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Chairman Wilson, Vice Chair Lang, Ranking Member Craig, and members of the Financial
Institutions, Insurance and Technology Committee, thank you for the opportunity to present
sponsor testimony today on Senate Bill 396 creating the Family and Medical Leave Insurance
Program in Ohio.

Most here know me as doctor and legislator, but I am also a mom who struggled to make ends
meet when I was having my children. Both of my children were born during residency, before
training was limited to 80 hours a week, and I was making roughly $40,000 a year. Childcare
was (and is) incredibly expensive, so this plus long wait lists, and my crazy hours led us to
realize it made more sense for my husband to stay home with our kiddos — leaving us with only
my income. For my daughter, I was allowed 6 weeks of unpaid leave, which I would then have
to make up at the end of my training. We built up credit card debt which we struggled to stay on
top of even after my paycheck came back. My son was born at the end of my residency and once
again, we entered a time of no income, living without family in the northeast. Due in part to
financial stress, we moved back to Columbus as soon as my residency ended, bringing a
newborn, a toddler, and a mountain of debt that had snowballed as we could not climb out of the
hole that began when my daughter was born. Out of necessity, I started working full-time at OSU
roughly 4 weeks after my son was born.

My pregnancies went well, and I had no major complications. I can only imagine how things
would have gone had I needed bed rest or if my babies were born pre-term. When we look at
infant and maternal mortality rates, it is impossible not to see the link between perinatal support
and outcomes.

I was lucky and privileged in that I had social capital that helped us through. I knew that I would
have a job that paid significantly more once I had finished training. And I had family that helped
when interest got out of hand, or when emergencies came up and because of scholarships, I did
not have the student debt that plagues many of our young people. But most in Ohio are not that
lucky. Millions of people in our state are faced with this type of situation at some point. Whether
it is the birth of a child, the illness of a parent, or a personal tragedy or medical diagnosis, it is
really hard to recover from the financial hit of taking unpaid leave. Ohioans know this and want
a system in place that can fix this. This bill will provide people important security for when
critical life events occur — as it has in the 14 other states that have passed a program like this.

Senate Bill 396 will help people, but it will also help businesses. Now, close to 20 years after my
son was born, my husband and I own a small business. We currently have 3 full-time employees,
two of whom have been with us for several years. If one of our employees were to have a family
member who needed a caregiver, or they needed parental leave, we would do our best to support
them. However, it would be really hard, if not impossible, for us to both support their salary and

hire a temporary replacement to fill the role. This program would provide us with security
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knowing our valuable employees had a safety net, and our business would too. As our state looks
at how to increase retention rates and to decrease turnover, this bill provides an important path.

I hope this committee will join Senator Blessing and I in supporting this important pro-family,
pro-business Paid Family Leave Insurance program. [ am happy to answer any questions.
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