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WRITTEN TESTIMONY SUBMITTED TO THE OHIO HOUSE EDUCATION
COMMITTEE

In Support of Senate Bill 328

Chairwoman Fowler Arthur, Vice Chair Odioso, Ranking Member Brennan, and
members of the Ohio House Education Committee:

Thank you for the opportunity to submit written testimony in support of Senate Bill 328.

My name is Kaitlyn Tyler, and | serve as Talent and Education Manager for the Greater
Springfield Partnership in Springfield and Clark County, Ohio. In that role, | manage our
school engagement strategy, coordinate our YouScience Navigator program, and work
directly with students, educators, and school counselors across the county to connect
young people to career opportunities that match their natural strengths.

This written testimony is not meant to speak in abstractions. It is meant to convey what |
see in schools every single day—and why SB 328 matters to the students | work with
directly.

What We Do—and What It Looks Like in Practice

Our talent strategy at the Greater Springfield Partnership is built on a simple but
powerful premise: students cannot aspire to what they have never seen. Our job is to
change that.

Through the YouScience Navigator program that | coordinate, students complete
aptitude-based assessments that reveal how they are naturally wired to learn and
work—not just what they think they want to do based on limited exposure. Then our
Navigators work alongside school counselors and teachers to turn those results into real
conversations about careers, pathways, and possibility.

What makes our model work is the school-level relationship. We are not mailing out
assessments and hoping for the best. We are embedded in the buildings, working with
the adults who know these students, and making sure the data translates into action.

Today, 100% of our public, private, and STEM school districts participate in this
program. More than 4,200 students have completed aptitude assessments—and those
numbers reflect real relationships with real educators who have opened their doors to
this work.

What the Data Show—and What It Means for Students



One of the most striking things | encounter in my work is the gap between what students
are naturally good at and what they say they want to do with their lives. We call it the
career exposure gap, and the data behind it are hard to ignore.

In some career clusters, student aptitudes are nearly three times higher than their
expressed interest in those fields. Three times. When | sit with a student whose
assessment shows exceptional mechanical or spatial reasoning—and they have never
considered a career in advanced manufacturing, engineering technology, or skilled
trades—I know the gap is not about ability. It is about exposure.

SB 328 addresses exactly this. Students do not need more standardized instruction
about careers in the abstract. They need structured, intentional exposure to real
opportunities—early enough to matter, and connected to their actual strengths. That is
what this bill supports, and that is what | do every day.

How We Connect Students to Real Opportunity

Assessment is the starting point, but our work does not stop there. Through our
program, we connect students to opportunity in ways that go beyond a handout or a
website:

Career exploration programming beginning in 8th grade, so students encounter
possibilities before their high school plans are set

Career video programming in high schools that shows students real people in
real jobs in their own region

Internship coordination and employer partnerships that create direct pathways
from classroom to career

Countywide job portals connecting students and families to local employers
Job discovery events and hands-on career exposure programming

What ties all of this together is intentional follow-through at the school level. Our
YouScience Navigators are not a one-time visit. We build relationships with counselors
and teachers so that career conversations become part of the culture—not a one-day
event.

When students see opportunity locally—when they can connect their own strengths to a
real career pathway in their own community—Ohio retains talent. That is not a theory. |
watch it happen.

Why the House’s Support of SB 328 Matters

The Senate has already passed this bill. Now the House has the opportunity to make it
law.

From my vantage point—working directly with students and schools—I can tell you that
the support structures SB 328 builds are not nice to have. They are necessary. School
counselors are stretched thin. Teachers are focused on instruction. Without dedicated



resources and policy backing for career awareness work, it falls through the cracks—
and students pay the price.

SB 328 supports:

Earlier and stronger career awareness embedded in the school experience
Better alignment between what students learn and what employers need
Greater employer engagement in talent development

Sustained, structured connections between schools, students, and careers

We have built this in Clark County. It works. SB 328 gives other communities across
Ohio the framework to do the same.

Closing

Every week, | sit across from students who are figuring out who they are and what they
are capable of. Many of them have never had anyone show them a career path that fits
how their mind works. When we do that—when we connect a student’s natural
strengths to a real opportunity they can see and touch—something changes. They
engage differently. They plan differently. They stay.

That is what SB 328 is about. And that is why | am asking for your support through this
written testimony.

On behalf of the Greater Springfield Partnership, our school partners, and the students |
have the privilege of working with every day, | respectfully urge the House to pass
Senate Bill 328 and send it to the Governor’s desk.

Thank you for your time and your leadership.



