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Chairman Wilson, Vice Chairman Lang, Ranking Member Craig, 

and members of the Senate Financial Institutions, Insurance and 

Technology Committee: Thank you for the opportunity to provide 

sponsor testimony on Senate Bill 347.  

This legislation will revamp and reinvigorate the Bureau of 

Workers’ Compensation’s Drug Free Workplace Program. 

Currently in the State of Ohio, BWC already has a drug free 

workplace program known as Substance Use Prevention and 

Recovery (SUPR)1, however this is unfortunately seldom 

advertised and not widely used. Through this legislation, it is my 

intention to increase the incentives for this program and make it 

more applicable for employers to implement for their workers.  

Under the current SUPR Program, businesses who offer a 

comparable substance use program are not eligible for any type of 

rebate. Alternatively, if passed, this legislation will grant a 5% 

rebate to businesses who offer such drug free workplace 

programs. This legislation even goes beyond just the comparable 

program, offering increased incentives for both basic and 

advanced level workplace programs by granting 10% and 15% 

 
1 Ohio Bureau of Workers’ Compensation, Substance Use Prevention and Recovery (SUPR) Program 
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rebates respectively. These increased incentives are essential in 

broadening and spreading awareness of drug free workplace 

programs across Ohio.  

Other administrative changes include:  

• Raising the minimum number of employees required for 

random drug testing from 5% to 10%.  

• Allowing for discounts on the premium rates for drug free 

workplace programs to be stacked with discounts offered 

from loss prevention or workplace safety programs. 

• Increasing the frequency of best practice training and 

updating educational materials on an annual basis rather 

than every five years.  

• And finally, requiring BWC to provide the General Assembly 

with an annual report tracking the effectiveness and 

enrollment of these drug free workplace programs.  

This proposal has already been endorsed by the Ohio 

Manufacturers’ Association and the Ohio Chamber of Commerce. 

By expanding the incentives for drug free workplace programs, we 

will be supporting both the businesses and workers we all serve. 

Recovery and prevention must be at the forefront of our decision 

making when it comes to deciding on policies that combat the 

scourge of drug addiction.  

Thank you again for your time and attention. I will be happy to 

answer any questions you may have. 


