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Chair Brenner, Vice Chair Blessing, Ranking Member Ingram, and members of the Committee, thank you for the 
opportunity to testify today in support of Senate Bill 328. 
 
My name is Terry Donelon and I have the pleasure of serving as Senior Director of Government Advocacy for 
the Greater Cleveland Partnership (GCP) – the largest metropolitan chamber of commerce in the nation – 
serving more than 12,000 member companies across Northeast Ohio. 
 
Our focus is economic growth through strategic initiatives, supporting business services, and strengthening the 
talent pipeline that fuels our region’s competitiveness. 
 
In Greater Cleveland, we are home to globally competitive industries — advanced manufacturing, healthcare 
and bioscience, financial services, technology, and supply chain and logistics. We are seeing continued 
employer demand in these sectors, but we are also facing workforce constraints. Employers consistently tell us 
that talent availability — particularly workers with aligned skills, career awareness, and durable professional 
competencies — is the top barrier to growth. 
 
At the same time, many students in our region graduate without clear exposure to these industries or a defined 
plan for how to access them. 
 
Senate Bill 328 addresses that gap at its root. 
 
By requiring structured career exploration by the end of eighth grade — aligned to employer-informed 
professional skills standards — the bill helps students understand real career opportunities earlier. In a region 
like ours, where advanced manufacturing facilities sit just miles from schools and where healthcare systems 
are among the largest employers in the state, earlier exposure matters. It improves alignment between 
education pathways and regional labor demand, reduces costly remediation and postsecondary course 
correction, and strengthens long-term workforce participation. 
 
The bill also preserves flexibility for districts and regions. Schools may embed career exploration within 
existing CTE pathways, leverage current career coaches and counselors, or submit alternative plans developed 
in partnership with Career-Technical Planning Districts and Business Advisory Councils. That flexibility is 
critical in Northeast Ohio, where regional collaboration — including work with career consortia and employer 
networks — is already strong. 
 
Equally important is the Education and Workforce Return on Investment Initiative. 
 
For an economic development organization, data matters. When we recruit companies or support expansion, 
site selection decisions hinge on workforce metrics — pipeline strength, credential alignment, wage growth, 
and retention. Today, Ohio lacks a coordinated mechanism to measure which education and workforce 
investments produce sustained employment and economic mobility. 
 
SB 328 establishes a cross-agency leadership team to securely link and analyze data the state already collects 
 
 



— without creating new reporting burdens for schools. The initiative will produce actionable reports on 
graduate outcomes, credential value, and regional talent gaps. 
 
For Greater Cleveland, that means better visibility into where our workforce pipeline is strong — and where it 
needs improvement. For policymakers, it means evidence-based investment decisions. For taxpayers, it means 
transparency and measurable return. 
 
Senate Bill 328 aligns education policy with economic strategy. It strengthens Ohio’s competitiveness, supports 
regional growth, and ensures that public investments translate into real opportunity for students and real 
talent for employers. 

We are grateful to this committee for your efforts to prioritize and enhance career development 
opportunities for all Ohioans. Please do not hesitate to reach out to tdonelon@greatercle.com with any 
questions you may have. 
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