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Thank you, Chairman Koehler, Vice Chair Reynolds, Ranking Member 

Ingram, and members of the Workforce Development Committee, for the 

opportunity to provide sponsor testimony on Senate Bill 143. I am proud to serve 

as a joint sponsor of this legislation with my colleague Senator Blessing. 

SB 143 builds on the bipartisan progress Ohio has already made in ensuring 

that men and women who have paid their debt to society are not unfairly denied 

the opportunity to rebuild their lives. More specifically, this bill prohibits 

private employers from asking about an applicant’s criminal background on the 

initial employment application. 

This approach, often called “ban-the-box,” does not prevent employers 

from conducting background checks, nor does it remove their right to make 

employment decisions based on legitimate concerns about safety, trust, or 

suitability for the job. What it does is ensure that Ohioans with a criminal record 

are given the chance to have their qualifications, character, and readiness to work 

considered before being disqualified by a simple check mark in a box. 

Why is this important? Because steady, meaningful work is one of the 

most powerful predictors of successful reentry and reduced recidivism. If we 

are serious about strengthening families, reducing crime, and growing our 

economy, then we must remove completely unnecessary barriers to employment. 

SB 143 strikes the right balance. It still allows private employers to conduct 

criminal background checks later in the hiring process. It establishes a fair and 

transparent procedure if a conviction is the reason for denial. It gives applicants 

the chance to correct inaccuracies and present evidence of rehabilitation. It makes 



clear that nothing in the bill applies to jobs where the law requires background 

checks, such as in childcare or law enforcement. 

I know there are questions about whether this will create burdens for 

employers. I want to emphasize that this legislation does not add unnecessary 

bureaucracy; rather, it provides a straightforward process that helps employers 

make better, more individualized hiring decisions. Research shows that many 

employers ultimately benefit from these policies because they expand the pool of 

applicants and often find motivated, loyal employees who simply needed a fair 

chance. 

It’s not hyperbole to say, Senate Bill 143 is about redemption, fairness, 

and building a stronger workforce for Ohio. Every person deserves the dignity 

of work and the opportunity to contribute to their community.  

I respectfully ask for your support, and I welcome any questions you may 

have. 

 


