
 
BEFORE THE HOUSE PUBLIC INSURANCE & PENSIONS COMMITTEE 

PROPONENT TESTIMONY ON HOUSE BILL 280 
 
Chairman Peterson, Vice-Chair Teska, Ranking Member White, and members of 

the House Public Insurance & Pensions Committee, thank you for the opportunity to 
provide proponent testimony on House Bill 280 ("HB 280"). My name is Andrew 
Gasiewski and I am President of the Cleveland Police Patrolmen's Association. 
 

I have been a member of the Cleveland Division of Police since 1996 and have 
had the honor of serving as the President of the Cleveland Police Patrolmen's 
Association (CPPA) since 2022. The CPPA was founded in 1968 and is the sole 
collective bargaining unit for the patrol officers of the Cleveland Division of Police. On 
behalf of our more than 1,200 active and retired members, I am here today to urge your 
support for House Bill 280. This important legislation ensures the promise of a secure 
pension remains a vital recruiting tool for the next generation of officers who will protect 
our communities. 
 

HB 280 is a responsible and necessary piece of legislation that addresses a 
long-standing structural funding issue within the Ohio Police & Fire Pension Fund 
(OP&F). The bill would implement a gradual, five-year increase in the employer 
contribution rate for police officers, raising it from the current 19.5% to an ultimate rate 
of 24.0%. This reform will finally equalize the employer contribution rate between police 
and firefighters. Firefighter employers have been contributing at a 24.0% rate since 
1986. 
 

The employer contribution rate for police officers has not increased in nearly 40 
years. Over that time, the value of that contribution has significantly eroded. A dollar 
contributed in 1986 is worth only forty-two cents today. This stagnation has created a 
structural imbalance where fire employers are effectively subsidizing police employers 
to cover the cost of benefits. HB 280 ensures all employers pay their fair share by 
equalizing employer contribution rates for police officers and firefighter members.  
 

While the employer share has remained unchanged, our members have 
repeatedly made significant sacrifices to ensure the fund's stability. Police officers have 
absorbed an estimated $3.2 billion in benefit cuts. These include: 
 

• An increase in our own pension contributions to 12.25% 
• An increase in the minimum retirement age by four years 
• The elimination of Cost-of-Living-Adjustments (COLAs) for many members until 

age 55 
• A move from a group insurance plan to a stipend-based model for health care 



 
These benefit reductions show CPPA members have done their part in stabilizing 

the fund. Nowe, we believe it is time for our municipal partners to join us in securing the 
system for the future. 
 

In conclusion, the CPPA strongly supports House Bill 280 as a necessary step to 
restore long-term fiscal health and parity to the Ohio Police & Fire Pension Fund. We 
urge the members of this committee to adopt this legislation to protect the retirement 
promise we make to our police officers. Thank you for the opportunity to testify and I 
welcome any questions from the committee. 
 


