Proponent Testimony for SB 143
Submitted to the Ohio Senate

Chair Koehler, Vice Chair Reynolds, and Ranking Member Ingram,

Thank you for the opportunity to provide written proponent testimony in support of Senate Bill |
am writing to express our strong support for SB 143, Ohio’s “Ban the Box” legislation. As a
proud second-chance employer, we see every day how fair-chance hiring changes lives,
strengthens families, and expands Ohio’s talent pipeline.

SB 143 takes a practical, business-minded step: it delays inquiries into criminal history
until later in the hiring process so that applicants are first evaluated on their skills,
experience, and fit for the job. Employers retain the ability to conduct background checks,
comply with legal requirements, and make informed decisions, just at the appropriate
stage.

This approach works. When people who have paid their debt to society can be considered
on the merits, more qualified candidates reach interviews, more offers are made, and
more Ohioans move from the sidelines into the workforce. That improves public safety by
reducing recidivism, lowers reliance on public assistance, and helps employers fill
persistent vacancies.

Ban-the-box policies also create consistency for employers. A uniform, statewide standard
provides clarity in hiring and levels the playing field across industries and regions. For
small and mid-sized businesses, that simplicity matters, especially in a competitive labor
market.

Goodwill stands ready to support implementation. We will gladly collaborate with your
office, state agencies, and employer associations to share practical guidance. We know
from experience: when employers focus first on capability and character, they discover
loyal, high-performing team members who might otherwise have been overlooked.

Thank you for your leadership on SB 143 and for advancing policies that promote dignity,
opportunity, and economic mobility. We urge passage of this legislation, and we
appreciate the chance to partner in making Ohio a national leader in fair-chance
employment.

Respectfully submitted,
Ryan D. Burgess
President & CEO
Goodwill Columbus



