Written Testimony Supporting Senate Bill 328

Chairman, Vice Chair, Ranking Member, and members of the House Education Committee,

Thank you for the opportunity to provide testimony in support of Senate Bill 328. My name
is Terri Bennett, and I serve as Executive Vice President of Knowledge and Capacity
Building at Future Plans, Inc.

Let me begin with something many of us in Ohio know and love: football.

Imagine a student stepping onto the field and saying, “I want to be a quarterback.” Not
because anyone has evaluated where that student’s strengths fit best, but because
quarterback is the position they know.

No one would expect that student to know, on their own, where they fit best without help
understanding the demands of each role and how their abilities align.

And we would not expect one untrained coach to guide every student without assessment,
data, or structure. Yet that is often how career exploration still works.

Too many students are making important decisions based on what feels familiar, not on a
clear understanding of their strengths, interests, and potential.

In football, the difference is not simply having a coach. It is having a trained coach with the
tools to evaluate talent and develop it well.

A strong coach evaluates talent, interprets what they see, and connects a player’s strengths
to the position where that player can grow and contribute most.

Now picture that same student saying again, “I want to be a quarterback.”
With the right assessment and coaching, the response is different.

A coach can say, “You have some of the qualities for that role. Here is what it will take to
succeed, and here is where you need to grow.”

That same coach may also say, “We are seeing strengths that point naturally to other
positions where you could thrive.”

That is where clarity begins to build real agency. Students are not just reacting to what feels
familiar. They are learning how to choose with better information.

The student can still pursue quarterback if that is the goal, but now they do so with a
better understanding of what that path requires. Or they may discover another role
that fits even more naturally.



We see the same pattern in the Future Plans data that originated with the GRIT Project in
Appalachia and Southeast Ohio. Students overwhelmingly select favorite careers in the
Health Science Cluster, most often in the therapeutic pathway.

In many cases, nursing rises to the top because it is the role students know best, much like
quarterback is often the position students know first in football. But assessment and
coaching help students look more closely at what that choice requires and whether their
strengths may also align with other therapeutic roles such as respiratory therapy, surgical
technology, medical laboratory work, or occupational therapy support. That does not take
agency away from the student. It gives the student clearer information to make a stronger

choice.
Cluster / Pathway Favorites Ability Match
Health Science 8,438 523,016
Biotechnology Research and Development 42 2,488
Diagnostic Services 533 85,324
Health Informatics 29 15,783
Support Services 487 66,443
Therapeutic Services 7,347 352,978

Over time, they gain something bigger than a single position. They learn how to understand
themselves, recognize their strengths and gaps, and make better decisions as opportunities
change.

That is the kind of skill that serves a person for life.

Future Plans already offers Ohio a realistic preview of successful Senate Bill 328
implementation. Through our proven 5 step process of assess, coach, discover, prepare, and
place, we are already delivering the structured, strengths based career development this bill
envisions.

This is not theoretical. Across Ohio, growing through The GRIT Project in Southeast Ohio,
this model has served more than 30,000 students and produced real time evidence of what
happens when assessment is paired with trained coaching and intentional career
exploration.

Our data shows that 62% of students who receive coaching shift their interests to better
align with their strengths. That is exactly the kind of informed decision making SB 328 is
designed to support before students make high stakes academic and career choices.



The Future Plans 5-step process mirrors the bill’s core implementation components:
assessment, interpretation, pathway exposure, structured coaching, and individualized
planning tied to next steps.

SB 328 does not ask Ohio schools to invent something new. [t creates the opportunity to
scale and standardize a model already working in more than 120 schools and across 50+
counties.

Future Plans has shown that when this work is structured, trained, and informed by data,
students make better choices. SB 328 would make that opportunity more consistent and
accessible across Ohio.

Respectfully,
Terri Bennett
Executive Vice President

Knowledge and Capacity Building
Future Plans



