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Chairman Wilson, Vice Chair Lang, Ranking Member Craig, and members of the
Financial Institution, Insurance and Technology committee, thank you for the opportunity to
present sponsor testimony today on Senate Bill 396, which would establish a comprehensive,
statewide Family and Medical Leave Insurance Program in Ohio.

I am proud to introduce this Senate Bill 396, along with my joint-sponsor Senator Liston,
to ensure that almost 77% of Ohioans who lack access to paid family leave will not have to
decide or be forced to choose between the paycheck they need to survive and caring for a loved
one, caring for a new child after birth, adoption, or foster placement; or recovering from a
serious medical diagnosis. Currently, the federal Family and Medical Leave Act provides unpaid
leave protection to Ohio families, but the reality for so many families is that they cannot afford to
go without a paycheck. Families across Ohio rely on a paycheck, and going without one to take
care of medical and family emergencies will push many families into debt or bankruptcy. Senate
Bill 396 is designed to address these concerns by creating a practical solution that is both
employee-funded and employer-supported insurance program that would provide families with
temporary wage support during a qualified family or medical leave event.

Senate Bill 396 would create the Family and Medical Leave Insurance Fund that would
be maintained by the State of Ohio. This new fund would be financed through payroll
contributions that would be split evenly between employees and employers, totallying .8%.
When an employee needs support, the weekly benefit will amount to 85% of their average
weekly wages, which would be capped at 90% of the statewide average weekly wage. The
employee will be able to claim a maximum of 18 weeks of benefit during an application year,
with a maximum of 14 weeks allowed for any single qualifying event. This legislation would
also ensure that when the employee is taking advantage of this program, they would not lose
access to their health insurance benefits, which so many Ohioans depend on to stay healthy.

We, of course, want to ensure that small businesses in the State of Ohio who have just
started and are growing, can continue to do so. This legislation will exempt employers who have
fewer than 15 employees. Employers would also retain the salaries of employees who use the
program, in order to pay for a temp or additional bonuses to other employees while the affected
employee is on leave. Another key part of this legislation is that if your employer already offers
similar or better benefits than those in this legislation, then the business can opt out and
individually manage its own plans. This legislation, in the long term, will guarantee that we as a
state are dedicated to supporting families, retaining a talented workforce, and promoting the
growth of businesses. Across America, we are seeing fewer and fewer couples having children.
One of the key reasons cited is the cost of having a child and the financial burden many families




take on when not only is raising children difficult, but caring for ageing parents as well. This bill
will make Ohio one of the most pro-family states in America.

In conclusion, Senate Bill 396 recognizes that we need to start with building strong
families, which leads to a strong, talented Ohio workforce. With the creation of family and
medical leave in the state of Ohio, we are acknowledging the struggles that so many Ohioans go
through when they need paid leave, not vacation, to take care of a loved one in their family and
heal themselves when they are sick. Thank you again for your time and consideration of this pro-
family piece of legislation. We are happy to answer any questions the committee may have.




