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Highlights

®  The Ohio Department of Job and Family Services (ODJFS) may realize minimal costs if it is
necessary to update any rules in response to the bill’s provisions.

Detailed Analysis

The bill broadens ODJFS’s authority to adopt rules addressing how to determine a
professional employer organization’s (PEO), alternative employer organization’s (AEO), or PEO
reporting entity’s experience rating under the Unemployment Compensation Law. The bill
eliminates a requirement that those rules include a requirement that each shared employee of a
single client employer be reported under a separate and unique subaccount of the PEO, AEO, or
PEO reporting entity to reflect the experience of the shared employees of that client employer.
Additionally, the bill eliminates a requirement that the rules include a requirement that ODJFS
use those subaccounts solely to determine a client employer’s experience rate. The bill permits,
rather than requires, ODJFS to combine the rate of experience that existed on a client employer’s
account before entering a PEO or AEO agreement with the experience accumulated under the
PEO or AEO agreement. The bill also permits, rather than requires, ODJFS to assign the combined
experience of a client employer to the client employer’s account on termination of the PEO or
AEO agreement.

ODJFS may realize minimal costs to update rules.
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