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Good afternoon, Chairwoman Robb Blasdel, Vice Chair King, Ranking Member Brown 
Piccolantonio and distinguished members of the House Pensions Committee.    
   
My name is Kalitha Williams, and I am the Ohio Outreach and Advocacy Manager for 
AARP.  AARP, with 1.4 million members in Ohio, is a nonpartisan, nonprofit, nationwide 
organization that helps empower people to choose how they live as they age, strengthens 
communities, and fights for the issues that matter most to families, such as healthcare, 
employment and income security, retirement planning, affordable utilities, livable communities, 
and protection from financial abuse.    
  
AARP is here today to support House Bill 501 to create the Joint Legislative Study 
Committee on Small Business Retirement Options to study and report on private sector 
retirement plans and state-facilitated retirement savings options to improve access to 
retirement programs.   
  
Ohio is heading into a retirement savings crisis. Nearly 2 million Ohio workers, or 42% of the 
private workforce, do not have access to a retirement savings plan at work, leaving them 
unprepared for the future.1  Without retirement savings accounts, Ohioans will count on Social 
Security even more for financial security. However, Social Security alone is not enough to afford 
the increasing costs of necessities such as gas, healthcare, food and housing.  According to Pew 
Charitable Trusts, ignoring this problem could cost the state $11.8 billion in state spending on 
public benefits.2   

House Bill 501 is an important first step in developing a commonsense solution for Ohioans 
that will allow workers to grow the savings they need for a more secure future.  Twenty 
states offer a public-private retirement savings partnership that allows workers to save for their 
future at no cost to their employer.  Research shows that people are 15 times more likely to save 
for retirement when they can do so through their regular paycheck at work.3   Much like a 529 

 
1 AARP PPI Fact Sheet 1414703, August 2022 
2 https://www.pewtrusts.org/en/research-and-analysis/fact-sheets/2024/03/ohio-secure-choice-savings-
program-would-help-workers-save-for-a-more-stable-financial-future 
3 Unpublished estimates from the Employee Benefit Research Institute of the 2004 Survey of income and 
Program Participation Wave 7 Topical Module (2006 data). 



 

College savings plan, the worker owns their account and can take it from job to job, while saving 
as much or as little as they want through paycheck deductions.  AARP Ohio supports a 
retirement savings option that is voluntary for employers and employees.  

In the Summer of 2023, we commissioned a survey of Ohio’s small business owners and 
respondents shared the following4: 

- 62% do not offer a retirement savings plan, and many say they would face challenges 
providing a workplace savings plan for their employees. 

- 79% believe a portable retirement savings program helps attract and retain employees. 
- 86% agree that lawmakers should support legislation that would create a public-private 

retirement savings option 

Support House Bill 501 to start the path to give Ohio workers a simple way to save for retirement 
to take control of their financial futures, help small businesses attract and retain talent, and lessen 
the strain on public assistance programs, which would save taxpayer dollars. 
 

Thank you for the opportunity to share our support for legislation.  I am happy to answer any 
questions you have about this important policy proposal.   
  
 

 
4 Ohio Small Business Owner Survey - https://www.aarp.org/OHsavessurvey 
 


