1.P. Morgan
mentor, participate in workshops
and earn the opportunity to
return for a paid internship the
following year.
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Snapshot of SYEP Participants in 2015*%

Almost 75%

live in a low-income family with
an annual income of $24,250 to
$44,863 for a family of four

~

eee

23% 62% 15%

13-15% 16-18 19-24
years old years old years ¢ld

Race/Ethnicity

J

55% 40% 5%
Female Male pata not
available

*Demographic data was collected from 18 of the 21 programs funded
by JPMorgan Chase, i.a., those programs that provided direct services
fo youth; data availability varies slightly by demographic category.
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Since 2000, U.S. Department of
Labor youth funding has decreased
by nearly 3 3% from $1.25 billion
to $831 million."

For low-income youth, early access to economic opportunity
is critical — 43 percent of Americans raised at the bottom of
the income ladder remain stuck there as adults.” This lack

of mobility threatens to limit the options available for young
people and puts a drag on the nation’s economic growth as
millions of jobs remain vacant because employers cannot find
skilled workers, By 2025, 65 percent of jobs in the United
States will require some postsecondary education, training or
credential — up from 28 percent of jobs in the 19705 These
heightened expectations mean that it's more essential than
ever for young people to gain work experience and develop
skills today to enable them to compete in the global workforce
in the future.

February 2016

v
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Skills development Increased earnings -]

attendance and

r—_— lmpred chooi

s O educational outcomes,
o /1 especially for those at
N = Y risk of dropping out
A pipeline of workers Reduced invalvement
and reduced poverty in the juvenile and

criminal justice system
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Summer jobs can contribute to better long-term
employment outcomes for young people:

Teens who work are 86%
more likely to be employed
the next year

9
C

Participation in a work-based
learning activity can increase
a young persony’s salary by as
much as 1 1% for up to eight
years after high school.¥

Older youth have almost a 100%
chance of being employed if they
worked more than 40 weeks the
previous yeary

1 decided to apply to Futures and Options because

1 wanted to take control of my life and take sticcess
into my own hands, My internship connected me to
individuals who opened my eyes and exposed me to
aspects of business | had little or no knowledge about.

i helieve that when an opportunity like this presents
itself, you should take it, because you never know when
it will come around again.”

Martin

Futures and Options
Taternship: interactive Corporations {1AC), New York City

Recognizing the importance of these programs, local leaders —
especially mayors ~ have increased their commitment to summer
jobs programs, Programs report that mayors have been particularly
effective in recruiting private sector amployers and hosting public
events to recognize their participation in summer jobs programs.
Elected officials are in a unique position to convene potential
business partners and make the case for hiring youth.

Mayors also are destgning summer youth programs within their
own agencies, For example, in Jersey City and Qakland, government
agencies are hiring summer interns, creating a pipeline of future
public sector workers. Other cities integrate youth into economic
development strategies such as the Complete Milwaukee model,

a five-part program to connect the private sector with the labor
market supply. Mayors can use the influence of the office to drive
coordination between youth employment programs, leverage public
and private resources, organize events and publicly promote the
importance of youth empfoyment, and recruit employers.

Business and corporate teaders, including members of SYEP

hoards of directors or business partners who had positive youth
employment experiences, have also been great champions and
spurred success in peer recruitment efforts. Sharing personal
experiences with other employers is an especially important way that
businesses can affirm the benefits and value that youth employees
can offer the private sector.

As a result of these local efforts, public funding for summer jobs
from a variety of sources increased by almost 10 percent between
2014 and 2015, although the demand for summer jobs still exceeds
the supply. Programs also reported progress in other key areas
identified as priorities in 2014:

1,Expanding private sector engagement
2.Buitding capacity for skills development
3.Expanding services for special youth populations
4.Connecting SYEPs to local workforce systems

Exemplary practices piloted by SYEPs are included below to support
learning and innovation across cities and spark a conversation about
what is working in the field.

t\f#o_'ri_{iﬁg.. _.

U5, fabor force data reveals far too many teens are
O  past 20 years, peak suaimer.
fallen to 34.3%, whichisa 3
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Challenges to Increasing Access to
Meaningful Skills Development

Even though many SYEPs reported progress developing
new approaches to skills development, several noted
significant challenges, such as:

The short time available during the
summer to earn specific credentials

The cost of training and testing
for certain credentials

@ Difficulty matching every youth

e e to a summer job that aligns
& & with their career interest

Lottery systems that allow for broader access
to summer jobs but may limit opportunities for
young people to have consistent, progressive
skills building experiences over muitiple years

February 2016

Cities Are Exploring Varied Models
and Strategies

To improve the quality of skills development availabie in summer
employment programs, cities are strengthening linkages to
work-based learning, pre-apprenticeships, apprenticeships,

and career and technical education.

SYEPs also are creating career- and industry-specific partnerships
and work experiences to expose youth to a wide variety of fields,
many of which are connected to high-demand sectors within their
regional economy. Examples of modefs considered by cities to
increase skifls building opportunities:

+ A growing number of SYEPs are working directly with CTE
programs at schoof districts and community colleges to create
career-specific summer job opportunities aligned with CTE
courses, especially those in high-growth industries.

« Year-round entry into training and internship programs
for high-demand sectors such as manufacturing, health
care and information technology.

Industry certifications or credentials that prepare youth
for work in specific jobs or industries.

Duai high school and college academic credit that gives
youth a jump-start for eollege,




www.jpmerganchase.comyskilisatwork

. areas, but ol

: '}'_research is needes
<:-10.assess the qu ity
- ';and effechveness of

:ff Exampies of innovatwe skllls development programs . S

o :St Loms Launches IT careez‘ Pathwav

: :'}: Teens m Mtam[ Earn Duat ngh Schoo: e ] S
SsTh Youth Jobs paloted a career pathway in informat;on

Their Summer lnternshtp
Partnersh:ps with local schoot d;stﬂcts that connect CTE
- programs with summer youih employment programs expand the - districts. Locat IT companies hired 22 youth over the summey, - e
employment oppoftumtles for youth enrolled in a CTE program, whlie a technology ﬂonprof;t orgamzatlon trained another .

“italso prowdes employers with a pipeline of employees who have .16 youth in technology skills that will ailow them to pursue _
‘g career.interest in thelir, Endustry sector, along with the hard . " future part-time emplovment iniTas they continue their formal
- ‘skills and knowiedge learned in the h:gh school CTE courses. .
.in Miami-Dade County | Public Schools, for. exampie youth in
a CTE program earn high school academic credit while some.
- “'students also earn dual college credit if they meet- el:glbi!:ty
*requirements for their mtemship expenence They.can make :
- useful connections within their career field and get a jump- start :
“in both coilege and career readmess i

The internship opened my eyes 1o . f
the many opportunities available :

i CGIIege crecnt for

" “for a healthcare career pathway by developing partnerships =
ith local healthcare ‘organizations.and colleges, and finking =~
“Eits efforts to existing sector -based business workgroups The f.‘ EEE
o '.-program ls set to !aunch in 2016 :

" Technology (1T} in cooperation with CTE programs in. IocaE school whe

" “education. Add]tionaiiy, St. Louis started laying the foundation . ¢

Julius .
High schooi student

Internship: Advanced Grthopedics
& Neuwresurgery Group, Miami

in this career path, And the health
sclences courses | took in the CTE
praogram prepared me to take
advantage of this opportunity, f got
so mueh hands-on experience - even
observing up o four surgeries per
day. { also fearned the importance of
timeliness and punctuality, because
they reflect commitment fo the job.”

" This program was a great epportunity

for me and it allowed me to get three
hotrs of coilege of credit tool”

Dynasty
High schoof student

Internship and Certification; Manufactwing,
Welding Certification Program, Chicago
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Challenges to Expanding Private

Sector Partnerships

For youth employment programs, challenges to
increasing private sector engagement include;

tdentifying the right contact within the business.

Ensuring sufficient capacity to recruit and manage
employer partners.

Setting realistic employer expectations.

Providing support to employers and youth to
troubleshoot challenges and help youth succeed,

Progress Engaging the Private Sector

Despite these challenges, SYEPS reported progress increasing
private sector partnerships in 2015. The number of private
sector worksites increased by 8 percent, and 75 percent of
programs now place youth in private sector jobs. Between 2014
and 2015, private sector funding also increased by 4 percent

in cities across different programs. Some cities successfully
launched new initiatives — for example, Detroit recruited more
than 100 new private sector employer partners to focus on
youth employment.

‘ ‘ Hiring high school students as summer interns is a win-win.
CSX Transportation benefits from having bright, committed
youth who are eager to do a good job; and youth benefit
from the real-fife experience and work skills they develop
during their employment. CSX Transportation believes that
hiring youth is a gaod business practice and our civic duty to
mentor the next generation of workers.”

February 2016

Best Practices for Employers

The U.S. Chamber of Commerce Foundation identified five best practices
for employers in supporting youth employment,

@ Link their youth employment strategy to

their business strategy and find champions

Identify the right partners to expand falent sources

J

Review company policies that may
pose a barrier to youth hiring

~

Prigritize earty work skills devefopment e .,
and partner with nonprofits and others to
support youth in coaching and mentoring mn

Measure outcomes and improve strategy

[[. through continuous improvement
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Enhancing SYEP Capacity
Expanding the number of private sector partners has required SYEPs to implement a variety of operational improvements and
comrnunications strategies to make it easier for employers to hire youth for summer jobs,

* COMMUNICATIONS AND EVENTSTO. 1
ENGAGE EMPLOYERS

_ OPERATIONAL IMPROVEMENTS - PARTNERSHIP MANAGEMENT TOOLS

6 s . Strategies for Moving Forward
o Emplove Satlsfactlon : i Bl SYEPs also are pursuing strategies to make a stronger business case for
over half of the SYEPs featured jn: 1his report admmlstered B8 the private sector to participate in sumrmer jobs programs. For example,
many SYEPs are collecting success stories and highlighting the role youth
can play in addressing workforce needs, Youth assets - such as cultural

diverskty - may benefit businesses by helping to diversify their talent
pipeline, keep them competitive, attract new markets, and offer fresh
ideas. Finally, financial incentives, such as wage subsidies ¢an also help
to expand private sector partnerships.

