IMPROVING OHIO'S WORKERS' COMPENSATION SYSTEM

**These provisions have been included in HB 49, the biennial budget**

Every injured worker deserves a support system in
place to achieve the goal of returning to work
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By establishing a return-to-work plan for every injured employee
ILITATIO the agency will make revisions and determine compliance as :

needed in the worker’s rehabilitation process.

Solution: The injured worker’s plan will focus on getting the injured
emcloloyee back to work, whether that be full-time, part-time, or in
a different position through retraining or reeducation.

Extended benefits must be appropriately allocated to
injured workers

Workers’ compensation benefits are not intended to be a
retirement plan.

Solution: Beginning at retirement, this legislation pays 10% of PTD
workers’ wage loss benefit for each full year short of retirement,
ga' to }88")& (i.e. 55 years old = 100%, 56 = 90%, 57 = 80%,
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Families of the deceased should still be able to set
themselves up for success in the wake of tragedy

Every employer’s priority should be safety, but a plan must be in
lace so families are able to overcome the initial financial burden of
osing a loved one.

Solution: In the event of employee death, a $35K lump sum for the

family and $5K scholarship per year for four years will be offered to
eligible dependents.
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