Testimony in Support of SB 35: Supportive Decision Making as an Alternative to Guardianship

Senators, esteemed committee members, and fellow advocates,

On behalf of Ohio APSE, I like to submit this written testimony for Senate Bill 35, which
presents a transformative approach to decision-making through Supportive Decision Making
(SDM). Ohio APSE (The Association of People Supporting Employment First) is the only
national organization focused exclusively on Employment First to facilitate people with
disabilities in the workplace. This initiative is not merely a legislative proposal; it is a lifeline for
individuals seeking autonomy and independence, particularly those facing the complexities of
guardianship.

For many individuals with disabilities, the path to employment is fraught with challenges.
Traditional guardianship often imposes a significant barrier, restricting not only personal
decision-making but also the ability to secure and maintain meaningful employment. It can lead
to a loss of agency over critical life choices, such as where to work, how to manage finances, and
even how to navigate daily life. This loss of control can be disheartening for those who wish to
contribute to society and carve a professional identity for themselves.

Consider the experience of a young adult who dreams of entering the workforce. The individual
is eager to explore job opportunities, cultivate professional relationships, and gain independence.
However, upon entering guardianship, the individual encounters roadblocks that stifle their
aspirations. A guardian, although often well-intentioned, may inadvertently impose restrictions or
second-guess decisions that the individual wishes to make. This can erode confidence, limit
personal growth, and ultimately hinder the pursuit of employment.

Now, imagine a different scenario—one in which this same individual has access to the
principles of Supportive Decision Making. Under SDM, the person retains the authority to make
choices about their life while having the support of trusted individuals, such as family members,
friends, or professionals. This approach emphasizes collaboration, respect, and the recognition of
the individual’s strengths, enabling them to develop decision-making skills and pursue their
career goals without the fear of obstruction.

By supporting SB 35, we empower individuals to take charge of their own narratives,
particularly regarding their professional lives. Supportive Decision-Making creates an
environment where individuals are encouraged to explore employment opportunities, make
informed choices, and advocate for themselves within the workplace. This autonomy not only
enhances self-esteem but also promotes a sense of belonging and contribution to society.

For families and loved ones who might be considering guardianship, SB 35 offers a crucial
alternative. Understanding SDM as a viable option means that guardianship does not have to be
the default solution. Families can provide the necessary support that respects the individual’s



autonomy and empowers them to thrive rather than become dependent. This shift not only
benefits the person at the center of this decision but also alleviates the emotional burden on
families, embracing a model that prioritizes respect for individual agency.

In closing, I urge you to recognize the importance of SB 35 in transforming how we approach
decision-making for individuals with disabilities.

Thank you for championing the rights of all individuals where employment dreams can flourish,
where individuals can experience the dignity of making their own choices, and where
guardianship is no longer a roadblock, but supportive decision-making is a pathway to
empowerment.

Sincerely,

Jan Dougherty, President
Ohio APSE (Association of People Supporting Employment First)
ohapse@apse.org