5 YORK CITY
"= PENCIL {youth -
employment program):
2 5% of employers
xtended.a permanent

7 Beingin this summer jobs program
+ for three years has shaped my
pathintherightdirection and
empoawered me, This positive and
nurturing workplace at CSX has
increased the development of my

Michaela b h
United Way of Southeast Florida character and built my confidence.
Intermiship: C5X, Jadksomlie All the skilfs I have fearned prepare

:_ satisfaction

me to conguer warking.
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Cities Implement Strategies to Support

Youth with Barriers to Employment

Many cities and SYEPs are adopting policies and practices to serve
more opportunity youth and other teens that are struggling to
enter the [ahor force. Promising practices for better serving these
popufations include the following:

« (ities are partnering with community-based organizations
that have a track record of recruiting and working with
these populations

SYEPs are targeting services to meet the needs of special youth
populations such as conducting training sessions at area high )
schools to help more youth complete an application for program
participation and recruiting in specific neighborhoods

SYEPs are recruiting employers from local neighborhoods
ta minimize difficulties in transportation to jobs

While many of these youth face challenges, they are eager to gain
new skitls and work experience that will tap into their talents, fulfiff
their aspirations and lead to a meaningful career,

21.6% of black youths are neither
working nor in school, compared with

11.3%0 of whites.s"

At teast 20% of Latino youth in
metro areas are disconnected from
work and school i

:j ;:Fae(a/ 6(01‘&?

Loutsvsile Teens Become Software Entreprenenrs
*In.2015, the Louisville Mayor’s Office and KentucksanaWcrks D
plloted a project called Coding at the Beech to train high =

schocl-aged youth in ‘technology sklEIs, targetmg the tram g : 5:'_

[ A to young men and women of color from disacfvantaged __
F My job built me Into a stronger man and showed me “neighborhoods. Through this program, youth met for -
5 another part of life. It gave me a sense - weekly classes at the Beecher Terrace housing project
of accomplishment and taught me perseverance. overa 12-week period wath support from two mentors .
Knowing { had a job to do was important to me. _pravtded by Code Louisville, 1n addition to. hosting the
Without this job, 1'd stift be struggling.” ‘training at a familiar and accessibEe nmghborhood site,

' youth also received free bus passes so that they had rehabte :
p——— i transportation “Youth who parttclpated in the pro;ect ieamed :
nteshipsFood Literacy Praect Louieile s :how to code HTML CSS and }ava Script :

\ ) ' The youth who compteted the trammg then forme '
‘ a new company called Beech Technologles that uses.
Ctheir mewly acqusred technology skills to create custom SRR
-~ websites and prowde tech support for smaif husmesses R
and organizat;ons ' SE B

DeAndrae

February 2016
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in addition, some programs are taking incremental steps
toward creating a coordinated system by developing or
strengthening partnerships with the CTE programs in local
schoot districts that allow youth to gain practical summer
employment experience that can enhance their high
school course of study. For example, One Summer Chicago
partnered with Chicago Public Schools to provide more
than 100 CTE students with up to seven weeks of training,
an employment experience and industry certification or
credentials in four high-growth, high-demand industry
sectors (information technology, manufacturing,
transportation and health care) that matched with their
field of study in high schocl. The program focused on both
education and empioyment and connected students to
employers at the end of their training. Other programs such
as those located in Dallas and Jersey City have longtime
partnerships with local school districts to recruit youth for
summer jobs af area high schools,

This coordination can help to maximize funding streams,
address gaps in youth services and provide appropriate
support to vulnerable youth that are hardest to serve.

Fw(a/ aoiar

-':'.NYC creates Youth Employment Center s
2015, New York City launched the Center for Vouth

2 Empioyment a pubiic-prtvate initiative charged with he!plng
. to develop an expanded and jmproved set of empfoyment

- services for young New Yorkers. A pro;ect of the Mayor's -

. Fund to Advance New York City, the Center's spec:ﬂc goalls

“year, mciumng h:gh quahty summer}obs, career exposure
.- skills-building, and supportive mentorships, by 2020.1n . .
collaboration with city agencies, employers and other
- 'stakeholders, the Center is focused on increasing private .
’sector Involvement in these programs as welf as evaiuatmg the " o
“icity's youth.workforce system as a who!e with an eye toward
. expanding programs that are effectwe and fsiimg in gaps wsth

“new programming where pecessary. in fess than a year, the ..

: ;;_._experlences to yoaih an increase of nearly 15 percent over
F_-_iihe prewous year, : h

to support 100, 000 unigae work- related experlences each

Center helped to ;)rov:de approx;matetv 70,000 unique work
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promote positive financia hehaviors over the ionger tern :

Financial capability refers to...
J

\ assess the integration of hlgh-. i
.allty financial capabllltv services

E i! “in youth employment programs, the

’ E
~a- G |
m E l : -’ National Leagye of Cities conducted -
13 interviews and site visits with

KnOWEEdge Skils Attitudes Behaviors CEtV leaders and practitioners and

s“coordinated & national convening
~(held in partnership with the U.S.
H H -~ Consumer.Financial Protection
.11 d Ed tO ma ke soun d fl Nandci al - Bureau and the U.S. Department
'of Labor) that brought together

decisions that su pport one’s health. - tepresentaiives from more than.

CItIES

Financial capability programming includes financial education and information in conjunction with
access to appropriate services and products delivered at refevant moments in the lives of individuals,

February 2016
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Use of Innovative Technology

New interactive technologies have the potentfal to enhance the effectiveness of financial capability efforts
T youth employment programs. Mobile apps, interactive games and online platforms can enliven learping
and move educational programs beyond traditional classroom settings. Technologies that incorporate
realistic goal-setting, social media and peer sharing among youth as they receive their first paycheck may
be particularly successful in sustaining young people’s interest in and attention to financial capability topics.

Payroll Strategies

Accessibility, ftexible options for account opening and transactions, and a savings component all represent key
features of a strong payroll system for youth participating in summer or year-round employment programs. A
payroll card with low access fees and a savings component or a bank account with mobile access are good options
for young people. Some of these alternative products can also begin to develop a “banking mindset” in a young
person, providing a pathway toward a safe account at a financial institution and a long-term banking relationship,

J

Cross-Sector Partnersh[ps

Aligning financial capability and youth employment programming necessitates a diverse set of partners that
includes workforce agencies; financial empowerment service providers; financial institutions; youth-serving
organizations; and local employers. A coordinating body or “backbone” grganization, either within or
outside of municipal government, can play a particularly effective role in helping to align partner activities,
prevent fragmented or duplicative efforts, and promote coordination in areas such as data sharing.

\

While these findings reflect the potential of financial capability efforts in youth
employment programs, this segment of the farger financial inclusion field still is relatively
new. Not surprisingly, service providers and program leaders need more training and
capacity building so that they can move heyond traditional financial literacy programs and
directly enhance young people’s financial health and efficacy. In addition, the field needs
more experimentation and program evaluation to shed light on the relative effectiveness
of different program models and approaches.
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This section highlights ways to build on the progress that was made by those programs over the past year and implement new methods
to continue expanding economic opportunity for youth through high-quality summer jobs programs across the country:

Boost skills building for youth + Build a strong customized business case for hiring youth,

+ Continue to scale up promising models that provide year-round Examples include promoting personal stories from employers
empioyment, connections te career education training and work that have had a positive experience with youth employment,
experiences, and other technical training epportunities. and sharing data about youth hired full-time or promoted into

+ Expand access to opportunities for youth to develop early work leadership roles within the company.
skills through year-round training, career readiness credentials, Expand and tailor services to the needs of youth with barriers
and school-based options. In particular, recent research has to employment
emphasized the importance of working with youth in their early « Increase public-private investments and adopt policies and practices
teen years to begin developing these skills. that target services to more youth of color, opportunity youth, and

« Invest In evaluation methods to assess the effectiveness of other youth who face obstacles to entering the labor force.
different program approaches. + Set benchmarks and service goals for opportunity youth and youth

+ Engage industry-specific associations and local chambers of of color.
commerce to help develop career-specific summer jobs. Improve coordination with local workforce systems

Expand and strengthen private sector engagement . Cont‘mug to build capgcity of o.rganizing entities that are ‘

+ Engage business partners in both summer and year-round responsibfe for coordinating with employers and youth serving

systems, blending and braiding resources, and establishing

activities directty with youth. : !
henchmarks and standards to improve quality.

+ Develop an employer feedback loop for program evaluation and
planning, as well as a rapid response system to answer questions
quickly during the hiring process.

February 2016
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This report also offers strategies to advance youth employment based on insights from recent research and trends in the workforce field,

and the experiences of local leaders and programs.

Maximize opportunities in federal policy

« QOrganizations that implement SYEPs could benefit from engaging
with tocal planning processes in support of the Workforce
innovation and Opportunity Act (WIOA). WIOA and the Perkins
Career and Technical Education Act promote efforts that are
coordinated across public sectors, build career pathways, and
help youth to learn skills, earn credentials, and enter careers.
WIOA targets 75 percent of youth funding to out-of-school youth
and requires 20 percent of youth activities funding to be spent on
providing work experience; the 20 percent work experience set-
aside is a potential funding source for summer jobs programs.

