
   

  

OCA Statement of Opposition to Proposed K-12 DEI Ban 
 

The Ohio Counseling Association (OCA) formally opposes Senate Bill 113, which both seek to 
prohibit Diversity, Equity, and Inclusion (DEI) initiatives within K-12 educational settings. If 
enacted, this bill would require Ohio’s primary and secondary schools to adopt policies that 
eliminate DEI programs and departments. It would mandate the dismantling of existing DEI 
efforts and prohibit the formation of new offices or roles dedicated to these areas. Additionally, 
these bills would restrict schools from engaging third parties to support diversity-based hiring 
or admissions practices and prevent the inclusion of DEI references in job descriptions. As 
professionals committed to the well-being and development of our clients and communities, it 
is important that we stand against legislation that could undermine efforts to foster inclusive 
and equitable educational environments. 
 
DEI initiatives have been incorporated into educational institutions to illustrate how diverse 
backgrounds and perspectives can collaborate effectively and foster mutual understanding. 
These programs aim to cultivate inclusive communities within the school environment. 
Furthermore, they often involve engaging business leaders and mentors from various cultural 
and social backgrounds to offer students valuable insights into the wider world beyond the 
classroom.  
 
According to figures published by Ohio’s Department of Education, student populations in 
Ohio schools are becoming more diverse. Research indicates that educational outcomes tend 
to improve when teachers and staff reflect the demographic characteristics of their 
communities. Having a teacher who shares similar backgrounds with students can enhance 
engagement, leading to better attendance, higher test scores, and increased graduation rates. 
Policymakers have acknowledged the importance of a diverse K-12 workforce and have 
emphasized the need for contractual agreements that outline strategies to ensure staff 
represent the communities they serve. Notably, investments in Diversity, Equity, and Inclusion 
initiatives have contributed to a more representative faculty and staff within Ohio schools. 
 
The Ohio Department of Education is committed to providing schools and districts with 
effective support and high-quality resources to promote continuous improvement and enhance 
student learning. Our educational system wants to ensure a steady pipeline of qualified 
teachers entering and remaining in the workforce. However, eliminating investments in 
programs that promote diversity and inclusivity undermines these efforts. Furthermore, such 
actions suggest that Ohio’s K-12 schools do not value personnel who reflect the diverse 
communities they serve. This approach may discourage talented educators from diverse 
backgrounds from joining Ohio’s educational workforce and could lead them to seek 
opportunities elsewhere. We understand that a teaching staff representative of its community is 
essential to effectively supporting students. Policies that reduce opportunities for diversity and 
inclusion hinder progress and threaten advancements in education. Ultimately, the outcomes 
of these policies impact Ohio’s students, who are true stakeholders in our collective efforts to 
improve education for all. 
 
 
 



   

  

As mental health professionals, our ethical responsibilities include safeguarding the growth and 
development of our communities and children. We are committed to supporting the well-being 
of diverse populations and adhere to the highest standards of professionalism in this regard. 
Ohio’s professional counselors are highly trained healthcare providers with education in 
multiculturalism, intersectionality, and the importance of diversity, equity, and inclusion. This 
training enables us to better understand various lived experiences and assess the potential 
impacts of legislation. Legislation such as SB 113 pose challenges to the sense of safety 
among underrepresented communities within school systems. As counselors, we observe the 
negative impact of these policies on the mental health of the communities they target. 
Research shows that increasing faculty diversity in K-12 schools provides students with 
representative role models, improving attendance, reducing behavioral issues, boosting 
academic achievement, and raising graduation rates. While policymakers recognize the 
importance of a diverse faculty, efforts to restrict programs supporting this diversity undermine 
Ohio’s districts and may disadvantage students. When DEI concerns arise, leaders should 
address them without harming students. 
 
In conclusion, the Ohio Counseling Association strongly opposes Senate Bill 113, which 
threatens to marginalize systemically vulnerable, oppressed, or underrepresented groups. We 
acknowledge the potential psychological harm and stand in solidarity with those affected. 
SAIGEO opposes any legislation conflicting with the American Counseling Association’s Code 
of Ethics that hampers community growth, development, or well-being. 


