Ohio Senate Bill 1
Higher Education Enhancement Act
Testimony of Christopher J. Schorr, Ph.D., America First Policy Institute

Itis a privilege to provide testimony to the Ohio Senate Committee on Higher Education. Thank
you, Chairman Roegner, Vice Chair Cirino, Ranking Member Ingram, and members of the
Committee.

The America First Policy Institute (AFPI) is a 501(c)(3) nonprofit, nonpartisan research institute.
Our guiding principles are liberty, free enterprise, foreign-policy engagement in the American
interest, freedom of conscience, and the primacy of American workers, families, and
communities. To this end, AFPI affirms and celebrates the American experiment and works to
promulgate American values in our educational institutions, public policy, and culture.

As a Senior Policy Analyst for AFPI's Higher Education Reform Initiative, | work on issues
related to Diversity, Equity, and Inclusion (DEI), gender ideology, and antisemitism. Prior to
joining AFPI, | worked as a research analyst for the Defense Health Board, a Department of
Defense Federal Advisory Board. Prior to that, | co-authored the book Black Eye for America:
How Critical Race Theory is Burning Down the House (2020) with Dr. Carol Swain.

| am writing to register AFPI’s support for Senate Bill 1, and to comment on provisions
prohibiting faculty members and staff from striking during collective bargaining negotiations.
AFPI previously provided testimony in support of this bill's predecessor (HB 151/ SB 83) on
November 29, 2023.1

Senate Bill 1 implements several needed higher education reforms. One of the most important
is eliminating racially divisive DEI offices and programs. DEI promotes racial exclusion and race
essentialism, sowing resentment and animosity along racial and ethnic lines by sorting people
into crude “oppressor” and “oppressed” categories. Ohio students, faculty, and staff ought not
be subjected to any ideology that violates core American values, including freedom of speech
and freedom from discrimination.

These divisive and bigoted programs contributed to last year’s antisemitic protests and
encampments at elite universities. Antisemitic mobs targeted Jewish Americans for harassment
on the grounds that Jews are an “oppressor” class that unfairly benefits from holding a
“privileged” position in American society.? These are core Critical Race Theory claims (e.g.,
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“‘intersectionality”) — the very claims institutionalized in Ohio colleges and universities by DEI
policies and programs.®

DEI additionally undermines merit and academic rigor, and degrades campus climates.
Students, faculty, and staff should be evaluated based on their aptitudes, performance,
initiative, and diligence. By eschewing merit in favor of extraneous identity considerations, DEI
pushes academic standards down* and elevates mediocre individuals to positions of
leadership.® As confirmed by repeated campus climate surveys, this toxic brew of social tension
and incompetence harms the entire university community, including minority students.®

It is our judgement that DEI, as currently practiced at many Ohio institutions of higher education,
violates Ohioans’ constitutional rights and longstanding Congressional statutes like the Civil
Rights Act of 1964. The American Dream is that any person, of any skin color, can expect to
participate in a fair and colorblind meritocracy with equal treatment under the law. For this
reason, President Trump recently took several executive actions to prohibit DEI in the federal
government.” The President has tasked the Attorney General and Secretary of Education to
investigate DEI-related violations of federal civil rights law and failures to comply with the
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Supreme Court’s invalidation of racial discrimination in higher education in Students for Fair
Admissions v. Harvard, 2023.2

Senate Bill 1 will help to safeguard the rights and dignity of Ohio students, faculty, and staff,
while also reducing the exposure of Ohio colleges and universities to civil rights lawsuits and
investigations. Key provisions include:

- Prohibiting DEI training.

- Prohibiting new DEI requirements for scholarships and grants.

- Committing to treating all faculty, staff, and students equally, and as individuals.

- Prohibiting ideological litmus tests (“diversity statements”) in admission, hiring, and
promotion.

- Affirming the importance of free thought and inquiry, and intellectual diversity, and that
the pursuit of truth and dissemination of knowledge is the purpose of higher education.

- Committing to institutional neutrality on matters of public dispute.

These last three provisions correspond to the gold standard (the “Chicago Trifecta”) for public
universities.® Formally embracing this high standard will further elevate the profile and prestige
of Ohio colleges and universities.

Senate Bill 1 contains additional, important provisions to enhance higher education in Ohio.
These include:

- Requiring annual faculty reviews and post-tenure reviews.

- Reducing the terms for college trustees from nine to six years.

- Creating a new American history course requirement.

- Restricting influence operations by the People’s Republic of China on Ohio campuses.
- Prohibiting strikes by faculty and first responders.

Prohibiting strikes during collective bargaining negotiations is reasonable in the context of public
institutions of higher education. It is appropriate for faculty and staff to negotiate salaries,
benefits, and other considerations. Senate Bill 1 does not prohibit them from doing so. However,
it is important to remember that Ohio public colleges and universities are not private-sector
institutions. They do not produce profits for shareholders; rather, they return value in the form of
an educated workforce and citizenry to “stakeholders” consisting of tuition-paying students and
parents, and the broader (especially, tax-paying) public.

It is not appropriate to hold this investment hostage during collective bargaining negotiations.
Strikes in the education sector can severely disrupt student learning. These disruptions can be
particularly damaging during critical exams and other major academic milestones. Preventing
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such interruptions serves the public's interest. The goal of ensuring school stability should take
precedence over enabling disruptive negotiating tactics. The education and — where emergency
personnel are concerned, safety — of Ohio students should not be a bargaining chip.

Senate Bill 1’s anti-striking provisions are a small but important part of this needed education
reform package, and AFPI supports their inclusion in it.



