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Chair Brenner, Vice Chair Blessing, Ranking Member Ingram, and members of the Senate 
Education Committee, thank you for the opportunity to provide testimony against Senate Bill 
113. My name is Melissa Cropper, and I serve as the President of the Ohio Federation of 
Teachers. OFT represents active and retired teachers in traditional and charter schools, support 
staff, higher education faculty and staff, library employees, and social workers. 
 
On many occasions, this legislature has pledged to eliminate unneeded regulations. Local 
control of public schools is a bedrock value shared by Ohioans across the political spectrum. 
Proposed laws like SB 113 trample on local control with statewide policies that run counter to 
the needs of Ohio communities. 
 
It is especially concerning when local control of schools is impeded for political reasons. 
“Diversity, equity, and inclusion” has become a vilified concept that has been blamed, without 
any evidence, for everything from plane crashes to wildfires. These political attacks have 
obscured what diversity, equity, and inclusion programs actually are, and why organizations, 
schools, and governments put those policies in place to begin with. This bill is frustratingly 
vague about what does and doesn’t qualify as prohibited diversity, equity, and inclusion 
initiatives. With due respect, this vagueness appears to be by design. When schools fear that 
“diversity, equity, and inclusion” is whatever politicians say it is, those schools will be 
overly-compliant in self-censoring protected speech and activities.  
 
Ironically, the same political leaders attacking “DEI” in public education routinely celebrate 
Ohio’s efforts to attract large corporations and major employers– many, if not most, of which 
openly maintain diversity, equity, and inclusion initiatives of their own. Fortune 500 companies 
invest in these programs because they believe diverse recruitment, fair treatment, and inclusive 
workplace environments strengthen organizational performance and employee retention. It is 
difficult to argue that these practices are acceptable in the boardrooms of major corporations, 
but somehow unacceptable in public schools serving diverse communities of students. 
 
SB 113 would seemingly outlaw efforts to recruit and retain more Black teachers, even though 
the data shows that it is objectively a good thing for students when school districts make an 
effort to hire a diverse teaching staff. For example, research shows that Black students perform 
better when they have at least one Black teacher1 (13% more likely to graduate from high 
school and 19% more likely to attend college), and other research shows that all students 
benefit from having a Black teacher2 (or teacher of color, in general). 
 
 
 

2 National Council on Teacher Quality 
1 National Bureau of Economic Research 

 

https://www.nctq.org/research-insights/how-black-teachers-make-a-difference/
https://www.nber.org/papers/w25254


 

As one of the largest organizations representing educators across the state, we hear from 
teachers everyday about what Ohio needs to strengthen our public schools. These include: 
 

●​ Fully funding Ohio’s Fair School Funding Plan, which would reduce over-reliance on 
local property taxes; 

●​ Eliminating redundant testing and administrative burdens, which would free teachers up 
for more student planning and engagement; and, 

●​ Expanding access to student mental health and digital safety resources.  
 
None of these needs include big-government policies that ban diversity or inclusion efforts.  
 
School districts deserve the ability to explore implementing research-supported efforts that 
improve educational outcomes, while also ensuring schools remain safe and welcoming for 
every student. We urge you to abandon this big-government bill, focus on priorities that actually 
put students, educators and parents first, and instead allow school districts to decide locally 
how– or if– they want to promote diversity, equity, and inclusion to benefit their students and 
their communities. 


