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Dear Chair Brenner, Vice-Chair Blessing, Ranking Member Ingram, and other members of the
Senate Education Committee.

It is an honor to be here, and | want to start by recognizing the seriousness with which you are
approaching the future of high school in this state.

Across the country, something is becoming increasingly clear:

The states that move first to modernize high school will have the strongest economies — and the
strongest communities — a decade from now.

Because the future of high school is not just education policy.
® It is workforce policy.
@ It is competitiveness policy.
® And itis opportunity policy.

It is about whether young people are prepared to thrive in our rapidly changing world.

Ten years ago Laurene Powell Jobs and | launched XQ with a simple belief: high school is not the
end of childhood, it is the bridge to adulthood.

At XQ, we’ve had the privilege of working and learning alongside states, communities, educators,
and students across the country.

And while far too many high schools are still governed by outdated policies, legacy structures,
and narrow measures of success we’ve seen firsthand that better is possible for young people.

Across the country, and here in Ohio, there are extraordinary examples of transformed high
schools—proof points that show what’s possible and how to do it.

Advances in neuroscience and learning research have yielded powerful new insights into how
young people learn—and what they need to be successful in high school and beyond. These
insights point to a clear and hopeful path forward. High school is not too late- it can be the
foundation for our shared prosperity.

We've translated these lessons into a clear set of actions for change through our report: The
Future is High School.

While there’s no single blueprint, our report points to four shifts every state can make to:

® First, modernize how we define and measure the knowledge and skills all young people
need

® Second, align high school with postsecondary education and career

Third, enable educators and communities to redesign schools

® Fourth, make outcomes visible and drive continuous improvement
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Thanks to the leadership in this room and across the state, Ohio is among the states building the
foundation for high school transformation with 3 of XQ’s 10 recommended policy actions already
in place.

Among them —

® Your state requires all districts to have a Credit Flexibility policy so students can earn
credits based on their demonstration of competency rather than on the time spentin a
classroom.

® You also ensure that all districts provide advanced coursework opportunities through the
College Credit Plus program, guaranteeing students access to college-level coursework,
at no cost and while still in high school

® Your state has built a high-quality framework for work-based learning and youth
apprenticeships through your ApprenticeOhio program, ensuring students can earn credit
for meaningful learning beyond the classroom.

® And for the upcoming school year you are launching a new direct admissions pilot to
streamline high school students’ paths to postsecondary.

And in 2023, under Governor DeWine’s leadership, Ohio broke down barriers between K-12 and
the workforce, creating the nation’s first ever Department of Education and Workforce. Director

Steve Dackin said it best: “We can’t separate education from workforce— it’s inseparable.”

That is structural movement that provides the foundation from which to build.

And it matters — because 65% percent of the 645,000 jobs that open each year in Ohio will
require education beyond high school, with jobs like registered nurses and software developers
in high demand here in Ohio.

Yet last year, less than a third (27%) of Ohio seniors graduated ready for college in math and less
than half (44%) in English. That’s based on 72 percent of your graduates who took the ACT exam.

And let’s be clear: Strong academic skills aren’t just essential for college readiness. They matter
for workforce success, too. One study found that boosting math skills could increase the average
annual income of Ohio workers by $19,425 a year. That adds up to nearly $400,00 of additional
income over a twenty-year period.

The gap we see is not about student potential.
It is about system design—and redesign.

It is about state actions that enable districts and schools to meet today’s unprecedented
challenges.

The XQ Ohio report identifies clear opportunities to accelerate your leadership.
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First, you could articulate a statewide vision of the durable skills, competencies, and academic
outcomes that every student should acquire before graduating, for a better quality of life.

As we know your business leaders are telling you, durable skills are a big part of workforce
preparation, too. An analysis of 76 million job postings revealed that eight in 10 of the most
requested skills were durable competencies. Employers sought the top five durable skills nearly
four times more frequently than the top five technical skills.

Second, you could align high school diploma expectations with college entry at your public
institutions.

Ensuring these requirements are seamless sets students up for success- both those who
matriculate to higher education immediately after high school and those who enter the workforce
and decide later in life to pursue postsecondary.

Third, you could launch a statewide community led high school redesign initiative that puts local
stakeholders at the center of change and ensures that transformation sticks.

More broadly, the question is not just what policies are in place or need to be in place, but who
are they reaching, and what results they are producing for students.

® Which students and educators are accessing these opportunities

® Which are not?

® And how do we ensure that the promise of these policies is translating into real
outcomes--stronger preparation, broader access and better futures for each and every
young person in the state?

By answering these questions, you have the opportunity to show the country what modern high
school can become when a state brings policy, practice and partnership together with purpose.

It is generational work.

High school may not be the only place where change happens. But it is one of the most powerful.
And it’'s where the future of everything begins.

At XQ, we are proud to stand alongside you in it. Thank you.
Russlynn Al

Co-Founder and CEO, XQ Institute
Managing Director of the Education Fund, Emerson Collective



