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Chair White, Vice Chair Salvo, Ranking Member Lett and Members of the Committee:

Thank you for the opportunity to provide testimony on behalf of the Starting Point.
Starting Point is the Child Care Resource and Referral Agency serving Ashtabula,
Cuyahoga, Lake, and Geauga Counties.

Starting Point a non-profit organization that prepares children and youth for a lifetime of
success by building the capacity of professionals to provide high-quality care and
education and connecting families to those services. We serve families and child care,
pre-school, and out-of-school time programs in Ashtabula, Cuyahoga, Lake, and
Geauga counties. As such, we recognize that child care and a strong local workforce
are intimately intertwined. For parents to participate in the workforce, child care must be
accessible and affordable. To build a strong workforce for the future, high-quality child
care and early education are critically important.

Starting Point is in support of House Bill 41 which would establish grant
programs to expand child care capacity through employer-based and community
initiatives. Starting Point has been a part of two initiatives focused on business and
employer engagement on child care: we are recipients of the Ohio Department of
Children and Youth’s Child Care Business Partnership Pilot Program and we are
part of Early Matters Northeast Ohio, a coalition of local workforce and early care and
education partners working to engage businesses.

Early Matters Northeast Ohio (EMNEO) published a report in July 2024 on the
economic impact of child care on the local economy. That report can be read in its
entirety here. The report showed the following impacts on parents, businesses, and the
local community:


https://static1.squarespace.com/static/666a556de268fd2898705415/t/66973405e5bd3b445ccdc0cb/1721185489060/EarlyMattersNEO-DrivingGrowthReport
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Through this coalition, we have interviewed more than 15 different businesses or
business-representing organizations to gain an understanding of their employees’
barriers when it comes to child care. Employers have reported that their employees are
experiencing challenges with:

- Affordability — many employers reported examples of families determining they
cannot work because of the cost of childcare

- Hours of operation — Access to child care that is available when parents need to
work, particularly early mornings and late evenings

- Trust — parents may not feel comfortable with the quality of child care they can
afford and therefore turn to less reliable options such as friend or family care.

- Knowledge of options — parents may not have awareness of child care options
and financial assistance for which they qualify.

Further, employers report that while they have a vested interest in addressing employee
child care issues, they also lack the knowledge and time to identify and implement
solutions. This can impact the entire community.

How inadequate child care spills over into
families, businesses, and tax revenues.
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That is why Starting Point has been glad to participate in Ohio Department of Children
and Youth’s Child Care Business Partnership. This pilot program provides the
opportunity for innovation in a private-public partnership around child care. Through this
program, the Department of Children and Youth will provide a match to businesses who
are willing to dedicate funding to addressing their employees’ child care needs. Like
H.B. 41, the Child Care Business Partnership is an example of exploring ways in which
the private sector can partner with the state to increase access to and affordability of
child care, while also providing funding that supports a strong child care system.

This pilot has been an important first step in the development of public-private
partnership. While Starting Point continues to build momentum for participation in the
pilot, we have experienced challenges due to the timing of private sector budget
development and requests for flexibility in the development of different child care
models. Expanding public-private partnership through legislation like H.B. 41 would
allow for continued intentional outreach and engagement to build a public-private model
that works for the needs of Ohioans. Starting Point is strongly in support of H.B. 41.
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