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LIFE AFTER INCARCERATION INITIATIVE LLC. 
“A Comprehensive Approach to Transitioning from incarceration to Community Reintegration “ 

 Written Testimony in Support of Ohio 
House Bill 143 
Prohibition of Criminal Background Questions on Private Employment 
Applications  

Testimony of Reginald E. Battle (Reggie) 

Chief Executive Officer/Director, “Life After Incarceration Initiative LLC.” 

Ohio Senate 

Date: October 4th, 2025 
To the Chairperson, Vice Chair, Ranking Member, and distinguished Members of the 
Committee: 

My name is Reginald E. Battle, and I have the privilege of serving as the Chief Executive 
Officer/Director of Life After Incarceration Initiative LLC., an organization committed to the 
support and advancement of individuals reintegrating into society following incarceration. I 
also speak as an individual with direct experience navigating the complexities of reentry, 
both as a former job applicant with a criminal record and now as a leader advocating for 
those seeking renewed opportunities within our communities. 

I submit this written testimony in earnest support of House Bill 143, which seeks to prohibit 
private employers from including inquiries regarding an applicant's criminal background on 
initial employment applications. This important legislation, often referred to as "Ban the 
Box," is a vital measure to promote equitable hiring practices and remove unnecessary 
barriers for individuals striving to rebuild their lives and contribute meaningfully to society. 

Challenges Inherent to the Reintegration Process 
Each year, a substantial number of Ohioans complete their sentences and return to their 
communities, resolute in their desire to become productive members of society and 
provide for their families. However, for many, the pursuit of stable employment is 
immediately impeded by a requirement found on most applications—a question regarding 
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prior convictions. While many respond to this inquiry with honesty, it frequently results in 
the exclusion of qualified candidates from consideration. Having personally encountered 
this obstacle, I can attest to the discouragement and stigma such practices perpetuate. 
The implication is clear: individuals are judged not by their present merit or future potential, 
but by actions from their past. 

The Role of Employment in Successful Reintegration 
Empirical evidence and the experience of Life After Incarceration Initiative demonstrate 
that gainful employment is foundational to successful reentry. Steady work offers financial 
stability, a renewed sense of purpose, and social belonging. It also plays a critical role in 
reducing recidivism, fortifying family structures, and cultivating safer, more robust 
communities. When individuals are denied the opportunity to participate in the application 
and interview process—solely due to a checked box—employers forgo access to 
dedicated, capable talent, and communities bear the consequences of sustained 
unemployment and repeated incarceration. 

The Significance of House Bill 143 
It is important to emphasize that House Bill 143 does not preclude employers from 
conducting background investigations or considering criminal histories at an appropriate 
juncture in the hiring process. Rather, it ensures that all applicants are initially evaluated 
based on their qualifications, experience, and character, rather than their criminal record. 
This approach affords individuals the opportunity to contextualize their past and 
demonstrate personal growth. In my professional capacity, I have witnessed numerous 
cases in which, when given such an opportunity, individuals have proven themselves to be 
exemplary employees, trusted volunteers, and valued leaders within their communities. 

Personal Perspective and Aspirations 
As an individual with lived experience, I am acutely aware of both the determination 
required to move forward after incarceration and the profound discouragement caused by 
persistent rejection. Through my work, I have observed the transformative effect 
employment can have: the pride of earning a paycheck, the joy of supporting loved ones, 
and the dignity of making a positive societal contribution. House Bill 143 is not intended to 
absolve individuals of accountability, but rather to restore hope and facilitate the path to 
opportunity. 

Conclusion 
I respectfully urge the Committee to support House Bill 143 and thereby champion the 
cause of countless Ohioans who are prepared—and eager—to engage in meaningful 
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employment. By eliminating the requirement to disclose criminal history on initial job 
applications, the State of Ohio will foster stronger families, safer communities, and a more 
just and inclusive society. 

Thank you for your attention and consideration. Should you require further information 
regarding the impact of this proposed legislation or the experiences of those we serve, I 
remain at your disposal. 

Respectfully submitted, 

Reginald E. Battle 

Chief Executive Officer/Director,  
Life After Incarceration Initiative LLC. 
Dir. (380) 239-6670 
Email: Laii.reggiebattle@outloo.com 
 


