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136th Ohio General Assembly — Senate Education Committee

I am an Ohioan parent, educator, historian, and former school board member, writing in
strong opposition to Senate Bill 113, which would prohibit public schools from maintaining
any diversity, equity, and inclusion (DEI) programs, offices, training, or hiring practices.
This testimony focuses on why this bill is harmful, specifically to students in Ohio’s K-12
public schools.

SB 113 bans DEI broadly but never defines what “diversity, equity, and inclusion” means in
practice. Section (A)(6) goes further, prohibiting schools from replacing any banned
program with one that serves “the same or similar purposes” under a different name. This
creates an impossible standard: a school that tracks racial disparities in student discipline
to correct them, or trains staff to recognize bias in grading, could be found in violation —
even if no one calls it “DEI.” Teachers and administrators will be forced to guess at what is
lawful. That uncertainty will chill legitimate, effective instruction and support for students.

DEI programs in K—12 education are not about favoring one group over another. They are
about ensuring every student has a genuine opportunity to succeed. Research consistently
shows that schools that actively address disparities in access and outcomes produce
stronger results for all students:

« Students in inclusive school environments show higher academic engagement and
performance across racial and socioeconomic groups.

+ Closing achievement gaps (a metric on the Ohio School Report Cards) raises overall
school performance, not just the performance of disadvantaged students.

« Preparing students to work and live in a diverse society is a basic function of public
education. DEI training equips students with that capacity.

SB 113 would eliminate the tools schools use to serve students who are falling behind, and
remove structures that help every student learn alongside peers from different
backgrounds, a skill they will need throughout their lives.

Proponents of this bill argue that removing DEI promotes fairness by treating all students
the same. But ignoring documented inequities does not make them disappear — it
preserves them. When a school eliminates equity-focused hiring practices, the result is not
a neutral process; it is one that defaults to patterns already shaped by historical
disadvantage. When a school stops tracking which students are being left behind, those
students don’t get help, which is documented to cost more to the state on the long term.

A law that forbids schools from identifying and correcting inequity is not neutral.

Section (B) of the bill creates a formal process by which any student, parent, or employee
can file a complaint against a school for alleged violations. Given how broadly the bill
defines prohibited conduct, this mechanism will be used to report teachers for discussing
historical facts, counselors for supporting students’ sense of belonging, and administrators
for collecting demographic data. This would lower the quality and effectiveness of public
education even further in Ohio. This will make it harder to recruit and retain our best
educators in Ohio.



Senate Bill 113 is vague, counterproductive, and harmful to Ohio’s students. It does not
promote fairness. It bans the effort to achieve it. I respectfully urge this Committee to
oppose SB 113 and instead support policies that give every Ohio student a genuine
opportunity to succeed.
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