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Written Testimony of Derrick R. Clay
President and CEO, Columbus Chamber of Commerce
Before the Ohio Senate Workforce Development Committee

October 6, 2025

Chairman Koehler, Vice Chair Reynolds, Ranking Member Ingram, and members of the Workforce
Development Committee, thank you for the opportunity to provide testimony today on Senate Bill
143. My name is Derrick R. Clay, and | have the honor of serving as President and CEO of the
Columbus Chamber of Commerce, representing more than 2,500 businesses across the Columbus
Region - from small entrepreneurs to some of our largest employers.

At the Chamber, our mission is to drive prosperity and growth in the Columbus Region Business
Community through connections, resources, and advocacy. We work closely with employers across
industries, and one message we hear consistently is the challenge of finding and retaining a reliable,
skilled workforce. Senate Bill 143 advances workforce participation by removing unnecessary
barriers to employment while preserving employers’ discretion and legal obligations in the hiring
process.

This legislation establishes a fairer application process that strikes the right balance. Employers
retain the ability to conduct background checks, make safety-conscious decisions, and comply with
existing laws in regulated industries. At the same time, individuals with criminal records, many of
whom are motivated, trained, and ready to contribute, will no longer be automatically excluded at the
first step of the hiring process.

This matters because employment is one of the strongest factors in reducing repeat offenses. When
men and women returning to society are given the opportunity to work, they are better able to provide
for their families, stabilize their lives, and contribute positively to their communities. That strengthens
our neighborhoods and our economy alike.

I want to acknowledge that employers are right to be mindful of risk. Senate Bill 143 does not remove
their discretion; it establishes a more transparent process that enables better, individualized
decisions. Many businesses that have embraced hiring restored citizens report higher employee
loyalty and performance. Expanding the applicant poolis not only a sound policy, but also good
business practice.
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Ohio is competing nationally for both talent and investment. By adopting policies that ensure all
Ohioans who want to work can compete fairly, we demonstrate to employers, investors, and
communities that Ohio is serious about workforce and workplace innovation.

On behalf of the Columbus Chamber of Commerce, | urge your support of Senate Bill 143. Itis a
smart, balanced policy that promotes fairness, expands opportunity, and helps build the strong
workforce our economy depends on.

Thank you for your time and consideration.
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