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Good morning, Chairman Peterson, Vice-Chair Teska, Ranking Member White, and 
esteemed Committee Members, 
 
My name is Christopher Galloway, and I proudly serve as the Lake County Auditor and 
as Second Vice President of the County Auditors’ Association of Ohio (CAAO). I am 
here today to provide proponent testimony in support of House Bill 473. I do want to 
note that the CAAO has not taken a position on HB 473, at this time. We will not meet 
until our Winter Conference in mid-November and as such have not had an opportunity 
to discuss this new legislation.  
 
We spend a lot of time and energy trying to make Ohio government as transparent as 
we can for our taxpayers. We have exhaustive Sunshine Laws, open meeting 
requirements, public records laws, Ohio Checkbook, etc., all designed to ensure that 
our residents can easily access information as it relates to what their government is 
doing, when they are doing it, and how much it costs. 
 
I spent nearly fifteen years as a township trustee prior to becoming county auditor. It 
was only upon becoming Auditor that I learned that it was a more common practice than 
I ever suspected that public agencies and taxing authorities were picking up the 
employee pension portion as part of contractual compensation. 
 
This practice is hidden from the public when they try to educate themselves on how 
much a director of an agency or an executive at a school district is making in salary.  
 
HB 473 seeks to correct that by eliminating the ability of a government agency from 
picking up the employee portion. Therefore, true compensation can be accurately 
known by the public. 
 
As a taxpayer it angers me that there are public employees not paying their share of the 
pension cost. This share is designed to lessen the cost and burden on the public 
entities. Same as having employees pay a percentage of their healthcare costs. (Which 
side note, many of the people who do not pay the employee portion, also have their 
healthcare portion picked up under contract too.) 
 
If you look at this practice, you will also note how it is distributed: the highest paid, most 
well-compensated employees. The executives. The top administrators. Not janitors. Not 
bus drivers. Not clerks. The highest paid people on public payrolls in a county. Even as 



a matter of fairness, this should agitate you. Cannot claim to be for the little guy, and 
approve of sweetheart, fat-cat deals for the “big guys.” 
 
Imagine the public outrage, if in this past budget you all slipped in that members of the 
legislature get their OPERs employee portion picked up by the state’s taxpayers. That 
you somehow got a benefit you did not extend to all your hard-working staff.  
 
The public would be rightfully angry. 
 
Currently, the only reason the public isn’t angry about this practice is because they are 
unaware of it. I wasn’t aware of it for 15 years as an active and engaged township 
trustee – how could be expect Joe Bag O’Donuts to know? 
 
If an executive or administrator is going to gain additional compensation, let it plainly be 
in their pay rate and obvious to a member of the public seeking to know that 
compensation. 
 
Thank you for your time and consideration. 
 
I respectfully urge your support for improved transparency and HB 473 and welcome 
any questions you may have. 
 

 