Establish a public agenda to advance youth employment

and promote sustainability

National field buiiding is still needed to assist cities, programs,
and leaders in sharing learnings, forming standards, connecting
relationshins and opportunities across cities, and influencing
national policy.

+ A menu of local policy options, strategies and budget ideas that
cities can deploy {o advance and sustain youth employment and
summer jobs. Many cities have already taken steps to direct
financial and human resources to support youth employment, but
summer programs express interest in exploring options that open
up new funding sources and create new policy solutions.

Further explore innovations in financial capability
+ Support research, pilots, and program evaluation to provide high
quality financial capahifity programming.

Leverage summer youth employment programs to expand career
pathway opportunities

Cities are taking the lead in developing progressive approaches to
building early work skills and career-specific experiences that can
lead {o a more structured career pathway for youth. This includes
a greater focus on career awareness, exploration, preparation and
training. It also allows for the development of age-appropriate
programming and builds on existing research that shows having
maore work experience and starting earlier has lasting benefits

for youth.

City leaders in partnership with employers, workforce development
boards, local secondary and postsecondary institutions, and youth
development providers can advance summer jobs and youth
employment more broadly by:

Developing a comprehensive framework that
incorporates a tiered design approach to employment
competency development, heginning with project-based
and service learning activities and progressing to
subsidized employment experiences and internships in
the public and private sectors

Building the capacity of employers and nonprofit
partners to create project-based work and learning

o et -~ o

W emmE— opporiunities for youth, This involves employers

% e {work-site supervisors) creating specific work plans

» cEmEm in cooperation with youth and establishing specific
goals and skills for youth to master through the

i work experience”
Creating career-based internships and work
experiences for youth
— @ [ncorporating trainings to enhance employability

skills for youth while they are engaged in subsidized
employment
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Summer Jobs Programs Surveyed
for this Report

9 Chicago

One summer Chicago is a citywide initiative led by Mayor Rahm
Emanuel that brings together government institutions, community-based
organizations and companies to offer more than 24,600 employment
and internship opportunities to yauth and young aduits ages 14 to 24.

In 2015, in partnership with JPMorgan Chase, Chicago Public Schools
provided over 100 youth enroffed in career and technical education
programs the opportunity to galn certifications and work experience in
specific industries,

9 Dallas

The Mayor’s Intern Fellows Program introduces Dallas high school
students to future careers, professionat empfeyment opportunities and
valuable workplace skills, while providing area companies, nonprofits

and government entities a meaningful way to make an investment in

the youth of Dallas and its future workforce. Sponsored by ballas Mayor
Mike Rawlings and facilitated by the nonprofit organization, Education is
Freedom, the program is an eight-week, paid summer internship program
madeled after the White House Internship Program.

9 Detioit

Grow Detroit's Young Talent is a collaboration between Mayer Mike
Puggan and community partrers to ensure that approximately 5,000
young people have meaningful work experiences in the City of Detroit
during the summer of 2015, Facilitated by City Connect Detroit, this
citywide effort gives young adults ages 14 to 24 early exposure to
the world of work and enhances their educational, work readiness
and feadership skills. Each young adult receives a 120 hour paid work
experience, 12 hours of pre-training and 24 hours of ongoing training
throughout the summer.

9 Jacksonville

The Youth Employment Program is administered by United way of
Northeast Florida and connects teens ages 16 to 19 with job readiness
training, financial literacy workshops, individual coaching and exposure
to careers matching thelr talents and interests, Youth are matched

with local companies and nonprofit organizations for paid, six-week
internships, Internship site supervisors serve as mentors and coaches
and provide interns with career and education guidance, as well as job
shadowing opportunities,

9 Jersey City

The Jersey City Summer Works summer youth employment and
enrichment initiative is coordinated by the Office of Jersey City Mayer
Steven Fufop. it includes the fersey City Summer Internshin Program,
the City Youth jobs program and the Summer Works Arts program.
$C Summer Works partners with nonprofit, public and private sector
partners to provide paid summer jobs and extensive professional
development for youth ages 16 to 24,

9 Los Angeles

The Center Theatre Group Workforce Development Program provides
internships to high school students that help them to develop skills by
studying and fearning alongside professionals and gaining practical,
hands-on work experience. Students are placed in a part of the theatre
operation that matches their skills and interests,

Fehruary 2016

The YOLA Workforce Development program at the Los Angeles
Philharmonic Association partnered with the local community
organization Heart of LA {HOLA) to pilot a program that connected
underserved youth with seasonal jobs at the Hollywood Bowl. Jobs
were promoted among high schooi seniors participating in HOLA'S
College Success program, and youth received paid employment over
a 14-week pericd.

The Jumpstart TMC program at The Music Center (Performing Arts
Center of Los Angeles County) is a new internship program that provides
training and part-time paid positions for at-risk young adults from
low-income families in a range of positions at the Center. Youth receive
training in early work skilis that will prepare them for future employment,
as well as on-the-job professional development during their placement.

Early Workforce Development Program at the Natural History

Museum of Los Angeles County provides early workforce development
opportunities to 280 low-inceme students annually through internships,
volunteer positions and work/study fellowships. Students learn about
public-facing, research-based and administrative functions in the Museum
and gain nationally-recognized credentials that qualify them for a variety

.of work and volunteer opportunities at museumns and other institutions,

9 Louisville

The Mayor's Summerworks program is led by KentuckianaWorks, Greater
Louisville's Workforce Development Board, under the leadership of

Mayor Greg Fischer. The program places youth ages 16 to 21 in a paid
seven-week summer job with public and private sector employers. Youth
receive training and are supported by a job coach, who works with them
and their employer to ensure a successful work experience. The program
is operated in partnership with Jefferson County Public Schools Adult and
Continuing Education through the Kentucky Youth Career Center.

9 Miami

The NAF JP Morgan Scholars Youth Employment Internship Program
provides summer internships for students enrolled in career and technical
education programs in Miami-Dade County Public Schools, Students
prepare for the internship in their academy themed class and apply

their classroom knowledge at a worksite. During the five-week summer
employment, students complete written assignments and are assessed

by their employer for work-based competencies. All students earn high
school academic credit, white some students also earn dual college credit
if they meet eligibility requirements for their internship experience,
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0 Milwaukee

Earn & Learn Community Work Experience is a summer youth
employment program initiated by Mayor Tom Barrett, The program's
major partrer is the Milwaukee Area Workforce Investment Board and
incfudes other partners, such as nonprofit and for-profit businesses
and community- and faith-based organizations. Earn & Learn assists
young people in making a successful transition from adolescence to
adufthood by providing them opportunities to enhance their work-
readiness skills and job experiences. Youth participating in the Earn &
Learn program choose among several employment tracks and receive
Anancial literacy training,

9 New York City

NYC Center for Youth Employment was [aunched by Mayor Bilf de Blasio
and the Mayor's Fund o Advance New Yark City in 2015, A public-private
initiative charged with helping to develop an expanded and improved

set of employment services for young New Yorkers, its specific goal is ta
siipport 100,000 unique wark-related experiences each year, including
high-quality suramer jobs, career exposure, skills-building and supportive
mentorships by 2020.

Futures and Options offers paid summer internships to underserved
youth ages 16 to 19 whe are recruited from area high schosls. Youth
are placed in public and private sector jobs that match their career
interests and receive ongoing mentarship throughout the job period.
Youth participate in extensive ongoing training in werk readiness, life
skills and career exploration, Each intern attends at feast one career-
focused field trip as part of the mission to expose them to meaningful
professional careers.

The PENCIL Fellows Program provides youth with extensive training
and on-going support for a six-week, paid full-time summer internship.
PENCIL Fellows gain 240 hours of direct experience as well as 38
hours of training in early work and career skifls. PENCHL works with its
extensive network of businesses to develop internships so that youth
can be placed in jobs that makch their skills and career interests,

virtual Enterprises International (VEI) provides career-minded juniors
and seniors who participate in the VEI program in their high school for
at least one year with work experiences through school-year {part-time)
and surnmer (full-time} paid internships, Students gain daily workplace
experience while creating and running businesses in their classroom,
and are placed in jobs related to their course of study, VEI staff provides
ongaing support ta students and business partners through workshops,
workplace visits and supervisory assistance.

g Oakland

Classrooms2Career places youth ages 16 to 21 in summer job
oppartunities, partnering with both public and private sector employers,
With strong support from Mayor Libby Schaaf, the Interaship program

is based on the Earn & Learn initiative, a national model that prepares
students for suceessful careers by combining career-focused academic
curriculum and relevant work experience, Students experience a
professional work environment, earn money, build quality employment
experiences and receive on-the-job training.

