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Community Improvement Corporation of
Springfield-Clark County, Ohio

(CIC)

Coordinates and leads the retention and expansion of 
existing businesses, the attraction of new firms, and the 
community’s coordinated workforce development 
strategies. A robust program of work funded by the public 
and private sector is executed with the input of the 
community’s Jobs and Job Readiness Task Force.

Chamber of Commerce
(Chamber)

The collective voice of 800 companies that represent 15,000 
employees in our region. We believe a vibrant Greater 
Springfield is the catalyst for a thriving business community. 
It will take all of us, in partnership, to achieve our goals.

Convention and
Visitor’s Bureau

(CVB)

Markets the community via multiple channels to 
leisure and business travelers, group tour operators 
and meeting planners. We also strive to enhance 
Greater Springfield’s quality of life through creating 
vibrant events, and leading both the Public Art and 
Wayfinding committees. 

Locally known as: Locally known as: Locally known as: 

www.expandgreaterspringfield.com
www.clarkcounty.jobs www.greaterspringfield.com www.visitgreaterspringfield.com 2



Goal I: Cultivate the Talent– 39%
Talent Coordination
Talent & Education Coordination
Internship Matching & Coordination
Educator Workforce Academy
YouScience Assessments

     YouScience Navigators
     Haitian Coalition

Goal II: Build the Economic Engine – 32%
Business Retention & Expansion
Real Estate Development
New Business Growth
Support Business Engagement

Goal III: Enhance Livability – 8%
Housing Development
New Business Leader & Executive On-Boarding

     Downtown Revitalization & Quality of Life

Goal IV: Attract Talent – 21%
“Clarkcounty.jobs” Job Portal
“Consider Clark County” Program
“Reverse the Commute” campaign to retain

       workers in Clark County  

5 YEAR PROGRAM OF WORK
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68%WORKFORCE,
HOUSING, AND 
LIVABILITY



APTITUDE ASSESSMENTS
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SCHOOL ABSORPTION
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WORKFORCE PROGRAMS
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CLARKCOUNTY.JOBS



Series of 20 videos highlighting local
in-demand jobs in the 16 nationally recognized 

career clusters.

Suite of internship Resources for businesses and 
schools

TV in each High School with dynamic career 
information

YouScience is the science of YOU – 
how your mind is wired, what makes 

you tick, the skills and knowledge 
that set you apart. YouScience shows 

talent and helps find a career path 
that’s right for you

Connects employers to schools and job 
seekers to opportunities. 

Provides job posting resources to 
employers and employability services to 

job seekers

STRATEGIC JOBS PORTAL



HORTON HOBBS IV
Vice President of Economic Development

Greater Springfield Partnership
hhobbs@greaterspringfield.com

OUR TEAM
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linkedin.com/in/hortonhobbs

AMY DONAHOE
Director of Workforce Development

Greater Springfield Partnership
adonahoe@greaterspringfield.com

linkedin.com/in/amydonahoe

KAITLYN TYLER
Talent and Education Coordinator

Greater Springfield Partnership
ktyler@greaterspringfield.com

linkedin.com/in/kaitlyn-tyler-6716953b/

mailto:hhobbs@greaterspringfield.com
mailto:hhobbs@greaterspringfield.com
mailto:hhobbs@greaterspringfield.com
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