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Chair Fowler Arthur, Vice-Chair Odioso, Ranking Member Brennan, and members of the 

House Education Committee, my name is Lindsey Daniels, and I serve as HR Manager for 

GFS Chemicals in Columbus, Ohio. GFS Chemicals is a specialty chemical manufacturer 

which has operated in central Ohio since 1928. We offer more than 8,000 research, 

analytical, and specialty chemical products serving industries such as alternative energy, 

pharmaceuticals, biotechnology, electronics, etching and research analytics. Today, the 

company operates three strategic business units and multiple manufacturing and research 

facilities in the Columbus area. 

 

 I am here today on behalf of the Ohio Manufacturers’ Association, representing Ohio’s 

largest industry sector and the employers who continue to invest, grow, and create 

opportunity across our state. 

 

Ohio manufacturing is experiencing historic growth, yet workforce shortages remain the top 

challenge facing employers. In my HR role within manufacturing, I see firsthand the 

difficulties companies face in recruiting and retaining workers with both the technical and 

professional skills needed in today’s economy. Senate Bill 328 is an important step toward 

strengthening Ohio’s education-to-workforce pipeline and helping students make informed 

decisions about their futures. 

 

Manufacturers across Ohio consistently identify three workforce challenges. First, many 

students lack early awareness of modern manufacturing and other high-demand career 

opportunities. Second, the quality and consistency of career advising varies significantly by 

district. Third, fragmented data systems make it difficult to measure workforce outcomes 

and determine which strategies are most effective. Senate Bill 328 directly addresses each 

of these concerns in a thoughtful and strategic manner. 

 

The bill’s requirement for structured middle school career exploration is particularly 

important. Career decisions begin earlier than many realize, and students cannot prepare 

for opportunities they do not understand exist. Providing structured exposure to career 

pathways before high school helps increase participation in career-technical education, 

manufacturing pathways, and other high-demand programs. 

 

The creation of a statewide career coaching framework is equally valuable. Establishing 

consistent quality indicators and aligning coaching with employer-validated professional 

skills will help ensure students across Ohio receive meaningful guidance. Manufacturers 

increasingly emphasize communication, problem-solving, reliability, and teamwork as 

essential workplace skills alongside technical ability. 

 

The bill’s requirement for structured academic and career plans beginning in eighth grade 

will also strengthen intentionality and parent engagement. When students understand how 

coursework connects to future careers, they are more likely to pursue credentials, 

participate in work-based learning, and successfully transition into postsecondary education 
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or employment. 

 

Additionally, the OMA supports the Education and Workforce Return on Investment 

Initiative. Better alignment of cross-agency data will allow policymakers, educators, and 

employers to better understand workforce outcomes, credential value, talent gaps, and 

wage progression. Stronger data transparency will help ensure resources are directed 

toward programs that deliver measurable results. 

 

As implementation moves forward, the OMA encourages careful attention to resources and 

execution. Sustainable funding and professional development will be necessary to support 

expanded career exploration and coaching responsibilities. The OMA also supports 

flexibility for districts to utilize existing successful programs and a phased implementation 

timeline to ensure consistent statewide rollout. 

 

This legislation comes at a critical moment for Ohio. The state is attracting significant 

investment in manufacturing, semiconductors, aerospace, mobility, and energy 

technologies. These industries require a strong pipeline of skilled operators, technicians, 

engineers, and managers. Senate Bill 328 helps strengthen that pipeline at its earliest 

stages. 

 

It is also important to recognize that employers must be active partners in this effort. 

Through the OMA’s statewide Career Ambassador Program, manufacturers are being 

trained to engage more effectively with K–12 students and educators. The program helps 

employers translate complex manufacturing roles into student-friendly language, connect 

careers to classroom subjects, support work-based learning opportunities, and reinforce 

professional skills expectations. 

 

One important lesson we have learned is that meaningful career exploration requires 

intentional engagement. Simply sending a technical expert into a classroom is not enough. 

Effective career awareness programs require preparation, alignment, and communication 

that resonates with students. 

 

Senate Bill 328’s emphasis on structured career exploration and career coaching aligns 

closely with what we have seen succeed across Ohio. Employers are ready to partner with 

schools and support implementation in ways that are thoughtful, consistent, and aligned 

with educational objectives. 

 

For these reasons, the Ohio Manufacturers’ Association supports Senate Bill 328. With 

thoughtful implementation and strong collaboration among educators, employers, and 

policymakers, this legislation can meaningfully strengthen Ohio’s future workforce pipeline. 

 

Thank you for the opportunity to provide testimony today. I would be happy to answer any 

questions. 

 