9 Sacramento

The Summer Youth Employment Initiative sponsored by the Office

of Mayor Kevin lohnsan brings key stakeholders together to provide
meaningful employment opportunities for high school-aged youth. The
initiative seeks to develop a comprehensive expansion plan to extend
partnerships across other programs to support more jobs and services,
especially for opportunity youth and young men of colos.

g San francisco

Youth Johs Plus is a citywide initiative that helps youth and young

adults ages 16 to 24 find employment. The initiative is a partnership
between the City of San Francisco, United Way of the Bay Area (UWBA),
Department of Children, Youth and Their Families, the Office of Education
and Workforce Development, San Francisco Unified School District, youth-
serving non-profits and the San francisco business community. UNBA
serves as the lead coordinator for this citywide initiative which funds

- several community-based organizations called “Doorways” to serve as

the direct service partners toward the city’s Youth Jobs+ Initiative,

. 9 Seattle

The Seattle Youth Employment Initiative is a citywide effort led by Mayor
Ed Murray to increase meaningful internship and job opportunities for
Seattle’s youth so that they gain knowlfedge and skills for academic and
professional success. in partnership with Seattle’s employers, funders,
and youth serving organizations, the Mayor's initfative works to expand
the number and variety of internships available to youth and deepen the
cannection to career and education. in addition, Seattle is launching an .
employer intermediary to offer a more streamlined and effective way for
employers to connect with youth,

9 St, Louis

st. Louis Youth Jobs (STL Youth tobs) provides youth from low-income
neighbarhoods with early employment experience through a unique
public-private partnership that is a cross-sector cellaboration between
the corporate and philanthropic community, the private sector and the
focal government. The public side of the partnership is managed by
the St. Louis Agency on Training and Employment, with oversight from
the City of St. Louis Workforce Development Board, The private side s
managed by a caliaboration of community stakeholders inciuding the
office of Mayor Francis Slay, the Incarnate Word Foundation, the Greater
St. Louis Community Foundation and MERS/Goodwill.
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Author’s Note!

All over the internet and on every news station,
you will either find or hear quite possibly one of
the most quoted statistics in modern times. No,
it isn't the U.S. Government debt toll, but you
aren't too far off the mark!

Student loan debt, It's one stat that is currently
gripping the nation at a hefty $1.4+ trillion. It's
got plenty of people worried including students,
graduates, parents, employers, and politicians
alike. Well, it is not to be understated to say the
least; in fact, it is the second leading form of
debt in the United States hehind mortgage debt
(another monster to worry about eisewhere),

Student loan debt is a popular issue, to be sure,
depending on your definition of popular, of
course. As a news outlet, staying up-to-date on
statistics is crucial just like any other industry.
With that being said, here is my summarization
of (and research for) reperted student loan debt
statistics. If you happen to have any questions
about where these statistics come from or see

- hitps:#studentloans. netfstudentloan-debt-statistics/
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something missing that might be a great
addition, then feel free to contact me!

-Drew

Page Last Updated: 3/2/18

Overall Statistics

Before delving into the nitty-gritty details, it is
best to give an overall snapshot of the current
student loan debt situation. Here are a few
statistics that will give you a better idea of where
the nation stands with its second leading form of
debt:

* National Student Loan Debt -
$1,410,000,000,000 {$1.41 trillion)

- Overall Number of Student Loan
Borrowers - 45,000,000 (~70%of college
students) .

- Student Loan Default Rate - 11.5%

- Student Loan Delinquency Rate - 5.41%
- Average Debt Per Student Borrower -
$27,975

(Resource: Federal Reserve Bank of New York
Consumer Credit Panel/Equifax, Federal Student
Loan Portfolio)

Federal Statistics

A significant portion, and majority, of
outstanding student loans are supplied by the
Federal government, or more specifically the
Department of Education. There are various
different types of loans available to anyone who
fills out the Free Application for Federal Student
Aid (FAFSA). Here is a comprehensive breakdown

hitps:ifstudentioans. net/student-loan-debt-statistics/
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on funding and participation in Federal student

i - Resources &
aid programs. : Guides
Federal Funding Distribution by  Reviews |
Loan Program S
 Loan Qufstaﬁd%ﬁé?és%éanEmmw&m Portion of : Uncategorized ‘
| Frogram ekt of  (milions) Borrowers e
i (hillions)  Total
Debt
Direct $1,017 76.0% :32.0 64.3%
Loan
Federal |[$313 23.4% 115.2 30.5%
Family
Education
Loan
{FFEL)
Perkins [$8.00  10.60% {260  [5.20%
Loan

Federal Funding Distribution by

Loan Type
Loan Type éz}é;;;nﬁingiscﬁrﬂan Eoﬁé%;vé?é Fortion of
Diebi of  (miflions) Borrowers
{itlions)  Total
Dabt i
: Subsidized  1$270 20.2% i29.0 38.3%
Stafford
Unusbsidized | $450 33.7%:27.6 36.5%
Stafford
Grad PLUS :$57.0 4.26% {1.10 1.45%
Parent PLUS {$80.5 6.02% |3.40 4.50%
Perkins $7.80 . 0.58% 2.60 13.43%
Consolidation { $472 35.3%§1z.o 15.9%

hitps:#studentioans.net/student-loan-debt-statistics/ ) anz2
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EH

Federal Distribution by Loan

Payment Status

Direct Loans

Loarn @:ééé%éﬁééﬁg PortionBorrowers Portion of
Repayment Debi of {millions] Divect
fatus {billions] Direct Loan
Loaar Borrowers
Dalt _
In-School | $120 111.8% 16.50 18.1%
Grace $41.7 4.10% i 1.70 4.72%
Period
Repayment |$554 54.5%117.2 47 8%
Deferment ($109 10.7% ; 3.40 9.44%
Forbearance :$106 10.4% :2.60 7.22%
Default $78.9 7.77% i4.40 12.2%
Other $7.80 0.77% 0.20 0.56%

Dt Caudedd Amacmx Marwx Sewoes  Rha 3w

Federal Family Education Loan

(FFEL)

hitps:fistudentioans.net/student-toan-debt-statistics/
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i Losn Q’Eﬁﬁ&i&f‘du‘iﬂ?{}i‘ii(}ﬁé_;ﬂ“ﬁwefe Particn of
Repayment Dakt of  {mitlions) FFEL
Status {(bilfions} FFEL Borrowers
ekt _
in School $0 80 0.26% {0.10 0. 63%
Grace $0 30 0.10% (< 0.10 < 01%
Period
Repayment $197 63.1% i9.60 60.0%
Deferment {$16.8 5 3?% 0.90 5.63%
Forbearance | $27.68 8 83% 1.10 6.88%
Default $65.0 20.8% 4.10 25.6%
Other $4.90 157% 10.20 1.25%

|
i
g’i
L

il Lo

Taloed fau byt Brer Dores Frhsoa Jemb win fp v B Srows mwie RhA

Exmuprelmg el 11 W)

Federal Repayment Plan
Distribution

Direct Loans

_ Repayment ﬁ}uzufandm‘g%;}tmr Borrowers Portion a?
Plan Diakst of  {millinns)  Direct
| {bittions] Divest Borrowars
Dabt
Level $207 27.0%{11.3 48 9%
Repayment '
(<1 O Years)
Level $77.0 10.0% | 1.71 7.38%
Repayment !
{(>10 Years)

hitps:/studentioans netsiudentdoan-debt-statistics/ 5/12
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Hegayme%‘é” OutstandingPorionBorrowers articn of

Flan Debt of (millions) Direct
{bitians}  Direct Borrowers

: Pebt
'Graduated  1$77.1 10.0% [2.87  1124%
Repayment
(<10 Years)
: Graduated $13.7 1.78% {0.30 1.29%
Repayment
(>10 Years) |
Income- | $26.1 340% 062  12.67%
Contingent ; '
Repayment
(ICR)
Income-Based {$170 22.1%:2.96 12.8%
Repayment
(IBR) .
Pay As You $58.5 7.62% i1.11 4.79%
Earn (PAYE)
Repayment
Revised Pay {$82.6 10.8% | 1.59 6.86%
As You Eamn |
(REPAYE)
AlternatefOther | $56.2 7.36% :0.68 2.94%
Repayment *‘

Federal Family Education Loan

Rapayr&z;}ﬁ ﬁisiéiarsdingPas*iiam%mmwé?é ?uﬁiﬁ@ﬂ of

Plan Debi of  {millions} FFEL
{billions) FFEL Borrowsts
. Debt I
Level $24.5 43.0% | 2.34 54.8%
Repayment .
(<10 Years) |

hitps://studenticans.netistudent-loan-debt-statistics/
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mf%;paym@n‘ Gutst&rding?ﬁmon ﬁwruwers Portian of

Plan Deabt of {milllons} FFEL
(bilions)  FFEL Horrowers
Dlaht

Level $2.28 4.00% 0,07 1.64%

Repayment

(>10 Years)

Graduated $7.19 12.6% {0.62 14.5%

Repayment

(<10 Years)

Graduated $0.01 0.02% | <.01 <.001%

Repayment

(>10 Years)

Income- $0.05 0.09% | <.01 <,001%

Sensitive

Repayment

(lsR)

income-Based 1$22.4 39.2% 11.23 28.8%

Repayment

(IBR)

AlternatelOther $0.63 1.10% ;0.01 0.23%

Repayment

(Resource Federal Student Loan Portfoho)

Private Statistics

Private student loans are growing in popularity
since reaching an all-time low in the academic
years of 2010-2011.

While federal student loans still eclipse private
tending by a landslide, private alternatives are
becoming more viable options for students as
the dynamic market drives interest rates. -
Students also take out non-federal loans from
third parties such as state governments and
institutions.

hitps://studenticans.netfstudentdoan-debt-statistics/
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In addition, many graduates take advantage of ‘
student loan refinancing and consolidation once
they graduate to save on their private student
foans. '

» National Non-Federal Student Loan
Debt - $11,600,000,000 ($11.6 billion)

- Number of Non-Federal Student Loan
Borrowers - 1.37 million (~6% of
borrowers)

- Non-Federal student loan debt is down
55.0% since the crisis in 2007-2008;
however, total outstanding debt has
increased by 38.1% since the all-time
fow in 2010-2011. (see table below)

$25.8

$12.7

116
s96 §as 5103 su0 ::_-'-:.

