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Chair Click, Vice Chair Mullins, Ranking Member Brewer, and members of the House
Community Revitalization Committee, thank you for the opportunity to submit written
testimony in support of House Bill 718.

My name is Michael Krause, and | serve as the Executive Director of Ohio Peer Recovery
Organizations (OhioPRO). OhioPRO is a statewide advocacy association specifically for
Ohio’s peer run organizations, and, more generally, peer and recovery support services.
Ohio’s certified peer run organizations — those organizations governed by a voice of lived
experience who provide community-based peer recovery supports services to individuals
with a lived experience of substance use disorder, a mental health disorder, and/or co-
occurring disorder. As a person with a direct lived experience who is in sustained recovery, |
personally know the value of peer recovery supports. | can confidently share that without
the support of others to help guide me on my recovery journey, | would not be standing
before you today. The power of supporting others by sharing one’s lived experience is
undeniable. Peer support works, and | am living proof.

Ohio Chemical Dependency Professionals Board and Transition of Peer Recovery
Support Oversight

OhioPRO strongly supports the transition of the Peer Recovery Supporter (PRS)
certification from the Ohio Department of Behavioral Health (DBH) to the Ohio Chemical
Dependency Professionals Board (OCDPB). This transition reflects a growing recognition of
peer support as an essential component of the behavioral health workforce and
underscores the value of lived experience in recovery. By moving oversight to a
professional licensing board, the credential gains a higher level of accountability and
formal recognition, which elevates the professionalism of peer supporters across the
state.

The OCDPB is uniquely equipped to manage this transition, given its established
infrastructure and extensive experience administering multiple certifications, licenses,
and endorsements. This includes established processes for credential verification, ethical
oversight, and disciplinary action when necessary. The Board’s authority to enforce the
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PRS code of ethics is critical for preserving the integrity of peer support services, ensuring
that individuals accessing these supports can trust in the competence and
professionalism of certified peers.

In addition to maintaining high ethical standards, this transition provides an opportunity to
enhance the reputation and visibility of peer recovery services. Peer support is widely
recognized as a highly effective pathway to recovery for both mental health and substance
use challenges, and formalizing oversight through a respected board strengthens public
confidence in the field. Moreover, it positions peer supporters as accountable, valued
professionals within Ohio’s broader behavioral health system, supporting workforce
development, professional growth, and sustainable, high-quality services across the state.

Ultimately, this transition is more than an administrative change—it is an affirmation of the
importance of peer support, a safeguard for ethical practice, and a strategic step toward
strengthening recovery-oriented systems of care in Ohio.

Simultaneously, OhioPRO strongly supports the name change of the Ohio Chemical
Dependency Professionals Board

The current name of the Ohio Chemical Dependency Professionals Board is both
stigmatizing and not inclusive, particularly for mental health peer recovery supporters. As
the Peer Recovery Supporter certification transitions to OCDPB, this presents a timely and
necessary opportunity to adopt a name that is more inclusive, affirming, and free from
stigma.

This change matters. Individuals with lived experience are incredibly resilient. In addition
to managing and recovering from substance use or mental health challenges, they face
persistent societal stigma. Most would agree that stigma is real and deeply impactful, and
the State has rightly invested significant resources to address it. However, we cannot fully
combat stigma when our own systems and institutions inadvertently reinforce it. Renaming
the Board to the “Ohio Behavioral Health Professionals Board” is a concrete step toward
showing the State’s commitment to the dignity of the behavioral health workforce.

Creating Qualified Mental Health Credentials and Workforce Investment
OhioPRO strongly supports robust investment in Ohio’s behavioral health workforce

across the entire continuum of care. In particular, we endorse the creation of an entry-level
Qualified Mental Health (QMH) credential modeled on the state’s existing SUD entry-level
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credentials. This credential fills a critical gap by providing both non-degree and degree-
based entry points into the behavioral health workforce, creating clear career pathways for
individuals with lived or living experience of mental health conditions.

Arecent report conducted by OhioPRO in partnership with C4 Innovations highlighted that
nearly 500 peer recovery supporter stakeholders in Ohio experience limited career
advancement opportunities. The QMH credential addresses this need directly, offering a
structured pathway for professional growth while simultaneously strengthening the
behavioral health workforce statewide. By formalizing entry-level competencies and career
progression, this initiative benefits not only Ohioans seeking support, but also workers and
the organizations that employ them, fostering a more skilled and resilient workforce.

Medicaid Implications

Currently, QMH Practitioners are manually enrolled in OMES/PMM, a labor-intensive
process that creates delays for practitioners seeking to provide care. Establishing QMH
credentials and integrating these practitioners into the e-License system modernizes and
automates enrollment, aligning with processes already used for other licensed and
certified professionals. This modernization reduces administrative burden, shortens
processing times, and creates a more predictable and efficient pathway for workforce
entry. While initial alignment between systems will require targeted IT investment, the
long-term benefits are substantial: faster provider onboarding, streamlined administrative
operations, improved system performance, and a more responsive Medicaid infrastructure
capable of supporting Ohio’s evolving behavioral health workforce.

Conclusion

HB 718 addresses several urgent and essential challenges in Ohio’s behavioral health
system. By supporting workforce development, elevating peer recovery supporters, and
improving credentialing and oversight, this legislation ensures Ohioans have access to
effective, ethical, and inclusive care when they need it most.

On behalf of OhioPRO and the statewide network of peer-run organizations we represent, |
respectfully urge the Committee to support and advance House Bill 718.
Thank you for your consideration.

Respectfully submitted,
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