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Chair Peterson, Vice Chair Teska, Ranking Member White, and members of the House Public 
Insurance & Pensions Committee:

On behalf of Plain Township, Franklin County, thank you for the opportunity to submit written 
testimony in opposition to HB 473 to bar public employers from paying employee retirement 
contributions. 

My name is Ben Collins, and I have served as the township administrator for Plain Township, 
Franklin County, since 2010. Most of the township’s employees are 45 full-time professional
firefighters who are members of the Ohio Police & Fire Pension system. Among other services, Plain 
Township provides Fire and Emergency Medical Services to 14,000 residents and a total daytime 
population in excess of 25,000 people in and around the City of New Albany.

Since January 5, 1998, Plain Township has paid the employee share of the Ohio pension contribution 
for all employees as a fringe benefit commonly known as a pension pickup. This decision was 
initially made in lieu of a pay increase and has continued because it reduces total payroll expenses 
while providing robust benefits. Since that decision by the Board of Trustees, Plain Township has 
saved taxpayer money on every payroll. 

Financial Impact of Pension Pickup

Pension pickup has saved Plain Township over $1,000,000 in the past decade by maintaining 
competitive wages through robust benefits that ultimately reduce payroll costs. In 2024 alone, 
the pension pickup reduced Plain Township’s total payroll costs by $136,000 on total wages of
$5.7 million.

Here’s how it works: Plain Township saves payroll costs by paying the employer pension
contribution on a lower gross wage. 

For example, the employer share of the Ohio Police & Fire Pension contribution is 24%, totaling 
$24,000 on a $100,000 firefighter salary. The employee pays $12,250 of their wages toward the 
pension contribution and takes home $87,750 (pre-tax). However, when the township pays that 
$12,250 as a pension pickup, the township only pays the employer withholding on $87,750 – which 
is $21,060 – thereby saving $2,940 per employee per year.
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Example: 

Township Paid 
Wages paid Employer 
to Employee Pension Cost 

With pickup $87,750 $21,060 

Without pickup $100,000 $24,000 

Township Paid 
Employee 

Pension Cost 

$12,250 

$0 
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Total Employee 

Cost To Taxable 

Township Savings Earnings 

$121,060 $2,940 $87,750 

$124,000 $87,750 

House Bill 473 would prohibit this practice and result in a cost increase to the taxpayer. If the goal is 
to reduce government spending, this is not the answer. 

As wages increase, the savings on the pension pickup also increase. If House Bill 473 passes, Plain 
Township would lose over $400,000 in savings within three years, an amount equal to the cost of a new 
EMS Medic. In an environment of escalating costs and taxpayer burden, local governments should be 
allowed to utilize reasonable means to reduce costs. 

On the issue of pay transparency, pension pickup is much easier to compare than many other 
compensation elements that vary widely, such as paid time off, number of overtime hours scheduled, 
insurance premium contributions, HRA or HSA contributions, and a myriad of pay incentives such as 
longevity pay, medic bonus, education bonus, and physical fitness bonus. I prepare an annual 
compensation comparison for Central Ohio firefighters, and the pension pickup is the easiest element to 
compare. 

At a time when fewer young people are entering firefighting as a profession, our communities cannot 
afford to reduce incentives for this invaluable line of work that impacts the health and life safety of every 
person in every corner of Ohio. 

Chairman Peterson and members of the House Public Insurance and Pensions committee, thank you for 
the opportunity to share our opposition to this legislation. If you have any questions on our position, 
please contact me at 614-855-2085 or bcollins@plaintownship.org. 
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