Qutstanding Dabt (hBkons)

93 cgq 887

55

o8 he:) 18 "1 ‘12 '3 14 s i 7

(Resources: The Institute for College Access &
Success. Trends in Student Aid 2016 from The
College Board.)

Graduate Statistics

- 40% of the overall student loan debt
total is accounted for by graduate
borrowers. {$563 hillion)

» Six graduate programs account for
61.8% of graduate student loan debt.

https:/fstudentloans netsludent-loan-debt-statistios/

812
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fregres Program Partion of Grad
Dieht
Master of Science 18.1%

Education Masters 16.2%

Business 10.9%
Administration

Mastér of Arts 7.70%
mi&edicine . 5.40%
aw 3.50%
—;I“otal -

61.8%

(Resource: Trends in Student Ald 2014 from The
College Board. National Postsecondary Student
Ald Study)

Average Student Loan
Debt Per Graduate by
State

Many prospective college students assume that
they have to deal with a hefty sum of student

hitps:fistudentloans.net/student-loan-debi-statistics/
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loan debt, and while the national average
student loan debt per graduate supports this
assumption, the state-by-state breakdown tells a
much different story.

Students who pick the right state can increase
the chances of minimizing their student debt
after graduation. Here are the overall state
rankings in terms of average student loan debt

per graduate.
?Reﬂk S‘t&ﬁau Swvig Qah’i%r:‘?ﬁrag
1 Utah B $7,545 _

2 {Wyoming $11,420

3 jArzona | $11,564
; New Me;ig;) $] ,788

5 Calif;r—r;ia $12,002

6 Neva&é ; $12,549 -
-7 Oklahoma $12,551

8 |Alaska $12,790

9 Florida $1é,915 ‘
10 :I;waii ‘ $‘E3,027 i ;

11 {Washington $13,104

12 ilouisiana $13,442
13 Arkansas $13,995
i;14 Coloradb - $1jl,013
15 Tex;; 5%2,589 o

16 {North Carolina | $14,822

17 iMaryland - $14,990

18 iTennessee $15,302

19 iNorth Dakota |$15,444

20 iAlabama $15,901

hiips:/fstidentioans . nelstudent-loan-debt-stalistics/
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: Rank State Avyg Dabt Per Gracg
21 1Nebraska | $15,933 }
22 Oregon $15,991
23 [Georgia $1 6375

24 Washington DC | $16,534

25 |Virginia $16,535
26 !Indiana $17,013
Fank ﬁiate A f;:z;zg Babi Par Grad
27 Kans;g" . 1$17,285
28 |Kentucky  |$17,327

29 [ Mississippi $17,693

30 ildaho $17,906

31 Vermont $17,912

§32 South Carclina [$17,918

33 {New Jersey $18,331

34 iMaine $18,418

35 {Montana $1 B,GSé |
56 lllinois ‘ $1 8783
u;“m;\:d?ssouri o $18,992 -

38 Massachusetts |$19,023

39 {Rhode Island $19,078

40 ltlowa - $19,301

41 ;Ohio $19,339
42 | Mlchlgan _ $19,593 “
43 '{New York 777"‘$19,9:16
44 Wisconsin | $20,‘_IO4

45 West Virginia 1%$21,189

146 |Delaware $21,259

¢ NP

Fank

Slata Avg Debt Per Grad

;Av }r\ AAAAA ik id‘f:-t nA0 .
https:/fstudentioans.netfstudent-loan-debt-statistics/ 1112
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: L ¥ (S H[CIETEN [ PL 00

48 iMinnesota $21,665

48 iSouth Dakota $23,641

{50 Pennsyivanica |$24,622

51 ;New Hampshire | $27,167

(Resource: hitps://studentloans.net/debt-per-
graduate-statistics-2017/)
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5 facts about student loans

BY ANTHONY CILLUFFO (HTTE://WWW.PEWRESEARCH. ORGIATTHROR/ACILLUFFOA

Americans owed more than $1.3 trillion (https:/ fwww.newyorkfed org/microeconorics/hhde htmi) in student loans at the
end of June, more than two and a half times what they owed a decade earlier. The increase has come as historically
high shares of young adults in the United States go to college

(https:/ fnces.ed.gov/programs/digest/d16/tables/de16_302.60.asp) and the cost of higher education increases.

Here are five facts about student loans in America, based on a Pew Research Center analysis of recently released data
from the Federal Reserve Board’s 2016 Survey of Household Economics and Decisionmaking

(hittps: / fwww.federalreserve.gov/consumerscommunities/shed hem) :

1

About fourinten of those ages 18 io 29
currently have student loan debt

% of adulls soying they currently have culsianding ;
student loan debit for their oum education

A adudts

Agas 18209 37

3044

45-53 §ie
go+ || 2
Sapres: PewsResearch Canter anahsls of Federst Reserse Bowd's
HBS Sunvey of Household Econanics andDecisonmating

PEW RESEARCH CENTER-

(http:/ fwww.pewresearch.org/fact-tank/2017/08/24 /5-facts-about-student-loans/ft_17-08-24_studentloansaboutfour/} About
four-in-ten adults under age 30 have student loan debt. Among adults ages 18to 29, 37% say they have outstanding
student loans for their own education. {This includes those with Ioans currently in deferment or forbearance, but
excludes credit card debt and home and other loans taken out for education.) Looking only at young adults with a
bachelor’s degree or more education, the share with outstanding student debt rises to 53%.

hilp:wwow.pevresearch.orgiact-tanki2017/08/24/5-facts-about-studentloans!
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Student debt is less common among older age groups. Roughly one-in-five adults ages 30 to 44 {229%) have student
loan debt, as do 4% of those 45 and older.

While age differences may partly reflect the fact that older adults have had more time to repay their loans, other
research (https://nees.ed.gov/programs/digest/di16/tables/dt16_331.95.asp) has found that young adults are also more likely
now than in the past to take out loans to pay for their education. About two-thirds of coliege seniors ages 18 to 24 took
out loans for their education in the 2011-2012 school year, up from about half in the 1989-1990 school year, according
to the National Center for Education Statistics,

.

Median amount of outstanding student
debt varies widely by education level

Medien reported cutstanding studentloan debt among
$hose with student lpaa debt, by ediscationel attafiment

Al borrowers

Lesa than bachelors:

Bachelor's degree

Pasigrad uaie degres

Sutizee: Pew Reassrch (emeranahoh of Feders| Resstve Bomrdy
2015 Survey of Househstd Eoonomics anclesisonmaking

PEW RESEARCH CENTER

{(hitp:/ /www.pewresearch.org/fact-tank/2017/08/124 /5-facts-about-student-loans/ft_17-08-24_studentloansmedianamount/} The
amount students owe varies widely, especially by degree attained. The median borrower with outstanding student
loan debt for his or her own education owed $17,000 in 2016, The amount owed varies considerably, however. A
quarter of borrowers with outstanding debt reported owing $7,000 or less, while another quarter owed $43,000 or

more.

Educational attainment helps explain this variation. Among borrowers of all ages with outstanding student loan debt,
the median self-reported amount owed among those with less than a bachelor’s degree was $10,000. Bachelor’s degree
holders owed a median of $25,000, while those with a postgraduate degree owed a median of $45,000.

Relatively few with student loan debt have six-figure balances. Only 7% of current borrowers have at least $100,000 in
outstanding debt, which corresponds to 1% of the adult population. Balances of $100,000 or more are ost common
among postgraduate degree holders. Of those with a postgraduate degree and outstanding debt, 23% reported owing
$100,000 or more.

) (hitp://www.pewresearch org/fact-tank/2017/08/ 24/ 5-facts-about-student-loans/ft_17-08-24_studentioansyoungworkers/)
Young college graduates with student loans are more lkely than those without loans to have a second job
and to report struggling financially. About one-in-five employed adults ages 25 to 39 with at least a bachelor’s degree
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hitp:fiwaww.pewresearch.orgffact-tank/2017/08/24/5-facts-about-studsnt-loans/

and outstanding student loans (21%) have more than one job. Those without
student loan debt are roughly half as likely (119} to hold multiple jobs. A similar Ahout ane—ﬁfth Uf youn g
relationship holds among all young adults regardless of educational attainment. Wi arkers W!tﬁ Stﬂd ent

loans have second job

¥ sayring ﬁ“y frrve miore thaa dae’
;mé ;eb aﬂwzzg i&e@eagesz;\ io \_.?

Student loan holders also give a more downbeat assessment of their personal
financial situation compared with their peers who don’t have outstanding
student debt. Only 27% of young college graduates with student loans say they
are living comfortably, compared with 45% of college graduates of a similar age
without outstanding loans.

