
 

 

Chair Fowler Arthur, Vice Chair Odioso, Ranking Member Brennan, and members of the 
Ohio House Education Committee, 

Thank you for accepting my written testimony in strong support of House Bill 415, which 
would enact the Creating a Respectful and Open World for Natural Hair (CROWN) Act. My 
name is Danielle Firsich, and I am the Director of Public Policy at Planned Parenthood 
Advocates of Ohio and Planned Parenthood of Greater Ohio. With its stated goal of 
prohibiting race-based hair discrimination, this bill is a long overdue expansion of the 
protections established by Title VII of the Civil Rights Act, which makes it illegal for an 
employer not to hire you or fire you based on your natural and protective hairstyles.  

This is the fourth legislative session in a row that we have seen the introduction of this 
bipartisan bill. According to a 2019 survey, nearly “80 percent of Black women agreed that 
they have to change their natural hair to fit in at their place of employment.”1 According to a 
recent article in the Ohio Capital Journal: 

“Twenty-seven states and Washington D.C., have already enacted the CROWN Act. A 
handful of Ohio cities — including Columbus, Akron, Cleveland Heights, Cleveland 
Heights, and Cincinnati — have already enacted the CROWN Act at the local level.  

Two-thirds of Black children in majority-white schools have faced race-based hair 
discrimination, according to a 2021 CROWN Act study. Of those children, 86% 
reported experiencing hair discrimination by age 12.”2 

Representative Brent, who is a sponsor of this bill, has referred to the CROWN Act as an 
“educational equity issue,” stating the following in a press release after its reintroduction: 

“No student should be punished or excluded from learning because of the way their 
hair naturally grows or how they choose to wear it to embrace their culture. The 
C.R.O.W.N. Act aƯirms that every child in Ohio deserves to show up as their full self, 
without facing bias or discipline because of their appearance.”3 

 



The Legal Defense Fund-- America's premier legal organization fighting for racial justice—
has outlined precisely how hair discrimination impacts Black students in particular: 

“Some school policies that ban natural and protective styles are grounds for 
discipline or removal from school, meaning Black students have been denied 
educational opportunities because of their hair. School grooming policies that ban 
culturally significant hairstyles deny students valuable instructional time by removing 
students from the classroom, causing them to miss out on lessons. Black students 
across the country have been asked to cut or straighten their hair to meet dress codes 
and grooming policies. When Black students wear their hair in culturally significant 
hairstyles, they are disproportionately singled out and disciplined for violating various 
regulations and policies. Some school districts have banned specific Black 
hairstyles, which prevent students from attending school events like prom, 
extracurricular and sports activities, and even graduation. Additionally, some 
educators and sports oƯicials are pulling Black girls from athletic competitions until 
they remove their beads from their braids.”4 

And these consequences extend far beyond formal education spaces, eventually aƯecting 
potential advancement in the workforce itself. According to the CROWN Act campaign, two-
thirds of Black women change their hair for a job interview because Black women’s hair is 
2.5 times more likely to be deemed unprofessional by potential employers.5 Black women 
who are forced to adhere to discriminatory social norms have often utilized permanent hair 
straighteners known as relaxers, which contain hazardous chemicals linked to both breast 
and uterine cancer.6 No Ohioan should be forced to risk their health and wellbeing to 
conform to discriminatory standards that serve to support and normalize institutional bias 
and racism. 

The policing and micromanaging of natural hairstyles hinders both educational and 
workforce advancements in our state. Identifying natural hair styles as “unprofessional” or 
“inappropriate” inevitably leads to the forced aesthetic assimilation of BIPOC communities 
to a predominantly White, European standard. This form of discrimination is unacceptable, 
as it targets both the natural presentation of the body itself, and the cultural and social 
significance of traditional hairstyles, particularly in the Black community. The passage of this 
bill is a necessary response to long-standing cultural and institutional forms of bias and 
discrimination that have impacted Black women’s employment opportunities and 
professional advancement for decades. 

I strongly urge this committee to vote yes on House Bill 415. 

 



1   https://www.communitysolutions.com/resources/crown-act-101 

2 https://ohiocapitaljournal.com/briefs/ohio-house-lawmakers-reintroduce-bipartisan-
natural-hair-anti-discrimination-bill-for-fourth-time/ 

3 https://ohiohouse.gov/members/juanita-o-brent/news/rep-brent-reintroduces-crown-
act-to-combat-hair-discrimination-in-ohio-schools-136425 

4 https://www.naacpldf.org/natural-hair-discrimination/ 

5 https://www.thecrownact.com/ 

6 https://hbr.org/2023/05/how-hair-discrimination-aƯects-black-women-at-work 


