
 
 

October 21, 2025 

 

Chairman Koehler  

Senate Workforce and Higher Education Committee 

Ohio Statehouse 

1 Capitol Square 

Columbus, Ohio 43215 

 

RE: Opposition to Senate Bill 143 

 

Dear Chairman Koehler: 

 

On behalf of the Ohio Council of Retail Merchants (The Council), we appreciate the opportunity to 

submit written testimony in opposition to Senate Bill 143. 

 

We appreciate the well-intentioned goals behind this legislation. The retail community fully supports 

second chances for Ohioans who have made mistakes and are seeking to re-enter the workforce. Many of 

our members already engage in fair-chance hiring practices and evaluate applicants on a case-by-case 

basis. However, S.B. 143, as drafted, goes too far and would create unintended consequences that place 

employers—especially retailers—at risk. 

 

Retailers operate in environments where employees regularly handle cash transactions, age-restricted 

products such as tobacco and alcohol, and other high-value merchandise. In these settings, it is vital that 

employers retain the ability to responsibly assess risk and ensure a safe and secure workplace. By 

prohibiting employers from asking about criminal background information on initial applications, S.B. 

143 delays an employer’s ability to make informed hiring decisions until substantial time and resources 

have been invested in the interview process. This restriction particularly disadvantages smaller retailers 

who have fewer HR staff. 

 

S.B. 143 imposes a multi-step notification and appeals process—including written explanations, waiting 

periods, and opportunities for applicants to challenge background results. For large corporations, this 

may be burdensome but manageable; for smaller retailers, these new administrative requirements could 

be prohibitively complex and increase exposure to litigation. Retailers are already subject to federal and 

state regulations regarding hiring fairness and anti-discrimination. Adding another layer of state-specific 

procedure risks confusion and inconsistency, especially for employers operating across multiple states. 

 

Retailers are best equipped to identify which roles need early criminal background screening. A cashier 

or night manager handling cash and restricted items has very different responsibilities from a stockroom 

associate. 

 

We urge lawmakers to trust employers to make reasonable, individualized hiring decisions without an 

overly prescriptive statute that could discourage hiring altogether. Ironically, by increasing liability risk, 



the bill could lead some employers to hire more cautiously, reducing opportunities for applicants that the 

legislation aims to help. 

 

The Council shares the sponsors’ commitment to fair hiring practices and believes in rehabilitation and 

opportunity. However, Senate Bill 143, as written, overcorrects—undermining employers’ ability to 

maintain safe workplaces, protect their customers, and make sound hiring decisions. 

 

Thank you for the opportunity to share our perspective. Please feel free to contact us with any questions. 

 

 

Respectfully, 

 
Alex T. Boehnke  

Vice President  