Young college graduates with student loans are mere likely to live in a
higher-income family than these without a bachelor’s degree. For many
young adults, student loans are a way to make an otherwise unattainable
education a reality. Although these students have to borrow money to attend, the
investment might make sense if it leads to higher earnings
(http:/ fwww pewsocialtrends.org/2014/ 02/ 13 /therising-cost-of-not-going-to-college/)
later in life. :

On average, those ages 25 to 39 with at least a bachelor’s degree and outstanding
student debt have higher family incomes — the individual’s income plus that of
his or her spouse or pariner — than those in this age range lacking a bachelor’s
degree (regardless of loan status). About two-thirds of young college graduates with student loans (65%) live in
families earning at least $50,000, compared with 40% of those without a bachelor’s degree. However, they are still less
likely to earn this level of family income than young college graduates without outstanding student loans (77%).
(Pamily income caphures more than just an individual's personal returns from bigher education, including the fact that
college graduates are more likely to marry (btyp/ /pewrsr.ch/zo6rHbg) )

About three-in-ten young adults without a bachelor’s degree (31%) live in families earning less than $25,000,
compared with 8% of young college graduates with student loans,

Compared with young adufts who don’t have stadent debt, student loan holders are less upbeat shouf the

value of their degree. Only about half (51.%6) of those ages 25 to 39 with at least a bachelor’s degree and
outstanding student loan debt say that the lifetime finaneial benefits of their degree outweigh the costs, By comparison,
about seven-in-ten young college graduates without outstanding student loans (69%) say the lifetime benefits ontweigh
the costs,
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Ohio

State Average | $30,351 14 I 64% 9

List of Ohio Institutions

Public 4-Year Institutions

Average debt of graduates 2016 ‘ $370,80‘_t

Bowling Green State University-

Main Campus Proportion of graduates w/any debt 2016 177%
Proportion of graduates w/private loan 113%
debt 2016 7 T
Propéi;tion of graduates w/state loan 0%
debt 2016 _ ’
F"roportion of graduates wiinstitutional 0% 7 i
foan debt 2016 3
Nonfederal debt, % of total debt of 14%
graduates 2016
Bachelor's degreé rgqipients 2016 2_,233
2015-16 Undergraduate enroliment 1‘5,849
201516 In-state tuition .a__n_dﬂ fees $10,796
2015-16 Total cost of attendance $24,054
2615-16 % Pell Grant recipients ‘ 31%
2015-16 % of institutional grants that are {62%
need-based

Central State University 2015-16 Undergraduate enrollment 1,877
2015-16 In-state tuition and fees $6,246
2015-16 Total post of attendance $18,590
2015-16 % Pell Grant recipients 72%

i by e B by f—

htips:/iicas.org/printposdfstate_datai2017/ch#ovariay-contexi=posdimap-state-dala 133
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Kent State University at Kent Average debt of graduates 2016 a $33,%3£}
Proportion of graddetes wlany debt 2016 (76%
E'“oportion of graduateﬂs wiprivate lecan 14%&_‘_ )
debt 2016 _ B
-l;roportlon of graddetes wistate loar?l—“ﬂ i 0%
debt 2016 o
ul;roportion of greduates wiinstitutional 0%
loan debt 2016
Nonfederal debt, % of total debt of 15%
graduates 2016 _
Bachelor‘s degree rec:plents 2016 _ 3','680
'2015 16 Undergraduate enrollment o 27,443 )
2015-16 In-state tuition and fees __ $1Q,912 ;
2015-16 Total cost of -at-tendancew $25;5'32
EETIYASP);;"/;_\I;e{I Grant recuﬁ:ents 31%
2015-;& :/o of institutionai grants th;;are eﬁfé_ ]
§need Phesed o

Kent State University at Salem 201516 Undergraduate enroliment 42,621

‘ 2015~1du!51—state tuition and fees $5,664

2015-;6 % Pell Grant recipients 45%

Kent State University at Stark 2015-16 Undergreduate enroliment 7,328
2015-16 In-state tuition and fees o $5,664
_2}2:‘5_-1}_3 % Pell Grant recipients - _4%”
2015:!6 % of instifutional grants tﬁelt.are _7“00’3‘ “_-
need-based {

Kent State Universit'y at Trumbull 2015-1-6 Undergraduatﬁeenrrollment _4,581
_2015-15 In-state tuition and fees $5,664
201516 % Pell Grant recipients _ |53%

Kent State University at Tuscarawas 2015-16 Undergraduate enrollment ) 2 874 -
2015 16 In-state tuition andmfees R $5 664 N
2015-16 % Pell Grant recipients a1 o

Eom.

hitps:/icas.org/prinUposd/state_data/2017/oh#overiay-context=posd/imap-siate-data 3/33
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Ohio State University-Main Campus j“"efage debt of graduates 2016 527,830
Proportion of graduates wiany debt 2016 E54%
Proportion of graduatesﬂ wlpnvate Ioan 10% )
debt 2016
Proportion of graduates wlinstituzr;ﬁal k :|- %
loan debt 2016
Nonfederal debt, % of total debt of 20%
dgraduates 2016
Bacheslor's degree rectplents 2016 7,631 o
2015-16 Undergraduate enrollment “lasas7
{3215-16 In-state tuition and fees ) $10,037
201516 Total cost of attendance  1$25,579
12015-16 % Pell Grant recipients T 0w
2015-16 % of institutional grants that are |59% |
need-based
Ohio State University-Mansfield 201516 U;’é_ergraduate enrollment ‘ ) 1,548 |
Campus 2015-16 In-state tuition and fees $7,140
2015-16 Total cost of attendance $22,366
2015-16 % Pell Grant recipients 4“5% T
Ohio State University-Marion 2015 16 Undergraduate enrol!ment 1,251
Campus 2015- 15 In-state tuition and fees ) $7,140
2015-16 % Pell Grant recipients ) 41% N
Ohio State University-Newark 2015-16 Undergraduate enrollment 2,824
Campus 201516 In-state tqiti_on and fees $7.140 ]
2015-16 Total cost of attendance N $22.366
2015-16 % Pell Grant recipients 37%

https:ificas.orglprinUposdistate_data/2017/olfoveriay-context=posdimap-state-data
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University of Akron Maln Campus Average debt of graduates 2016 532372
Proportion of graduates wlany deht 2016 70%
;1:;:;;]:;:01‘ graduates‘ wlprlvate loan | 1 SN%H
debt 2016
alc:r:;ehder-at debt, % of total debt of Zf%%jww_
graduates 2016
Bachelorh‘s degree reclplents 2016 " 2,081
;615-16 Undergraduate‘ enroi!ment *2_1,460
2015-16 In-state tuition and fees 310,509
2015-16 Total cost of attendance $25,351
2015-16 % Pell Grant recipients 35%
2015~ 1“(:‘:“’/:”61‘ institutional grants that are 0% - _
need- basec! B N

University of Cincinnati-Blue Ash 2015-16 Undergraduate enrollment 6,307

College 2015-16 In-state tuition and fees $6,746
2015-16 % Pell Grant remplents 40% L

University of Cincinnati-Clermont 2015-16 .Undergre;duate enrollment 4,264

College 2015-16 In-state tuition and fees $6,052 |
26;g;6m"/jah ;Jell Grant rec:Iplents 7 36%

htlps:/ticas.orglprint/posdfstate_datar2017johdlovertay-context=posdimap-state-data
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Wright State University-Lake Average debt of graduates 2016 $30,061 |
Campus Proport;on of graduates w/any debt 2016 68%
Proportion of graduates w/private foan 1%
debt 2016 _ T
Proportion of graduatés ‘w!state loan ‘ 1% j
debt 2016 7
Proportion of graduates w/institutional 1%
loan debt 2016
Nonfederal debt, % of total debt of 10%
graduates 2016
Bacheiors degrae remplents 2016 7 2,145
2015-16 Undergraduate enroilment 1 602
2015-16 In- state tumon and fees _ $5,842
2015-16 Total cost of attendance $19,472
2015-16 % Pell Grant recipients 32% 7,
Wright State University-Main Average debt of graduates 2015 $30,061
Campus Proportion of graduates w/any debt 2016 {68%
Proportion of graduates w/private loan 1%
debt 2016
Proportion of graduates wi/state loan 1%
debt 2016
Proportion of graduates wfinstitutional 1%
loan debt 2016
Nonfederal debt, % of total debt of 10%
graduates 2016
Bachelor's degree reclplents 2016 2,145
2015-16 Undergraduate enrollment 14,240
2015-16 ln-stat; tuition and fees $8,730.
2015 16 Total cost of attendance $23?§88
2015-16 % Pell Grant recipients 36%
2015-16 % of institutional grants that are '56%

need-based

hitps:fiticas.orgfprnt/posd/state_data/2017/oh#loveriay-contexi=posd/map-state-data
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Art Academy of Cincinnati Average debt of graduates 2016 $25,030
Bachelor's degree recipients 2016 30
2015-16 Undergraduate enrollment 208’
2015-16 In-state tuition and fees | $27,788
2015-16 Total cost of attendance $40,988
201516 % Pellmgrant recipients 46%
Ashland University 2015.16 Undergraduate gnfqllmenf 4,850
2015-16 in-state tuition and fees $20,242
2@51151&5@!costofaﬂendancé | $33,340
;015 16 °{a Pell Grant reciplents h Ezi%
Aultman Coliege of Nursing and 20.1 5.16 Undergraduate enrollment 490
Health Sciences 2015-16 In-state tuition and fees $16,340
2015-16 % Pell Grant rec:plents 41% i
Baldwin Wallace Unive'rsit_y }\verage debt of gréduates 2016 $34,423
F'roportlon of graduates w!any debt 2016 80%
Proportion of graduates w/private ioan 15%
debt 2016
Proportion of graduates wlinstitutidnai 5%
loan debt 2016
Nonfederal debt, % of total debt of | 18%
graduates 2616
E;:hélor ] degree recipients 2016 477
2015-16 Undergraduate enrollment 3,680
2015-16 [n-st.ate tuition and fees $22,908
2015-16 'I:;tal cost of attendénce $43,332
jZHID]L‘;;‘InE;;/:PeH Grant recipients 30% N
201516 % of institutional grants that are |87%

need- based

Ao e G, s b . nes b

hitps:/ficas.org/print/posd/siate_datal2017/oh#foverday-context=posd/map-stale-data
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Case Western Reserve University Average debt of graduates 2016 $30, 561 .

