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October 27, 2025

Chairperson Bob Peterson, Vice Chair Michelle Teska, Ranking
Member Erika White, and Members of the House Public Insurance and
Pensions Committee:

Subject: Opponent Testimony on HB 473

Dear Chairperson Vice Chair Michelle Teska, Ranking Member Erika
White, and Members of the Committee:

On behalf of the Jackson Township Board of Trustees, we appreciate
the opportunity to provide opponent testimony regarding House Bill 473.
We respectfully express our opposition to this legislation and our
support for the continued authorization and local discretion for pension
pickup practices by political subdivisions in Ohio.

As local elected officials, we recognize that pension pickups are a
lawful, transparent, and responsible management tool. Ohio law allows
political subdivisions to “pick up” a portion of an employee’s statutorily
required pension contribution. This practice is fully transparent,
bargained in good faith, and disclosed through employment contracts or
collective bargaining agreements. It is not a loophole or hidden benefit
— rather, it is a tool that allows local governments to balance total
compensation packages within budgetary and competitive constraints.

Pension pickups are also an important recruitment and retention tool in
an increasingly competitive labor market. Townships and other local
governments must compete with both private-sector empioyers and
other jurisdictions for skilled professionals — including police officers,
firefighters, maintenance crews, and administrative staff. While the
private sector can offer signing bonuses or higher base pay, a modest
pension pickup provides a meaningful way for public employers to
attract and retain quality employees without escalating overall payroll
costs.

These arrangements are often cost-neutral over the long term and do
not increase pension system liabilities. The total contribution to the
pension fund remains unchanged; the only difference lies in who remits
the employee portion. In many cases, pickups are negotiated |
exchange for slower wage growth or other concessions, offeri
flexibility that helps maintain stable budgets and workforce m
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Removing that flexibility could inadvertently increase costs elsewhere, such as in
overtime or recruitment expenses.

Moreover, maintaining this practice reflects local control and respect for home rule.
Every community has unique fiscal circumstances and workforce needs. The current
framework appropriately allows locally elected officials — who are directly accountable
to their residents — to make decisions that best serve their community. A one-size-fits-
all restriction from the state would undermine this principle and limit our ability to
manage local budgets responsibly.

Pension pickups also play a key role in supporting employee morale and financial
stability. Public employees dedicate their careers to serving Ohio’s residents, often at
salaries below market value. This modest benefit recognizes that service and helps
provide financial stability in retirement. Far from being excessive, pension pickups are
part of a fair, transparent, and sustainable compensation structure.

Finally, transparency and accountability already exist within the current system. All
pension pickup arrangements are publicly disclosed, reported through payroll systems,
and subject to audit by the Ohio Auditor of State. Eliminating this option would not
enhance transparency — it would simply remove a legitimate, effective management

tool.

In conclusion, pension pickup practices are a lawful, transparent, and fiscally
responsible option that support competitive compensation, preserve local control, and
ensure the continued delivery of essential public services. We urge the legislature to
preserve local discretion in this matter and reject HB 473.

Thank you for your time and consideration. We would be happy to answer any
questions the Committee may have.

Sincerely,
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