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In Support of Senate Bill 328

Chairwoman Fowler Arthur, Vice Chair Odioso, Ranking Member Brennan, and
members of the Ohio House Education Committee:

Thank you for the opportunity to submit written testimony in support of Senate Bill 328.

My name is Horton Hobbs IV, and | serve as Vice President of Economic Development
for the Greater Springfield Partnership, representing Springfield and Clark County, Ohio.
My work centers on attracting and retaining business investment, building the regional
workforce infrastructure that supports that investment, and positioning Clark County as
a competitive location for companies making long-term location decisions.

| am submitting this testimony because SB 328 is not just education policy. It is
economic development policy—and the House’s passage of it matters to every
community in Ohio competing for jobs and investment.

What Employers Are Telling Us

When companies evaluate a location—whether they are expanding, relocating, or
investing for the first time—workforce is consistently their first or second deciding factor.
Not taxes. Not real estate. Workforce.

What site selectors and corporate decision-makers are asking us is not just ‘How many
workers do you have?’ They are asking: ‘Is your talent pipeline sustainable? Are your
schools producing the skills we need? Do students in your region see a future here?’

Those are questions about career awareness, education alignment, and talent
retention—exactly what SB 328 addresses. When we can point to a coordinated, data-
driven system that connects students to career pathways early and keeps talent in Ohio
communities, it changes the conversation with prospective employers. It makes our
region more competitive.

What We Have Built—and What It Has Produced

At the Greater Springfield Partnership, we have invested in building that system.
Through our workforce development team and our Talent and Education program, we
have implemented aptitude-based career discovery tools, school engagement
programming, and employer partnerships that connect students to real opportunities in
our region.



The results are measurable: 100% of our public, private, and STEM school districts
participate, and more than 4,200 students have completed aptitude assessments that
guide their career awareness and planning. But the impact | care about from an
economic development standpoint goes beyond the student count. It shows up when a
manufacturer considering Clark County asks about our workforce pipeline and we can
describe a coordinated system—not just a program. That is a competitive advantage.

It also shows up in talent retention. Ohio’s greatest workforce risk is not a skills gap
alone—it is a visibility gap. Students who do not see opportunity here leave. Students
who can connect their strengths to real local careers stay, build careers, raise families,
and become the workforce foundation that employers are looking for. That is the chain
SB 328 helps strengthen.

The Career Exposure Gap Is an Economic Development Problem

Our data reveal something that should concern anyone focused on Ohio’s economic
competitiveness: in some career clusters, students show aptitudes nearly three times
higher than their expressed interest in those fields. That is not a pipeline problem
caused by lack of talent. It is a pipeline problem caused by lack of exposure.

From an employer’s perspective, this means the workers they need may already exist in
Ohio communities—but those future workers are headed in a different direction simply
because no one showed them the opportunity. SB 328 is corrective infrastructure. It
addresses the front end of the talent pipeline where career awareness is formed, and it
does so at a scale that individual organizations cannot achieve alone.

Why the House’s Support of SB 328 Matters

Ohio is in competition—with Indiana, Kentucky, Tennessee, and every other state
working to attract advanced manufacturing, aerospace, logistics, and technology
investment. The states that win that competition over the next decade will be the ones
that can demonstrate a sustainable, homegrown talent pipeline.

SB 328 is a piece of that infrastructure. It supports:
Earlier career awareness that keeps Ohio students oriented toward Ohio

opportunities

Stronger alignment between education systems and the workforce needs of
employers making location decisions

Greater employer engagement in the talent development process—so
companies are partners in the pipeline, not just consumers of it

A statewide framework that lets every community in Ohio build what we have
built in Clark County

The Senate has acted. | respectfully urge the House to do the same—and to recognize
that passing SB 328 is a vote for Ohio’s economic competitiveness, not just its
classrooms.



Closing

Every major employer we work with in Clark County cares about what is happening in
our schools—because they know their future workforce is sitting in those classrooms
right now. SB 328 helps ensure that those students are connected to opportunity,
oriented toward local careers, and prepared to be the workforce Ohio’s economy needs.

On behalf of the Greater Springfield Partnership and the employers and communities
we serve, | respectfully urge your support.

Thank you for your time and your leadership in strengthening Ohio’s education and
workforce systems.