Proportlon of graduates wlany; ‘cie;at 2016 51%

Propomon of graduates wlprlvate loan 9% _
debt 2016 S

pea

Propottion of graduates w/state loan 0%
debt 2016

Proportion of graduates wlinstitutional 5%
foan debt 2016 '

Nonfederal debt, % of total debt of . 22%_
graduates 2016

Bachelor's degree recipients 2016 910

2015-16 Undergraduate enrollment 5,298
2015-16 In-state tuition and fees m $44,560
2015-16 Total cost of attendance $61,510
2015-16 % Pell Grant recipients 16%
2015-16 % of Instltutional grants that are 63% |
need- basedm

Average debt of graduates 2016 ' $29,582

Cedarville University N
o Proportlon of graduates wlany debt 2016 181%

Proportion of graduates w/private loan 14%
debt 2016 o

Propotrtion of graduates wlstate 2oan 0%
debt 2016

Proportion of graduates wiinstiiutional 0%
Ioor_a_ debt_ 2016

Nonfederal debt, % of total debt of 31%
graduates 2016

s v s

Bachelor's degree remptents 2016 M649 7
201516 Undergraduate enroliment - 3,589
50;516 in~-state tuition and ;‘oos $27,266 |
5(51516 Total cost of attendance $36,6£ém_wm
201516 % Pell Grant recipients  [21%
2015-16 % of Institutlonal grants that are |22%
need-based

i e b e - e

hitps:/fticas.orgiprint/posdistate_datai2017/ohi#toveray-context=posdimap-state-daia 13133
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Cleveiand Institute of Art Average debt of graduates 2016  |/$35,136
Proportion of graduates wiany debt 2016 |/88%
Proportion of graduates wiprivate loan - 124%
debt 2016 _ ,
Proportion of graduates wistate loan 0%
debt 2016 ; A T
Proportion of-'graduates w/institutional 0%
loan debt 2016 '
Nonfederal debt, % of total debt of 27%
graduates 2016
Bachelor's degree fé'cipients 2016 118
2015-16 Undergraduate enroliment 618
201 5-16 In-state tuition and fees - _F$“‘8,-487
2015~16 Total cost of attendance $h5,787
2015-16 % Pell Grant recipients 142%
2015-16 % of institutional grants that are i85%
need-based

Cleveland Institute of Music Average debt of graduates_Z_O'_I_s_i__ A T $27,270

‘ .iProportion of graduatesﬁ wiany debt 2016 $51%

Nonfederal debt, % of total debt of 0%
gr_aduates 2016
Bachelor's degree recipients 2016 61
2015-16 rL“lvndergraduate enrollment 243
2015-16 In-state tuition and fees $47,565
201516 Total cost of attendance /863,955
2015-16 % Pell Grant recipients 16%
2015-16 % of institutional grants that are {|61%
need-based

hitps /ficas.orglprint/posd/fsiate_datal2017/oh#foverlay-context=posdimap-state-tata
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Denison University Average debt of graduates 2016 $28,833
Proportion of graduates w/any debt 2016 {{54%
Proportion of grad'uates w/private loan 9%
debt 2016 o
Proportion of graduateé w/state loan 0% -
debt 2016 _
Proportion of graduates wiinstitutional | i2%_
loan debt 2016
Nonfederal debt, % of total debt of 20% o
graduates 2016
Bachelor's degree recipients 20;1? 512 u
2015-16 Undergraduate enroilnﬁent 2,283
2015-16 In-state tuition and fees lisa7,200
2015-16 Total cost of attendance $60,710
2015-16 % Pell Grant recipients 19%
2015-16 % of institutional grants that are 31%
need-based

Franciscan University of Bachelor's degree ré_cipien_ts 2016 337

Steubenville ' 2015-16 Undergraduate enroliment 2,249
2015-16 In-stafe tuition and fees $24,7§0
2015-16 Total cost of attendance $36 %10
2015-16 % Pelt Grant recipients | 3°/£;
201516 % of institutional grants that are EE%,W“W
need-hased

Franktin University 53;5 16 Undergraduate enrollment 5, 766
2015-16 In-state tuition and fees $11 6417 L
2015-16 % Pell Grant recipients 41%

Gods Bible School and Coliege 2015 16 Undergraduate enro!lment 327
2015- 16 ln-state tumon and fees $7,040
—2_615 16 Total c;:)rst of attendance $15,240
2015-16 % Peli Grant recaplents ) B 48%

hitps:#icas.org/print/posdistate_datai2017/chioveday-context=posdimap-state-data
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John Carrolt University Average debt of graduates 2016 $31,993
Proportlon of graduates w/any debt 2016 {73%
Proportion of graduates wlpnvate loan 15%
debt 2016 T
Proportion of graduates wistate loan 0%
debt 2016 T
Proportion of graduates w/institutional 0% -
ioan debt 2016 T
Nonfederai debt, % of total debt of 23% -
graduates 2016
Bachelor's degree recipients 2016 7 559
2015-16 Undergraduate enrollment 3,325
2015-16 In-state tuition and fees $37,180
2015-16 Total cost of attendance $52,100
2015-16 % Pell Grant recipients _ 21%
201516 % of institutional grants that are |71%
need-based B

Kenyon College Average debt of graduates 2016 1$27,000
Proportlon of graduates wlany debt 2016 :{36%
Proportion of graduates wfpnvate loan 4%
debt 2016 -
Proportion of graduates w/state loan 0%
debt 2016
Proportion of graduates wlinstitutional 14%
loan debt 2016 T
Nonfederal debt, % of total debt of '4?%
graduates 2016 T
Bachelors degree reclplents 2016 424 _
2015-16 Undergraduate enrollment 1,764
2015- 16 In-state tuition and fees $49,140
2015-16 Total cost of attendance - $64,360ﬂ
2015-16 % Pell Grant recipients 9%
2015-16 % of institutional grants that are |88%
need-based '

htips:/ficas.orglprint/posdistate_data/2017/ohi#overay-context=posdfmap-state-data
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Malone University Average debt ojﬁgﬁ:;aduates 2016 $31,225
Proportlon of graduates wlany debt 2016 86%
Proportion of graduates wlpr‘litrate loan 15%
debt 2016
Proportlon of graduates wlstat'e‘;;a; 0%
debt 2016
Proportion of graduates w/institutional 10%
loan debt 2016
Nonfederal debt, % of total debt of 15%
graduates 2016
Bachelor's degree recipients 2016 i 210
2015-16 Undergra.dt-late ehrollmen_t _ w .f 1 ,591_
2015-16 In-state tuition and fees $27,960
2015-16 Total cost of attendance | $4t,108
2015-16 % Pell Grant recipients 40%
2015-16 % of institutional grants that are 88%7 |
need-based
Marietta College Average debt of graduates 2016 _ $40,196
Proportion of graduates w/any debt 2016 {|78% )
Nonfederal debt, % of total debt of 33% “
graduates 2016
201516 Undergraduate enrollment 1,347
11201516 In-state tuition and fees $34,300
2015-16 Total cost of attendance | ] $477,‘{34
2015 16 % Pell Grant reciptegs _ o 27% ]
) 2015-16 % of Instituﬂonargran; ttnat are iti"éﬂw;
need-based .
Mercy College of Ohio 2015-16 Undergraduate enroilment _ §1 538
2015-16 In-state tuatloHtha_nd feee 7 $12 530
2015-16 Total cost of attendance $28,.7}{mﬁ
2615-16 % Pell Grant recipients N 44% T
2015-16 % of Institutional grants that are |23%
need- based
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Mount Vernon Nazarene University Au\{fiage debt of Qrad‘{‘ffffﬁfﬂfﬁ $21,564
Proportlon of graduates wlany debt 2016 82%
Proportlon of graduates wlprwate Ioan _2%
debt 2016 T
Proportion of graduates w/state loan 0%
debt 2016 _
Proportion of graduates w/institutional 0%
loan debt 2016
Nonfederal debt, % of total debt of 10%
graduates 2016
Bachelor's degree rgcipients 2016 138
2015-16 Undergraduate enrollment 2,104'
2015-16 In-state tuition and fees $25,748
2015-16 Total cost of attendance $37,674
2015-16 % Pell Grant recipients 36%
2015-16 % of institutional grants that are {85%
nead-based |

Muskingum University Average debt of graduates 2016 ) $33,480

' Proportion of graduates w/any debt 2016 78%

Proportion of graduates w/private loan 33%
debt 2016 '
Proportion of graduates w/state loan 0%
debt 2016
Proportion of graduates w/institutional 23%
loan debt 2016
Nonfederal debt, % of total debt of 18%
graduates 2016 -
Bachelor's degree reciplents 2016 213
2015 16 Undergraduate enrollment 2,045
2015-16 In-state tuition and fees $25,776
501 g 36 Total cost of attendance $38 690
2015~ 16 % Pell Grant remplents 39%
201516 % of institutional grants that are ;85%

need-based
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Chio Northern University Eﬁ)porﬁon of graduates wiany debt 2016 178%
Proportion of graduates wiprivaie loan 23%
debt 2016 :
Proportion of graduates wlstaté loan 0%
debt 2016
Proportion of graduateé u‘v;;r;;{itutionalﬁ | 4%
loan debt 2016
Bachelor's degree recipientsmgom 369
2015-16 Undergraduate enrollment 2,440
2015-16 In-stato tuition and fees  [528.810 |
.:Z-(;‘;‘“.S-;ls Total cost of attendance $43,558
2015-16 % Pell Grant recipients 22%

