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Good morning Chairman Brenner, Vice Chair Blessing, Ranking Member Ingram and
members of the Senate Education Committee. My name is Josh Meek and I am the
Statewide Advocacy Manager for Equality Ohio, a statewide non-profit organization
dedicated to advancing lived and legal equality for LGBTQ+ Ohioans. Today, I am here

testifying in opposition to Senate Bill 113.

Despite the overwhelming public backlash and attacks on our public colleges and
universities as seen through Senate Bill 1, this legislation has decided to mirror its effect
in our public schools by banning all diversity, equity, and inclusion initiatives,
programs, or offices. DEI efforts are not about lowering standards, they are about

removing barriers so standards can be met fairly.

According to the 2021 National School Climate Survey by GLSEN, schools with

comprehensive DEI programs report significantly better outcomes for LGBTQ+

students:

e Schools with DEI initiatives have 30% fewer instances of homophobic remarks.
e Students in these schools are 20% more likely to feel safe.
e LGBTQ+ students are 25% less likely to experience depression and anxiety in

schools that actively promote inclusion.

DEI programs also play a vital role in supporting LGBTQ+ faculty and staff. These
initiatives promote a workplace culture that values diversity, which can lead to

improved job satisfaction and retention. According to a study by The Williams Institute,

workplaces with robust DEI policies experience:

e 30% higher job satisfaction among LGBTQ employees.

e 25% reduction in turnover rates.

The presence of DEI programs in schools significantly reduces bullying and

discrimination. According to the National Center for Education Statistics:


https://ohiosenate.gov/legislation/136/sb113
https://files.eric.ed.gov/fulltext/ED625378.pdf
https://williamsinstitute.law.ucla.edu/wp-content/uploads/Impact-LGBT-Support-Workplace-May-2013.pdf
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e Schools with DEI programs report a 35% decrease in bullying incidents.

e Discrimination complaints drop by 40% in educational institutions with active

DEI policies.

As you can see, DEI efforts have directly led to creating safer and more support
environments for our LGBTQ+ students. So, why do we need to create a blanketed

prohibition affecting all students, parents, and faculty? According to the Trevor Project’s

2024 survey, 52% of LGBTQ+ young people reported that they or their family have
considered leaving Ohio for another state because of LGBTQ+-related politics and laws,
including 61% of transgender and nonbinary young people. In the same survey, it
showed 64% of LGBTQ+ children between ages 13-17 experienced bullying in Ohio and
only 39% identified school as a LGBTQ+ affirming space. In other news, Ohio has been
ranked fifth for the largest drop in international college student enrollment which can

be partially attributed to SB 1.

It was mentioned in previous testimonies on this bill that DEI stands for division,
exclusion, and indoctrination, that it causes shame and intimidation, or that it
reinforces prejudice. However, I respectfully suggest that if DEI makes one
uncomfortable then perhaps that’s the reason. These trainings, resources, and policies
are meant to create visibility, foster acceptance, and challenge implicit bias. They should
not serve as a barrier or hurdle that bigots must overcome and we shouldn’t be coddling
people who think it’s unacceptable for us to create welcoming environments for every
Ohioan.

After all, we are the “heart of it all.” Do we really want to be the heart of anti-DEI,
announcing to the rest of the country and world that if you come here as a student,
parent, or prospective employee whether it’s at our colleges or our public schools that
you won't find programs celebrating your identity while hate groups are given increased
opportunities to speak, that you can’t find a diversity club or center to find folks that
look like you or share similar experiences and pains, and that if you've been
discriminated against in life you still have to jump the same hoop, you're just going to be

a foot short.


https://www.thetrevorproject.org/state-reports-ohio-2024/
https://www.thetrevorproject.org/state-reports-ohio-2024/
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For those reasons, I respectfully urge you to oppose Senate Bill 113 and will accept any

questions at this time.



