Chairman, Vice Chair, and members of the House Committee, thank you for the
opportunity to provide testimony today regarding Senate Bill 328.

My name is Morgan Holman, and | am here in support of workforce development, career
exploration, and career navigation opportunities for Ohio’s students.

Ohio employers continue to face workforce shortages in manufacturing, healthcare, skilled
trades, information technology, agriculture, logistics, and public service. At the same time,
many students graduate without a clear understanding of career pathways, workforce
opportunities, or the credentials available to them here in Ohio.

Senate Bill 328 presents an important opportunity to strengthen how we prepare students
not only for graduation, but for successful futures.

Career exploration must begin early. Research consistently shows that students who
engage in career awareness and pathway exploration during middle school and early high
school are more likely to graduate with a plan, pursue credentials or postsecondary
education, and enter the workforce with confidence and purpose.

Equally important is helping students develop soft skills early and often. Communication,
teamwork, responsibility, professionalism, attendance, and problem-solving are critical
workplace skills employers consistently identify as workforce needs. These habits should
begin being developed as early as preschool and reinforced throughout a student’s
educational experience.

In New Lexington City Schools, we have worked to make workforce readiness and career-
connected learning a priority beginning at an early age.

Through our emergent programs, students in grades 3 through 5 are introduced to hands-
on career pathway experiences that help connect classroom learning to future
opportunities. Elementary students are exposed to pathways including welding, culinary
arts, building trades, healthcare, agriculture, manufacturing, and technology. These
experiences help students build awareness, confidence, and excitement about future
careers long before they enter high school.

As students continue through our district, those opportunities expand through career
technical education, career advising, industry partnerships, and workforce readiness
programming.

Because of these intentional efforts, New Lexington City Schools has achieved a 100
percent graduation rate. We have also seen reductions in chronic absenteeism and student
behavioralissues as students become more engaged and connected to meaningful
futures.



Our students are not only graduating — they are graduating with experiences and
credentials that directly impact Ohio’s workforce. New Lexington students now earn more
than 1,000 industry-recognized credentials annually.

Additionally, we have experienced an 18 percent increase in College Credit Plus
participation embedded directly within our career technical education pathways. This
allows students to earn college credit, industry credentials, and hands-on workforce
experience while still in high school.

Most importantly, we are seeing more students transition into career-wage opportunities
that allow them to remain in Ohio, contribute to their communities, and help meet
workforce demands across our state.

These outcomes are the direct result of intentional career exploration, workforce
development programming, and strong partnerships between schools, higher education,
and industry.

Workforce development is no longer separate from education — it is essential to education
and essential to Ohio’s future.

| respectfully urge the committee to support policies that prioritize meaningful career
exploration, workforce readiness, and career navigation opportunities for Ohio students.

Thank you again for your time and consideration. | would be happy to answer any
questions.