Ohio Wesleyan University Average debt of graduates 2016 _ /i$34,666
Proportion of graduates wfany debt 2018 1i65%
Propdrtion of gradﬁates wiprivate loan 17%
debt 2016
Proportion of graduates”@s_t;{é -loanw 0%
debt 2016
PrOpo&ion of graduates wfinstitutional 1%
loan debt 2016
Nonfederal debt, % of total debt of 25%
graduates 2016
Bachelor's degree rerﬁipients 2016 408
201516 Undergradpgtﬁ enrollment 1,734
2015-16 In-state tuition and fees $43,230
201546'ﬁ§a]costofaﬂendag&g $58260
;;;sm-w % Pell Grant recipients  ioe%
2?13-16 % of ins'titutionalrgrants that are 69%

: nggd -based

......
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Average debt of graduates 2016 $29,650

The College of Wooster

Proportion of graduafes wlany debt 2016 ;61%

Proportion of graduates w/private loan 9%
debt 2016 -

Proportion of graduates w/state ioan 0%
debt 2016

Proportion of graduates w/institutional 0%
loan debt 2016

Nonfederal debf, % of total debt of 52:’;5
graduates 2016 T

Bachelor's degree recipients 2016 7 11420 7 7
2015-16 Uﬁdergraduate enroilment 2,077
2015+16 In-state tuition and fees 344,950 _
2015-16 Total cost of attendance $57.500
2015-16 % Pell Grant recipients 19%
2015-16 % of institutional grants that are {64%
need-based = T o
The University of Findlay Average debt of graduates 2016 $36,724:9: '

' Proportion of graduates w/any debt 2016 85%
Proportion of graduates w/private loan 36% )
debt 2016 : T
Proportion of graduates w/state loan 0% -
debt 2016 7 o
Proportion of graduates wlinstitutional 0%
loan debt 2016
Nonfederal debt % of total debt of 34%
graduates 2016
2015-16 Undergraduate enro[!ment " 14,098
2045-16 In-state tuition and fees $31,508
2015 16 Total cost of attendance $43,340
2015-16 % Pell Grant recrplents 20% _
201516 % of mstltutmnal granis that are {82%
need-based
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Proportion of graduates w/any debt 2016 {62%
Proportion of graduates w/private loan 17%
debt 2016

Proportibn of graduates w/state loan 0%
debt 2016 )
Proportion of graduates w/institutional 0%
loan debt2016

Nonfederai debt, % of total debt of 30%
graduates 2016 _

Bachelor's degree recipients 2016 1,605
2015-16 Undergraduate enrollment 8,999
2015-16 In-state tuition and fees $39,090
2015-16 Total cost of attendance $53,530
2015-16 % Pell Grant reciplents 10%
2015-16 % of institutionai grants that are 1166%
need-based

Proportion of graduates w/any debt 2016 ;{86%
Propartion of graduates wiprivate loan 14%
debt 2016

Proportion of graduates w/state loan 0%
debt 2016

Proportion of graduates wlinstitutional 0%
loan debt 2016

Nanfederal debt, % of total debt of 18%
graduates 2016

Bachelor's degree recipients 2016 316 -
2015-16 Undergraduate enrofiment 2,137
2015-16 In-state tuition and fees $28,550
50«1 5-16 Total cost of attendance $40,825
2015-16 % Pell Grant recipients 32%
2015-16 % of institutional grants that are §|81%

need-based
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Walsh University 2015-16 Undérgieﬂuaﬁ enroliment 12,433 _
2015-16 In-state tuition and fees $27,710
2015-16 Total éost of attendance $41,014
2015-16 % Pell Grant recipients 30%

Wilberforce University 2015-16 Undergraduate enroliment 801

' 201516 In-stafe tuition and fees $13,475

201516 Total cost of attendance $25,131
2015-16 % Pell Grant recipients 71%

Wilmington College 2015-16 Undergraduate enrollment ‘},185.
2015-16 In-state tuition and fees $24,500
2015-16 Total cost of attendance $37,900
2015-16 % Pell Grant recipients 43%
Average debt of graduates 2016 $35,034

Wittenberg University

Proportion of graduates wiany debt 2016 i{71%

Proportion of graduafes wiprivate loan 18%

T BT A T i S L T

debt 2016

Propoftion of graduates wistate loan 0%
debt 2016 o

Prdportion of graduates w/institutional 6%
loan debt 2016

Nonfederal debt, % of total debt of 25%
graduates 2016

Bachelor's degree rec"ipienié 2016|250
201516 U’n_dergréd-;la_te enrollment 1,870
2015~16 In-state tuition and fees $38,090
2015-16 Total cost of attendance $50,718
2015-16 % Pell Grant recipients 27%
2015-16 % of institutional grants that are 83%
need-based
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New State-by-State College Attainment Numbers Show Progress Toward 2020
Goal

Dunean fo Velea Concern for Funding Cuts, Rising Tultion and Enefflelancy at NGA Conlerencs

JULY 12, 2012
Gantack: Pross Office, (202) 401-1676, pressi@ed qov {maitta: ocessied oov}

in remarks praparad far defivery 1o the summer meeting of the National Govemors Association in Williamsburg, Va., on Friday, July 13, Education Secratary Ame Buncan
will praise govemors for increasing college completion but wilt also challenge states to maintain suppor for higher education while urging cofleges and universities to hold
down tultion,

*Evary capable, hard-working, and responsible student shauld ba able o afford 10 ge lo collage. That's not a Democratic dream or a Republican one. It's the American
Dream,” Buncan will say.

Today, the Adminlsiration refeased new numbers shiowing eollage atteinment state-by-state based on census bureau daia from 2000 to 2010, All fold, the percantage of 25-
34 year olds with some kind of postsecondary degree rose haff a percentage point from 38.8 percent 1o 39.3 percent. America used to be No, 1 in the warld for the
percantage of adults with college degrees but has recently slid to 16th, President Obama has called for America o increase the humber of degree-hofders to 60 percent by
the end of the decads. '

*To meet the presitfent's goal for America to become No. 1 in the world for college graduates alf of us—the federal govemment, states, and inshitutions—must work together,
We've rade some progress, but the combination of deep state budget culs and rising fuitien peices Is pushing an afferdabla collage edusation out of reach for middie class
famitles,® Duncan wiil say. “As the President has sald, the countries that out-educats today wil: cut-compste us tormorrow. The federal government has done a remendous
amount to increass the amount of aid avallable to students. But we need states and institutfons to mast us halfiway by doing more ta keap collega costs down."

While 40 states have cut funding for higher education in the past year and tulllon at foursyeer public universites bas rsen 13 percent on averaga in the last two years,
Duncan plans to highlight states that are deing a geod Job of contralling costs and boosting complation.

He will also discuss the Administration's record in keaping college affordable, including boosting Pell Grant funding, streamiining tha student aid system, and maintaining
Interest rates on federal subsidized Stafford Ioans at 3.4 parcent.

Flnalty, at the NGA mesting, Duncan and his predecessor Margaret Spollings will discuss the atatus of reauthorization of the Elementary and Secondary Education Act {No
Child Left Behind) and the Administration’s cngoing efforts fo offer temporary flexbility to stales frorn the law.in exchangs for a commttment to high stendards, teacher
aifectivanass and accountability.

Below i a Bst of the state-by-state figures the Administration is releasing loday:

State Graduates as of 2008 Graduates as of 2010 Graduates as of 2020

Afabama 188,258 31.1% 189,259 31.5% 262,000-337,000 {47%60%
Alaska 30,769 32.0%; 31,9687 32.9% 57,000-75,000 {45%-80%
lArizena 302,180 32.0%] 283,867 33.0%] 506,000-631,000 {48%-60%))
jrkansas 107,516 28.4% 105,468 28.6% 150,000-216,000 {42%-60%)
[California 1,993,484 37.6%) 1,998,766 37.9% 3,660,000-3,880,000 (56%-60%)]
Colorado 257 540 41.9%] 307,981 43,3% 445,000-468,000 (60%-63%
Caonnecticut 185,537 46, 1%; 180,044 45.8% 295 ,000-339,000 (60%-69%
Dslaware 43,472 38.5% 41,283 37.2% 65,000-68,000 {57%-80%
D.C. 71,511 65.6%) 82,098 68.8%) 54,000-88,008 {60%-98%
i lorida 836,034 36.3%) 816,946 36,2%! 41 ,480,000-1,630,000 {54%-60%
Geargla 484,637 35.6%] 468,360 35.5%! 785,000-886,000 {53%-60%
Hawall 76,212 41.5% 73,472 40.5%; 118,000-123,000 (80%-B3%
daho 67,828 33.4%| 66,871 32.7% 107,000-130,000 (49%-60%
liincis 785,035 44,6% 798,362 45.3%) 1,100,000-1,220,000 {60%-66%
Indlana 291,830 35.2% 287,250 36.1% 452,000-514,000 (53%-60%
lowa 165,534 45. 5% 172,115 45.5%] 213,000-241,000 {60%-68%
Kansas 163,484 42,2%] 157,023 42.3%: 220,000-226,000 {60%-62%
Kentugky 182,009 32.3% 185,574 33.3%; 272,000-336,000 {49%-60%
L oulsiana 175412 28.6% 183,852 30.3%: 265,000-363,000 (44%-60%);
Maine 53,995 36.7%| 53,357 37.2%, 05,600-101,000 (57%-60%)]
Pvaryland 337,647 45,5%] 339,891 45.5%; 582,000-660,000 {60%-68%
Massachusatls 458,451 54.3%| 454,219 54.3% 562,000-760,000 (60%-81%
Michlgan 434,002 38.0%| 434,837 . 37.2% 768,000-858,000 {54%-60%})
Minnesota 342,170 49.8%) 350,909 49.8%| 488,000-599,000 {60%-74%).
Mississippl 116,780 30.7% 120,884 32.1% 161,000-212,000 (46%-60%
Missour 297,949 38,0%] 300,234 39.3% 485,000-485,000 (57%-60%]]
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