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Chair Peterson, Vice Chair Teska, Ranking Member White, and members of the Public Insurance 

& Pensions Committee, thank you for the opportunity to offer strong proponent testimony today 

on House Bill 280. The Ohio Association of Chiefs of Police is dedicated to ensuring the 

integrity and stability of the law enforcement profession, and HB 280 is foundational to that 

mission. We particularly thank Representatives Cindy Abrams and Thomas Hall for their 

leadership in sponsoring this crucial legislation. 

House Bill 280 addresses a critical imbalance in the Ohio Police and Fire Pension Fund (OP&F). 

This legislation is not merely about increasing contributions; it is about restoring equity and 

stability after decades of sacrifice borne exclusively by the active and retired police members of 

OP&F. 

Since 1986, nearly 40 years ago, the employer contribution rate for police officers has remained 

stagnant. While this stagnation persisted, the OP&F fund faced immense challenges, forcing law 

enforcement personnel to step in and secure the fund’s stability through their own benefits. Since 

2012, our members have collectively absorbed more than $3.2 billion in benefit cuts. This is an 

unprecedented level of sacrifice for a public safety workforce. 

These cuts were immediate and personally impactful to our police officers, including: 

• The termination of Cost-of-Living Adjustments (COLAs) for retirees under the age of 55, 

and the capping of COLA increases at 3% for all other retirees. 

• An increase in the minimum retirement age by four years, rising from 48 to 52, forcing 

officers to remain on the street longer. 

• The loss of previous health care coverage, replaced by a stipend-based model that shifted 

greater financial burden onto retirees. I have personally seen the dramatic effect of this 

shift; my father-in-law, after over 35 years of service, was forced to scramble for a full-

time job solely to secure suitable health insurance because the stipend was insufficient. 

This is the reality for many of our dedicated retirees. 

These deep, sustained benefit reductions have created significant challenges for police 

departments statewide, hindering our ability to recruit and retain the next generation of officers. 



HB 280 offers the necessary, measured solution to these problems. It responsibly strengthens the 

OP&F by implementing a staggered increase in the police officer employer contribution rate 

from 19.5% to 24% over a five-year period. This not only bolsters the fund's health but also 

creates long-overdue parity with the contribution rate required for the state’s fire personnel. 

Furthermore, the bill mandates that the OP&F Board must keep the fund's solvency period within 

30 years and grants the Board the necessary authority to adjust contribution rates if that solvency 

period is threatened. 

In conclusion, House Bill 280 is a fiscally responsible measure that recognizes the sacrifices 

made by our police officers and secures the financial future of the OP&F. We understand that this 

change requires an increase in employer contributions. Still, we must emphasize two crucial 

points for those with fiscal concerns: 

First, this is the first employer contribution rate increase requested in nearly four decades, during 

which our members shouldered billions of dollars in cuts. Second, the modest five-year 

implementation schedule provides local governments ample time to incorporate the change into 

their budgets. Moreover, the state already provides resources to local municipalities, such as 

training reimbursement funds and body armor grants, which can help offset any potential budget 

increases related to this contribution change. 

OACP urges this Committee to support this bill to ensure that Ohio recruits, trains, and retains 

the finest law enforcement professionals needed to keep our communities safe. 

Thank you, and I welcome any questions. 

 


