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Chair Peterson, Vice Chair Teska, Ranking Member White, and members of the House Public
Insurance and Pensions Committee, thank you for the opportunity to provide opponent testimony
on House Bill 473.

My name is Paul Imhoff with the Buckeye Association of School Administrators. Joining me in
support of this testimony is Malania Birney with the Ohio School Boards Association, Katie
Johnson with the Ohio Association of School Business Officials, Barbara Shaner with the Ohio
Association of Secondary School Administrators and the Ohio Association of Elementary School
Administrators. On behalf of our members, we appreciate the opportunity to share our
perspective on HB 473.

HB 473 addresses “pick-up” plans for employee retirement contributions. These arrangements
are authorized under federal tax law and formalized by local resolutions or ordinances. These
plans allow public employers to pay some or all of an employee’s required retirement
contribution and have long served as a valuable tool in structuring compensation for school
employees.

Currently, three types of pick-up plans are in use. Exhibit A, attached to this testimony, outlines
each method and provides examples. HB 473 would eliminate two of these options, the “pick-
up” and “pick-up on the pick-up” methods, leaving only the salary reduction method. Although
the tax treatment remains the same, this represents a major policy shift with real consequences
for schools.

School boards rely on flexible compensation tools to attract and retain qualified leaders,
particularly superintendents, treasurers, and principals. The ability to include retirement
contribution pick-ups in contracts is a key recruitment and retention strategy, especially when
competing with neighboring states and private sector opportunities. It is also a crucial principal
recruitment tool given the minimal pay difference between veteran teachers and principals.

While HB 473 may not create immediate costs, it would generate long-term fiscal pressure.
Employees will likely seek higher salaries to offset lost benefits, which increases base pay and,



in turn, drives up future pension, step, and overtime costs. Over time, this compounds and strains
district budgets.

Pick-up arrangements are transparent and publicly approved through formal resolutions or
ordinances. School districts and all political subdivisions are committed to transparency.
Employment contracts are public documents, pick-up plans are formalized through resolutions or
ordinances adopted in public meetings, and compensation details are readily available to
taxpayers. These arrangements have been implemented openly and responsibly for decades, with
full public accountability. However, we are happy to work with the bill sponsors to develop an
additional level of transparency to be sure our communities are aware of the use of pick-up
arrangements.

HB 473 would restrict local control, increase fiscal pressure, and hinder the recruitment and
retention of talented school leaders. We urge the committee to consider these unintended
consequences and preserve local flexibility in compensation decisions.

Thank you for the opportunity to testify. We would be happy to answer any questions.



Exhibit A: Examples of Pick-up Plan Methods

The table illustrates how the three methods work in practice, using a salary of $100,000 as the
example. The example assumes the employee contributes to the School Employees Retirement
System (SERS), which requires a 10% employee contribution.

Method Salary Contribution to SERS Salle?ri/p t(z)rtggRS Take}:)—il}ome rfﬁ:i)llee
Salary Reduction $100,000 $10,000 (10%) $100,000 $90,000 $90,000
Pick-up $100,000 $10,000 (10%) $100,000 $100,000 $100,000
Pick-up on Pick-up | $100,000 | $11,000 (10% of $110,000) $110,000 $100,000 $100,000




