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Chairwoman Manning, Vice-Chair Fowler-Arthur, and members of the Ohio House 
Primary and Secondary Education Committee, thank you for the opportunity to testify in support 
of House Bill (HB) 574, creating paid family leave for teachers and other public school staff. My 
joint sponsor, Representative Juanita Brent, and I look forward to productive conversations with 
the committee and all related stakeholders. 
 
 HB 574 requires each local school district’s board of education to allow school 
employees to use up to 480 hours (60 days) of accrued paid sick leave provided under current 
law for a parental leave of absence. Specifically, this bill will allow teachers and school 
employees to use these hours for becoming any of the following: 1) a parent, as listed on the 
birth certificate, of a newly born child, 2) a parent, on the fetal death certificate, of a stillborn 
child; or 3) a legal guardian of and residing in the same household as a newly adopted child.  
 

Under current law, school district employees are not entitled to paid leave specifically for 
the purpose of a parental leave of absence. We believe this situation is unacceptable. In a time 
when Ohio’s population is shrinking and raising a family grows more difficult and expensive for 
middle- and working-class Ohioans, we need to do all we can to help new families.  

 
Unfortunately, only a small number of the country’s public school teachers receive paid 

parental leave for the birth or adoption of a child. A 2022 National Council on Teacher Quality 
analysis of 148 large school districts across the nation, found that in 2022 only18% of these 
schools provided full or partially paid parental leave of some kind. But other states are starting to 
catch up. In 2023, Oklahoma, Tennessee, and South Carolina enacted new laws offering some 
form of paid maternity leave for educators. In a time when we are facing a growing teacher 
shortage, things like paid family leave can make Ohio schools more competitive in getting the 
best teachers and attracting more young people to the profession. 

 
Teachers, school staff, and other K-12 educators do so much to support and help our 

children, and therefore our families. In return, we should do what we can to support and help 
educators as they start their own families. Chairwoman Manning, Vice-Chair Fowler-Arthur, and 
members of the committee, I thank you for your time and I am happy to answer any questions. 


