
This legislation is too vague to be implemented. No definitions are offered for the 
“diversity, equity, and inclusion” programming/policy/hiring priorities that Bill 113 would 
ban, and the absence of such definitions will allow this Bill to be used to target teachers, 
administrators, schools, curricular, and/or programs that have critics. The absence of 
specific definitions for these terms makes it impossible for school employees or 
programs accused of violating Bill 113’s ban on DEI programming, hiring, etc to defend 
themselves, setting up a situation that invites students, parents, or school district 
employees to make accusations that accused people/programs cannot argue against 
because there are no definitions provided for the terms they’re charged with.


