
 
 

Representative Kellie Deeter 

Ohio’s 54th House District 

Chair Lampton, Vice Chair Craig, Ranking Member Hall, and fellow members of the House 
Insurance Committee, thank you for the opportunity to provide sponsor testimony on House Bill 
593. 

House Bill 593 is straightforward. It updates Ohio law to allow insurers to offer paid family 
leave insurance policies to employers who choose to provide this benefit to their employees. 

Currently, the ORC does not explicitly permit this type of insurance product. This legislation 
simply creates a framework so insurers can offer it, and employers can decide whether it makes 
sense for their employees. 

Paid family leave insurance provides partial income replacement when an employee must step 
away from work for important family responsibilities, such as: 

 welcoming a new child, 

 caring for a seriously ill family member, or 

 responding to a loved one’s military deployment. 

The bill establishes clear policy standards, including eligibility rules, benefit calculations, 
waiting periods, and coverage limitations so employers and employees know exactly how 
benefits work. 

This bill is based on the National Conference of Insurance Legislators (NCOIL) Paid Family 
Medical Leave model legislation. Importantly, this bill does not mandate that an employer offer 
paid family medical leave. It is completely voluntary tool that employers can use as part of their 
employee benefits package, making them more competitive within the labor market. 

In closing, House Bill 593 will provide employers and employees with options when faced with 
important life events. Thank you for the opportunity to provide sponsor testimony and I would be 
happy to answer any questions you may have.  

 


