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April 14, 2026 

 

Ohio Workforce Association – Interested Party - Senate Bill 328 

Submitted to the Ohio Senate Education Committee  

 

Chair Brenner, Vice Chair Blessing, Ranking Member Ingram, and members of the Senate Education Committee, thank 

you for the opportunity to provide interested-party feedback on Senate Bill 328 (SB 328). The Ohio Workforce 

Association (OWA), representing the state’s local workforce development boards and local the OhioMeansJobs (OMJ) 

system, appreciates the General Assembly’s commitment to strengthening Ohio’s education-to-workforce pipeline. 

OWA supports the overarching goals of SB 328 and offers recommendations to ensure the bill fully leverages Ohio’s 

existing workforce infrastructure, improves statewide alignment, and delivers actionable data to address regional talent 

gaps.  Proponent testimony from Ohio Excels, Ohio ACTE/OACTS/Ohio CCS, and Future Plans reflects broad agreement 

on several themes: 

1. Early Career Exploration Is Essential 

Ohio ACTE emphasized that “middle school is the right time for students to begin connecting their interests, aptitudes, 

and classroom learning with the many career pathways available across Ohio.”  OWA agrees. Local workforce boards 

routinely see young adults who lacked structured exposure to career pathways and now struggle to navigate 

postsecondary and employment decisions. 

2. Career Coaching and Aptitude-Aligned Guidance Matter 

Future Plans noted that “62% of over 30,000 students assessed who receive coaching shift their interests to align more 

closely with their strengths.”  This mirrors what OMJ centers observe daily: when students understand their strengths, 

they make better long-term decisions. 

3. The State Needs Better Data on Outcomes and Talent Gaps 

Ohio Excels highlighted that Ohio has “a wealth of education and workforce data” but lacks clear answers to basic 

questions such as “Which programs deliver strong workforce outcomes?” and “Where are students falling off track?”  

OWA strongly supports this emphasis. Workforce boards rely on accurate, regional labor market intelligence to align 

training investments with employer demand. 
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While SB 328 makes important strides, OWA recommends enhancements to ensure the bill fully leverages Ohio’s 

existing workforce system and addresses regional talent shortages.  We offer the following: 

Recommendation 1: Explicitly Integrate OhioMeansJobs Centers Into Middle-School Career Exploration 

SB 328 allows districts to partner with outside organizations, but it does not explicitly recognize the statewide 

infrastructure already designed for career awareness and employer engagement: OhioMeansJobs centers. OMJ centers 

already deliver career exploration, aptitude assessments, career coaching, and labor market information to youth and 

adults.  OMJ centers maintain direct employer partnerships, enabling hands-on learning, job shadowing, and exposure 

to in-demand industries.  Workforce boards operate regional talent strategies aligned with economic development 

partners—an ideal match for SB 328’s goals.  OWA recommends adding language, “Career exploration instruction may 

be delivered in partnership with the local OhioMeansJobs center or local workforce development board, provided the 

instruction meets the required components.”  

Recommendation 2: Strengthen the ROI Initiative to Produce Actionable Talent-Gap Reporting 

OWA strongly supports the Education and Workforce Return on Investment (ROI) Initiative in SB 328. The bill’s 

requirement for annual reports—including high school graduate outcomes, credential value, and talent-gap analysis—is 

a major step forward.  OWA recommends ensuring the ROI Initiative: 1.) Produces regional talent-gap reports aligned to 

the LWDB Areas/Regions, not only statewide summaries; 2.) Integrates OMJ workforce data, including job postings, 

training enrollments, and WIOA performance outcomes; 3.) Provides dashboards accessible to schools, families, and 

workforce partners, not only policymakers.  This will allow districts, CTPDs, and OMJ centers to align programming with 

real-time employer demand. 

Recommendation 3: Ensure Funding Supports Career Exploration Delivery 

Ohio ACTE noted that career awareness funding was reduced from $10 to $3 per student, creating a statewide mandate 

without adequate resources.  OWA echoes this concern.  Career exploration requires actions including: trained staff; 

employer engagement; hands-on learning; aptitude assessments; and career coaching.  OMJ centers can help reduce 

costs through shared staffing and regional partnerships, but sustainable funding is still necessary. 

Recommendation 4: Encourage Local Flexibility While Ensuring Regional Coordination 

Proponent testimony consistently emphasized flexibility with Ohio ACTE recommended describing the requirement as a 

grades 6–8 program rather than a single course and Ohio Excels emphasized that SB 328 “preserves flexibility” and 

allows districts to embed career exploration into existing structures.  OWA supports this approach and recommends that 

OMJ centers be explicitly recognized as eligible partners within that flexible framework. 

The Ohio Workforce Association supports the intent of SB 328 and appreciates the bill’s focus on early career 

exploration, structured planning, and improved statewide data. With targeted adjustments—particularly around 

regional talent-gap reporting and explicit integration of OhioMeansJobs centers—SB 328 can more fully leverage Ohio’s 

existing workforce system and ensure students receive meaningful, aligned, and regionally relevant career guidance.  

OWA stands ready to collaborate with legislators, the Department of Education and Workforce, CTPDs, and school 

districts to ensure successful implementation.  Thank you for your consideration. 

Sincerely,  

 

Jennifer M. Meek Eells 

Executive Director 


