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COMMITTEE 

In Support of Senate Bill 328 

Chairwoman Fowler Arthur, Vice Chair Odioso, Ranking Member Brennan, and 
members of the Ohio House Education Committee: 

Thank you for the opportunity to submit written testimony in support of Senate Bill 328. 

My name is Amy Donahoe, and I serve as Director of Workforce Development for the 
Greater Springfield Partnership in Springfield and Clark County, Ohio. In that role, I 
oversee our employer-facing workforce programs, manage federal and state workforce 
funding streams including WIOA-aligned initiatives, and lead the team responsible for 
connecting students, job seekers, and employers across our regional talent ecosystem. 

I am submitting this testimony to offer a workforce system perspective on SB 328—
because the problem this bill addresses does not begin when a worker walks into a job 
center. It begins years earlier, when a student forms—or fails to form—a connection 
between their own strengths and the careers available to them. 

The Workforce System Sees the Downstream Cost 

Those of us who work in adult workforce development—administering WIOA programs, 
coordinating with OhioMeansJobs, supporting displaced workers and career changers—
see the downstream consequence of a K-12 system that does not adequately prepare 
students for career decision-making. 

We see adults in their 20s and 30s who are retraining because their first career choice 
was uninformed. We see employers with open positions and a regional talent pool that 
has the aptitude for those roles but was never pointed in that direction. We see 
workforce funding being spent to correct, at significant cost, what better early career 
awareness could have prevented. 

SB 328 is an upstream investment. It does not replace the adult workforce system—but 
it reduces the pressure on it by helping students make better-informed decisions before 
they enter the workforce for the first time. That is not a small thing. 

What We Have Built in Clark County—and Why It Works 

At the Greater Springfield Partnership, we have invested in connecting K-12 career 
awareness to the broader workforce pipeline. Through our Talent and Education 
program, led by Kaitlyn Tyler, we deploy YouScience Navigators directly into school 
buildings—working alongside counselors and teachers to translate aptitude data into 
real career conversations. 



Today, 100% of our public, private, and STEM school districts participate, and more 
than 4,200 students have completed aptitude assessments. But what makes this model 
function as a workforce development strategy—not just a school program—is the 
employer connection on the other end. Our school-facing work is directly integrated with 
our employer engagement, internship coordination, and job portal infrastructure. 
Students are not just learning that careers exist. They are being connected to the actual 
employers in their region who need them. 

That integration—between education, aptitude data, and employer engagement—is 
what SB 328 helps formalize and scale. 

The Career Exposure Gap Has Real Workforce Costs 

Our data show that in some career clusters, student aptitudes are nearly three times 
higher than their expressed interest in those fields. From a workforce development 
standpoint, this is a significant systemic inefficiency. 

It means employers in high-demand sectors—advanced manufacturing, healthcare, 
skilled trades, technology—are recruiting against the grain of student career awareness 
rather than with it. It means WIOA-funded retraining programs are absorbing adults who 
might have entered those fields directly had they understood the opportunity as 
students. And it means Ohio is importing talent or leaving positions unfilled in industries 
where the aptitude exists right here in our communities. 

Closing the exposure gap at the K-12 level is not just good for students. It is good for 
the workforce system as a whole—and for the employers depending on it. 

Why the House’s Support of SB 328 Matters 

From a workforce system perspective, SB 328 addresses a gap that our federal and 
state workforce programs cannot fill on their own. WIOA and OhioMeansJobs are 
designed to serve people who are already in the labor market—adults seeking 
employment, workers displaced by industry change, individuals in need of skills 
upgrades. They are not designed to reach students before career decisions are made. 

SB 328 fills that earlier space. It builds the policy infrastructure for: 

• Sustained, school-based career awareness that reaches students before high 
school plans are set 

• Stronger integration between K-12 education and regional employer workforce 
needs 

• A pipeline that reduces reliance on costly adult retraining by getting career 
alignment right the first time 

• A statewide framework that communities across Ohio can use to build what we 
have built in Clark County 

 

The Senate has already passed this bill. The House now has the opportunity to 
complete that work and give Ohio’s workforce system the upstream support it has long 
needed. 



Closing 

Workforce development works best when it is a continuum—from career awareness in 
middle school, through high school planning, into postsecondary and employer 
engagement, and on through adult career support when needed. Right now, the front 
end of that continuum is underpowered. SB 328 strengthens it. 

On behalf of the Greater Springfield Partnership, our employer partners, and the 
students and workers we serve across Clark County, I respectfully urge the House to 
pass Senate Bill 328. 

Thank you for your time and your leadership in strengthening Ohio’s education and 
workforce systems. 


