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The Honorable Brian Lampton, Chair 

House Committee on Insurance 

Ohio General Assembly 

 

March 3, 2026 

 

Re: House Bill 593, an act relating to insurance for loss of income and declaring an emergency 

 

Dear Chair Lampton and Distinguished Committee Members, 

 

On behalf of the American Council of Life Insurers (ACLI), thank you for the opportunity to submit 

comments in support of House Bill 593, an act relating to insurance for loss of income and 

declaring an emergency. ACLI advocates on behalf of 275 member companies who help 90 

million American families achieve financial security. Many of our member companies offer group 

insurance benefits to employers, including the administration of paid and unpaid leave benefits. 

ACLI and its member companies strongly support House Bill 593, which would expand options 

for Ohio employers who would like to offer paid family leave (PFL) benefits to employees. 

 

Paid leave benefits are increasingly popular and important benefits to employers and employees. 

These benefits allow employers to provide income replacement to employees who need time 

away from work to recover from their own illness or injury, care for a family member with a serious 

illness or injury, or bond with a new child joining the family by birth, adoption, or foster placement. 

Offering paid leave to employees can improve employee retention and morale and reduce 

employee turnover.  

 

Existing disability income (DI) insurance products provide income replacement for employees 

when they need time away from work to attend to their own illness or injury. Paid family leave 

benefits would provide income replacement for employees during critical life events not directly 

related to the employee’s own disability, such as the birth of a child or a family member’s recovery 

from surgery. 

 

Ohio, like most states, does not specifically include PFL benefits as a type of insurance in its 

statute. House Bill 593 would add PFL insurance to the Ohio insurance code, authorize any 

insurer licensed to transact life or DI insurance business in the state to issue a PFL policy as a 

rider to a DI insurance policy or a separate policy of insurance, and subject PFL benefits to the 

requirements of existing law for group health insurance. Paid family leave products would be 

voluntary and may be customized to fit an employer’s budget and meet their workforce planning 

needs.  
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Voluntary paid family leave would benefit Ohio’s workers, employers, and economy. For this 

reason, we respectfully request your support for House Bill 593. I would be happy to answer any 

additional questions you may have.  

 

 

Sincerely, 

 

 

 

Karen Melchert 

American Council of Life Insurers 

Regional Vice President, State Relations 

(202) 624-2387 t 

karenmelchert@acli.com 

 

 

 


