
To: Representative Sharon Ray, Representative Dani Isaacsohn, and the House Judiciary 

Committee  

Subject: PROPONENT TESTIMONY: HB 314 – Protecting Public Servants from "Public 

Records Stalking" 

Dear Chair Thomas, Representative Ray, and Representative Isaacsohn, 

I am writing to you as a dedicated public servant in London, Ohio, to offer my urgent support for 

House Bill 314. While the Ohio Public Records Act is intended to ensure transparency, my 

experience over the last two years proves that without the protections in this bill, these laws can 

be weaponized as a primary tool for targeted stalking and professional sabotage. 

Without the access provided by current public records laws, my harasser would not have been 

able to carry out this specific campaign of professional sabotage. While my general career path is 

public, she used a records request to obtain my private employment application. She specifically 

targeted the former employers I had marked as 'non-contactable'—references from over a decade 

ago—in a deliberate attempt to create conflict. By obtaining my internal application, she was 

able to weaponize my privacy choices against me, contacting those former employers while 

refusing to identify herself. She then used the records to fuel a targeted stalking campaign, 

sending mass emails to nearly 98% of my current colleagues and city leadership while twisting 

my personal history into a sinister narrative designed to publicly disparage me. 

She has used the professional and personal details obtained through these records to launch a 

relentless 'digital smear' campaign on local community pages. By twisting my private 

employment history into a sinister public narrative, she has attempted to dismantle my reputation 

in the eyes of the very community I serve. The public records she receives are not being used for 

government oversight; they are being used as content for an obsessive, public-facing campaign 

of character assassination that has caused great personal distress and a hostile work environment 

for nearly two years 

What is most alarming about this situation is that I have never spoken to this individual in 

person. I have zero history with her. I moved to Ohio barely three years ago, while she was born 

and raised here. There is no legitimate reason for this fixation. Despite our City Law Director 

repeatedly informing her that her claims have no merit, she refuses to stop because current law 

provides her with a free, government-mandated toolkit to continue her harassment. 

This persistence was made even clearer this past August when my long-time boss retired. As 

soon as our new Safety Services Director started, he was almost immediately accosted by this 

individual. She sent him the exact same email that had already been debunked and answered by 

previous leadership, stating she "hoped he felt differently" than everyone else who had already 

addressed her. She saw a change in administration as an opportunity to restart her smear 

campaign and harass a new public official, proving that she will not stop until the law provides a 

mechanism to end this abuse. 

I take great pride in being an excellent Executive Assistant, but my commitment to London 

extends far beyond City Hall. I am a well-known community pillar who leads downtown clean-

up days, sits on the Friends of the Library Board, and raises money for children's financial 



literacy. I organize many community events, read to preschoolers while I’m dressed as a 

Christmas elf, and am always lending a helping hand. From volunteering with Meals on Wheels 

and Big Brothers Big Sisters to organizing "Blessing Boxes" for neighbors in need, I have 

dedicated my life here to lifting others up. 

Yet, for two years, I have been forced to defend my reputation against a "fishing expedition" 

enabled by public records laws. While I have been told I have a strong legal case for harassment, 

I simply do not have the thousands of dollars required to fund a private lawsuit to protect myself 

from something that should not be happening in the first place. It is heartbreaking that my only 

"affordable" option to end this stalking campaign is to consider leaving a role and a community 

that I truly, dearly love. 

Public servants should not be priced out of their own safety. HB 314 provides a much-needed 

mechanism for intervention when a pattern of harassment is clear, ensuring that "Sunshine Laws" 

remain a window into government function rather than a toolkit for a stalker. I urge the 

committee to move HB 314 forward to protect those of us who serve the public from this 

targeted abuse. 


